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� The next EMPOWERING FAMILIES LUNCH
AND LEARN WORKSHOP SERIES CLASS “STEP
AHEAD AT AGE 3” is at noon Feb. 15 via Microsoft
Teams. Call 913-684-2838/2871 to register or for more
information.

� The HARROLD YOUTH CENTER DANCE is 7-
9 p.m. Feb. 16 for youth in grades 6-12 who are regis-
tered with Child and Youth Services. Call 913-684-5118
to sign up and pay by 5 p.m. Feb. 15.

� The “NAVIGATING THE TEEN YEARS”
WORKSHOP is 1-2:30 p.m. Feb. 20 in room 145 at the
Resiliency Center, 600 Thomas Ave. Teen mental
health, substance abuse, raising teens in a digital age,

understanding social media and teen sexualized be-
haviors will be among the discussion topics. Call 913-
684-2822/2808 to register by Feb. 19.

� The “KEY ISSUES IN SOUTHEAST ASIA: AL-
LIES, PARTNERS AND CHINA” PANEL DISCUS-
SION is at 1 p.m. Feb. 23 in Arnold Conference Room
at the Lewis and Clark Center. See page B1 for more
information.

� Fort Leavenworth Thrift Store COMMUNITY
WELFARE GRANT APPLICATIONS are now avail-
able at the cashier's counter at the Thrift Shop from
9:30 a.m. to 2:30 p.m. Tuesdays, Wednesdays and
Thursdays and the second Saturday of the month at

1025 Sheridan Drive.  Deadline is Feb. 27.

� The KNOW YOUR WORLD: NIGERIA presen-
tation is at 3:45 p.m. Feb. 28 in Eisenhower Auditorium
at the Lewis and Clark Center. See page A2 for related
story and more information.

� Scholarship application forms for the
MICHAELS ORGANIZATION EDUCATION
FOUNDATION SCHOLARSHIP are available at the
Fort Leavenworth Frontier Heritage Communities of-
fice. See page B1 for more information. Application
deadline is April 15.

AT A GLANCE
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February 
retirees

Couples learn about love languages

Ten officers and two senior noncommissioned officers
will be recognized for their service to the nation during the
post retirement ceremony at 9 a.m. Feb. 22 at the Frontier
Conference Center. 

Retiring are: Col. Jack Shields III, Mission Command
Training Program; Lt. Col. Matthew Marfongelli, Army
University; Lt. Col. Jason A Weigle, Army University; Lt.
Col. Byron Wilson, Combined Arms Center; Maj. David
Brown, MCTP; Maj. Justinn Doby, CAC; Maj. William
Dorsey, MCTP; Maj. John Enderle, MCTP; Maj. Christo-
pher Hart, MCTP; Maj. Timothy Shepherd, MCTP; Master
Sgt. Jacob Heinz, MCTP; and Staff Sgt. Edwin Moreno,
Army Corrections Brigade.

Smooch a Pooch

ABOVE: Patton Junior High
School eighth-graders Emilia
Dozier and Ellie Davis pose for a
photo with service dog Buster at
the Consent Kissing Booth at
the Ready and Resilience Rodeo
Feb. 14 at the Post Exchange.
Representatives from SHARP,
ACS, FMWR, ASAP and other or-
ganizations and schools pro-
vided information about mental
health, family advocacy, services
offered and more at the event.

RIGHT: Buster, service dog of
Amanda Cherry, editor and vic-
tim advocate at Army University,
offers a kiss to 5-year-old
Josephine Ouellette Feb. 14 at
the Post Exchange.

Photos by Prudence Siebert/Lamp

Photo by Prudence Siebert/Fort Leavenworth Lamp

Charise Risper, Exceptional Family Member Program manager, and her boyfriend Devin DuBose, contractor
with American Water, discuss their choices as they fill out a love language quiz, while Family Advocacy Pro-
gram Manager Jayme Robinson and program presenter Garrison Family Life Chaplain (Maj.) Daniel Herring,
right, get refreshments during the Five Love Languages Valentine’s Event Feb. 13 at the Resiliency Center.
Herring discussed the “The Five Love Languages” by author Gary Chapman with the couples and talked about
how knowing more about the languages — words of affirmation, quality time, receiving gifts, acts of service
and physical touch — can be applied to be better partners and parents.
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Personal, professional enrichment found by volunteering
with Fort Leavenworth Sponsor Program

by David M. Bornn/International Mili-
tary Student Division, Command and
General Staff College

The Fort Leavenworth Interna-
tional Military Student Office
Field Studies Program is currently
recruiting military (O4 and
above) and civilians
(GS9/WG6/NAF4 and above) to
become local American ambassa-
dors to the international military
students invited to the United
States to attend the world-
renowned Command and General
Staff College.

Your personal experience, love
of culture and passion for friend-
ship are what make you a highly
qualified and capable candidate to
become a Fort Leavenworth spon-
sor. Your service as an interna-
tional military student’s sponsor
will be vital to the Department of
State and Department of Defense’
Security Cooperation programs
here at Fort Leavenworth and will
have impacts to our nation’s
strategic mission for generations
to come. This opportunity has
benefitted thousands of members
of the Fort Leavenworth commu-
nity, professionally building cul-
tural empathy and understanding,
as well as enhancing the families’
experience through relationships
created with international mili-
tary students and their families.
These relationships prove to be
mutually beneficial for many
decades after sponsoring and pro-
vide sponsors with friends around
the world.

There will be 130 international

military students from 104 coun-
tries from every combatant com-
mand attending the Command
and General Staff Officer Course
Class of 2025. The Department of
Defense and U.S. Army commits
to supporting these international
military students, and their au-
thorized accompanying family
members, through a formal U.S.
sponsor program executed by the
International Military Student Di-
vision Field Studies Program. This
robust sponsorship program,
unique to Fort Leavenworth, con-
sists of three sets of sponsors for
each international military stu-
dent and is considered the “gold
standard” of sponsor programs
across the Department of De-
fense.

The first set of sponsors in this
storied program is the “Fort Leav-
enworth Sponsor,” comprised of
uniformed military officers major
and above, civilians GS9 equiva-
lent and above, government con-
tract personnel and on-post
retirees. IMSD directly recruits,
trains, and manages the Fort Leav-
enworth Sponsors as part of the
Department of Defense-directed
Field Studies Program. 

There are two additional sets of
sponsors that round out the
“sponsor team” so our Fort Leav-
enworth volunteers in this pro-
gram will not be alone in this

opportunity. The program is sup-
ported by the organizations Oper-
ation International — a
committee of the Leavenworth-
Lansing Area Chamber of Com-
merce, which provides the local
civilian “Leavenworth/Lansing
Sponsors” — and the Greater
Kansas City Chapter of People to
People International, which pro-
vides the regional “Kansas City
Sponsors.”

This opportunity would re-
quire volunteers to support the in-
coming international military
students during their first month
at Fort Leavenworth when they
arrive in mid-June by helping in-
tegrate the international military
students into the post and the
local community with your spon-
sor team.

Sponsor volunteers would also
be a partner with the students,
as needed and when possible,
throughout the year they are
here. Volunteers would ensure
that the international military
students have a safe and
friendly atmosphere socially, as
well as be an example of the
American way of life while
here in the United States. Dur-
ing the one year with the inter-
national military student,
sponsors will attend one spon-
sor welcome briefing in May to
on-board and provide all with

the most up-to-date information;
one sponsor team and interna-
tional military student integration
icebreaker in July, which helps fa-
cilitate the meeting with all three
sponsor families and the interna-
tional military student (with fam-
ily, if present); one special event
from the following three (Fall
Food Fair international potluck
event in October, holiday dinner
dance/military formal event in
December, or the Spring Food
Fair international potluck event in
March); and a sponsor recogni-
tion event at the end of May.  Ad-
ditional events that sponsors are
invited to attend are the opening
day flag ceremony in August, the
five “Know Your World” cultural
engagements presented through-
out the school year, and the Inter-
national Badge Ceremony and
CGSOC graduation in June.

Many sponsors and their fam-
ilies stay connected with their in-
ternational military student
beyond their time here in the

United States. Sponsor families
can create lifelong friendships that
provide impactful experiences for
generations after sponsoring. 

Sponsors are also recognized
for their service, and many of the
sponsors earn emeritus status,
with some exceeding 45 years of
sponsoring. They all started as a
Fort Leavenworth Sponsor while
on Active, Army Reserve and Na-
tional Guard duty and/or as a DA
civilian or DoD contractor. You
could be the next one!  

Please consider being a part of
the sponsorship family at Fort
Leavenworth this year.

Contact David M. Bornn Jr.,
IMSD Field Studies Program, at
913-684-7323 or david.m.
bornn.civ@army.mil if interested
in sponsoring, with any questions
about the Fort Leavenworth
Sponsor Program, or for more in-
formation about country avail-
ability and the process to become
a future U.S. Sponsor Ambassador
at Fort Leavenworth. 

international military student

COMMENTARY

Sponsor an 
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Army provides financial
resources to soldiers, families
by Jonathan Austin/Army News
Service

WASHINGTON –
Training and guidance on
financial concerns is deliv-
ered worldwide in the Army
through the Financial
Readiness Program, which
is designed to educate sol-
diers and their families in
support of mission readi-
ness.

"Financial stress is a
highly-individualized expe-
rience and can affect every
area of your life. Even the
best-laid financial plans can
go astray," said Robyn
Mroszczyk, an accredited fi-
nancial counselor and the
Financial Education Pro-
gram manager with the Di-
rectorate of Prevention,
Resilience and Readiness at
the Pentagon.

That's why financial
readiness training is so im-
portant for soldiers and
their families, she said.

The Army's Financial
Readiness Program is avail-
able at every installation.
Army Community Service
uses the Financial Readiness
Program to teach soldiers
— through classroom, on-
line and individual sessions
— how to save and invest,
how to establish savings
goals, debt elimination
strategies, and how best to
save for emergencies. In ad-
dition, National Guard and
Reserve service members
and their family and sur-
vivors can access no-cost fi-
nancial counseling services
with a personal financial
counselor through the Of-
fice of Financial Readiness
website at https://finred.us-
alearning .gov/pfcMap,
Mroszczyk said.

For information on Fort
Leavenworth Financial
Readiness Program re-
sources, visit https://leaven-
wor th . a rmymwr. com/
programs/acs/financial-
readiness.

The Power of Num-
bers

Soldiers talk about phys-
ical fitness scores. Soldiers
are rated by number on
how they show proficiency
in their individual job. Yet,
many soldiers likely do not
know that an important
number in their military ca-
reer is their credit score.

“Many people don’t ac-
tually realize the military
has moved to a continuous
vetting process in terms of
security clearances,”
Mroszczyk said. “Every sin-
gle person must be able to
attain and maintain a favor-
able security adjudication.
… That wasn’t always the
case,” she said.

Mroszczyk said financial
considerations are the No. 1
reason for security adjudi-
cations, and those are
pulled from credit reports.

That means neglecting
financial obligations can
lead to severe conse-
quences in the military, in-
cluding negative
evaluations, hindered pro-
motion prospects, loss of
security clearance, rank re-
duction, administrative ac-
tions and more, she said.

“When they come into
the Army, they’re going to
be faced with a lot of dif-
ferent obstacles. One of
them will be their age. It’s
going to be the lifestyle that
they lead, and their access
to credit. Those are the top
three,” Mroszczyk said.

That is why financial lit-
eracy and financial plan-
ning are important for
soldiers of all ranks. It’s
critical for leaders to ac-
tively engage in addressing
these matters with their
soldiers.

“I can’t make you han-
dle your finances. I can
empower you,” Mroszczyk
said.

Teaching Mone-
tary Management

The Army offers pre-
ventive classes in personal
monetary management
and readiness and con-
sumer affairs classes for
soldiers and family mem-
bers. The instruction in-
cludes an overview of
banking and credit union
services, budget develop-
ment and record keeping,
the use and abuse of credit,
consumer rights and obli-
gations, buying insurance,
how critical life changes af-
fect personal finances, and
wide-ranging guidance
that addresses everything
from how to read a Leave
and Earnings Statement to
financial planning for fam-
ily separation.

Training is crucial for
developing individual
strategies to achieve finan-
cial goals and maintain fi-
nancial well-being. The
objectives encompass un-
derstanding the potential
effects of financial decisions
on personal and profes-
sional lives, acquiring the
necessary resources for pru-
dent consumer decisions,
navigating financial trans-
actions and practices, and
accessing related services
and support, Mroszczyk
said.

The Army also provides
specific classes and videos
that touch on three of the
most important issues
when it comes to personal
finances: budgeting tools
for spouses, planning for a
permanent change of sta-
tion, and planning for if or
when the soldier is de-
ployed.

Military Travel
As an Army spouse with

10 PCS moves, Mroszczyk
said she understands how
transfers can be a challeng-

ing milestone for all mili-
tary families. She said the
key to permanent-change-
of-station moves is to re-
member that each move is
different, and the next one
won’t be anything like the
last. What every family
should prepare for is to
avoid last-minute expenses
on a PCS.

Whether a move is
months or weeks away, sol-
diers and families should
have an overall financial
plan for a move, an emer-
gency fund to fall back on,
and should expect the un-
expected, like a flat tire or
other disruptions.

“Emergencies can hap-
pen. You need to have a
plan,” she said.

Financial planning
classes and counseling are
conducted for all junior en-
listed soldiers, E-4 and
below, who are scheduled
for their initial PCS move.

Visit https://www.finan-
c i a l f r o n t l i n e . o r g /
soldier/pcs/ for more guid-
ance on family moves.

Soldiers on Deploy-
ment 

Another stressful mile-
stone is preparing for de-
ployment.

“Incomes change, ex-
penses change,” she said.
“You must be self-aware
and be prepared.”

Guidance for consider-
ing what to do pre-deploy-
ment is available at
https://www.financialfront-
line.org/soldier/pre-deploy-
ment/.

Family Resources
Soldiers and their fami-

lies can receive financial
training from Army Com-
munity Service or through
distributed learning on the
Army Family Web Portal at
www.armyfamilywebpor-
tal.com/.

Financial counseling
services are also available
for soldiers and family
members to help with per-
sonal budget development
and financial planning, de-
veloping a spending plan,
managing personal fi-
nances, and evaluating as-
sets and liabilities,
Mroszczyk said. Spouses are
encouraged to attend.

There are also programs

to guide commanders in
helping soldiers and their
family members with prob-
lems of personal financial
indebtedness, Mroszczyk
said.

These programs help
soldiers resolve a financial
crisis by analyzing their as-
sets and liabilities and, if
appropriate, enrolling them
in a debt-liquidation pro-
gram. Counselors can assist
soldiers in developing a re-
payment plan and in noti-
fying the creditors that the
soldier is enrolled in the
program.

Soldiers are also pre-
screened to determine Fam-
ily Subsistence Supple-
mental Assistance Program
eligibility.

More Online Re-
sources

Guidance offered on
post and online explains the
varied concepts in standard
language and not in mili-
tary jargon, which can help
Army families enhance
communications and en-
courage talking about the
state of their finances. Visit
https://www.milspouse-

moneymission.org/.
The Financial Frontline

website provides a variety
of financial literacy re-
sources for soldiers, fami-
lies, leaders and service
providers. Visit financial-
frontline.org.

Army Emergency Relief,
at https://www.armyemer-
gencyrelief.org/, is the ser-
vice's nonprofit organiza-
tion dedicated to alleviating
financial distress in the
force. AER provides grants
and zero-interest loans to
active-duty and retired sol-
diers and their families.

Soldiers have a responsi-
bility to be financially liter-
ate. The Army has
resources to support that.
The struggle is when people
don’t use them, Mroszczyk
said.

Learn more about finan-
cial readiness by contacting
Fort Leavenworth Army
Community Service Per-
sonal Financial Readiness
Specialist Philip Reynolds
at 913-684-2852/2800 or
p h i l i p . m . r e y n o l d s 8 .
civ@army.mil.

Philip
Reynolds:
financial
readiness
specialist at

Fort
Leavenworth

As the Financial Readiness Pro-
gram manager at Fort Leavenworth,
I'm dedicated to empowering service
members and their families with the
essential knowledge and skills to nav-
igate life's financial milestones confi-
dently. 

From budgeting to credit manage-
ment and emergency planning, the Fi-
nancial Readiness Program provides
comprehensive support to ensure sol-
diers and their families are well-pre-
pared for any financial challenge that

may arise.
Whenever financial concerns can

be addressed before they become
crises, unnecessary stress and hardship
can be prevented, allowing service
members to focus on their mission
with peace of mind.

Yet and still, I understand that fi-
nancial readiness is essential for mis-
sion readiness. Through programs like
the Army Emergency Relief (AER),
service members have access to neces-
sary loans or grants in times of need.

By coming together as a community to
support one another, the values of ca-
maraderie and resilience are rein-
forced, which define our military
family.

Contact Philip Reynolds, personal
financial readiness specialist at Army
Community Service, 600 Thomas Ave.
in the Resiliency Center, by calling
913-684-2852/2800 or e-mailing
philip.m.reynolds8.civ@army.mil.

Philip Reynolds



Kem reflects on 49 years of federal service
by Sarah Hauck/Army Univer-
sity Public Affairs Officer

Retirement celebrations
are opportunities for reflec-
tion and thanks.

Army University’s Chief
of Academics and Com-
mand and General Staff
College’s Dean of Academ-
ics Dr. Jack Kem did reflect
on his 25 years with the
university, but he also
closed his remarks at a cer-
emony Jan. 23 honoring his
49 years of federal service
with a challenge to family,
friends and colleagues in at-
tendance.

“We are in the business
of peoples’ lives. And about
this country. And about this
Army. I want you to know
each one of you makes a
difference,” Kem said. “I ask
you to reflect on what
you’re doing, why you’re
doing it, and the signifi-
cance you’re making.”

Kem served in his last
role since 2021. He joined
the CGSC team in June
2000, holding positions as
an associate dean, teaching
team lead and supervisory
professor in the college’s
Department of Joint, Inter-
agency and Multinational
Operations.

The time with students
in the classroom is high on
the list of top moments in
his 49 years of service, Kem
said, because of the recipro-
cal impact on both their
lives and his.

Having taught thou-
sands of students over the
years, and having assisted
more than 200 achieve mas-
ter’s degrees, Kem has re-
ceived a lot of “kind notes”
over the years expressing
gratitude for his mentor-
ship. The most impactful
notes, Kem explained, aren’t
always from those who have
earned high ranks in the
Army.

“I really appreciate the
ones that come back…They
did not make full colonel.
They did not make
brigadier general. They may

have retired as a major, but
I made a difference in their
life. They don't measure
success by just being pro-
moted, and to me that's re-
ally more successful,” he
said. “They’re successful in
life. They're successful in
their marriage and success-
ful in being a father or a
mother. And I was able to
help them look at their pri-
orities a little differently,
which got them on a path
that I think they're happier.”

While his time at CGSC
was not spent only in the
classroom, his time on the
administrative side of the
college was just as meaning-
ful and required the same
intentional purpose.

As dean, Kem was still
able to make an impact, this
time on a larger scale and
not just for the students.

A memorable moment
as dean was helping a team
in the creation of the Leav-
enworth National Security
and Education Consor-
tium, which he noted as an-
other significant
accomplishment that goes
beyond the initiative’s es-
tablishment.

The LNSEC is a collabo-
ration of seven universities
and colleges to strengthen
national security education
and research across several
lines of efforts.

The impact of LNSEC
goes beyond education on
national security, Kem said.

“It's about what we do
for our country, and what
(the University of Kansas)
does for the country and
(Kansas State University)
does for the country. I think
that's been all so impor-
tant,” he said.

The same sentiment is
something Kem often
shared with faculty — the
role of Army University and
CGSC goes beyond the stu-
dents.

“I really believe what we
do here at Fort Leaven-
worth, at the Command
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ABOVE: Dr. Jack Kem, re-
tired chief of academics,
Army University, and
dean of academics,
Command and General
Staff College, stands at
the front of the Frontier
Chapel and speaks to
family and friends dur-
ing his retirement cere-
mony Jan. 23, 2024.
Photo by Zac Schulte/Army University

Public Affairs Office

LEFT: Retired Col. Jack
Kem, associate profes-
sor in the Department of
Joint and Multinational
Operations, relates his
observations in Iraq for
the military perspective
of Team A's briefing
while teammate Aaron
Kirby, University of
Kansas anthropology
graduate student, and
Team B members Army
Reserve 1st Lt. Charles
Bartles, Foreign Military
Studies Office em-
ployee, and Bart Dean,
University of Kansas an-
thropology associate
professor, listen during
the Military-Social Sci-
ence Roundtable June
21, 2007, in Bell Hall.

Photo by Prudence Siebert/Fort
Leavenworth Lamp
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by Staff Sgt. ShaTyra Reed-Cox/Army News
Service

February is Black History Month. It is a
time to recognize and honor the achieve-
ments, contributions and history of
African, Caribbean, and Black Americans.

This year’s theme, “African Americans
and the Arts,” highlights the Black Ameri-
can influence in the fields of visual and per-
forming arts, literature, fashion, film, music
and other forms of cultural expression.

“The works of African Americans, in
many instances, shed light on the challenges
faced by the African American/Black com-
munity,” said Lakreisha L. Johnson, U.S.
Army South director of Equal Employment

Opportunity. “Art for the culture, in many
ways, served and still serves as a way of pre-
serving history as well as community em-
powerment.”

This month acts as a reflection of the
tremendous contributions of Black Ameri-
cans to our country. It is dedicated to ac-
knowledging the significant impact that
Black individuals and communities have
had on the nation’s history, culture and
progress.

Much like the narrative of this country,
the U.S. Army story cannot be told without
reflecting on the historical achievements
made by Black Americans and preserving
those memories. They have served and sac-

rificed in every conflict in our nation’s his-
tory, with more than 248 years of honor-
able service. They have built a legacy of
courage and professionalism by serving
with great honor and distinction, inspiring
generations to come.

"The stories and works of African Amer-
icans like Lt. James R. Europe and the Hell
Fighters serves as an inspiration to all
Americans," said Gen. Laura Richardson,
the commanding general of U.S. Southern
Command. "They exhibited the boldness,
ingenuity, creativity and courage that de-
fined the spirit of American people."

Today, more than 190,000 Black soldiers
are currently serving the nation, which ac-

counts for about 19 percent of the total
force. Additionally, 14 percent of the De-
partment of the Army civilian workforce
identifies as African American or Black.

Celebrating Black History Month allows
for the recognition of the diversity of talent
and strength within communities, ac-
knowledging the profound impact that
African Americans have made and continue
to make in every facet of society.

Throughout February, U.S. Army South
will feature stories and spotlights on Black
soldiers and civilians, providing a platform
to celebrate their achievements, resilience
and unwavering commitment to duty. See
army.mil for future story postings.

February is Black History Month

Kem retires (continued from Page A4)

and General Staff College, is about saving
this country and about lives and about our
fellow man,” he said.

Kem’s career of service started as a way
to straighten out his life, he said, when he
was focused on more of the social side of
college.

Convinced by friends who had already
joined the Army, he joined in November
1974.

“I told my mother I was going to join the
Army. She immediately cried, and cried for
a long time,” Kem said. “Before she died a
few years back, she said, ‘You know, that
Army thing kind of worked out.’”

“Working out” is a simple way of defin-
ing a distinguished military career that
began with time as an enlisted bandsman
before joining ROTC and ended with retir-
ing at the rank of colonel after 24 years of
service in 1998.

Finding success within ROTC was where
the military became more than a way to
earn a degree and “grow up.”

He reflected on his personal definition
of service, which would help shape how he
moved throughout his career. Service, to
Kem, meant serving others.

“I served in military service, armed serv-
ice and federal service because there are
people out there who need all of us to play
our part and do the very best we can,” he
said. “It’s about serving this country and
our fellow man. It’s not just about a retire-
ment check, or good friends, or a good job
or going back to school, or all these things
we talk about. It’s actually a profession, and
I had to be a retired colonel before I woke
up to that.”

Selfless service is one of the four foun-
dational characteristics Brig. Gen. David
Foley, provost of Army University, used to
describe how Kem made an impact
throughout his long career.

Foley explained, a “void” of these im-
pactful behaviors would be left in the Army
University and CGSC formation with the
retirement of Kem.

“There isn’t a time I had with a discus-
sion with him that he wasn’t thinking about
an individual to mentor, an initiative that
needed to be clarified ahead of a conversa-
tion we had to have,” Foley said. “The self-
less nature by which he came into work
every day was inspiring to not only me but
the generation of leaders who aren’t neces-
sarily here today but have felt his leadership
and presence.”

Other traits included faith, devotion to
family, mentorship and courage, that, ac-
cording to Foley, pushed the institution and
Army as a whole forward.

“Not only did these orchestrate the du-

ties of the dean but (these traits) also or-
chestrate the duties of how we’re going to
set the next generation up for success,” he
said. “No one really knew what was hap-
pening behind closed doors to allow inno-
vation, to allow conceptual thought, to
allow growth, to allow transformational
change, and you had that in Dean Kem.”

Continued growth is something Kem
hopes to see from Army U and CGSC as he
steps into his new role in life.

Improved flexibility and collaboration
across the Army Education Enterprise are
strides Kem said he’s started to see and
hopes continue.

He also emphasized the desire to see
more delineated focus on non-commis-
sioned officer, warrant officer and commis-
sioned officer education.

While Kem will be stepping away from
his role as dean, his retirement plans are
service driven and will keep him firmly
connected to not only Army U and CGSC,
but also the Fort Leavenworth area.

As dean emeritus, Kem will have the op-
portunity to be part of the instruction of
students at the university, and he’d like to
continue to serve within the consortium.

The top priority for Kem during retire-
ment is being a deliberate piece of his fam-
ily’s life, especially his grandchildren.

Kem’s retirement wish list also includes
research and development of a self-guided
tour of the Lewis and Clark Center, home
to Army U and CGSC; researching and
writing on the history of Kansas; exploring
the area more, to include a visit to the Tru-
man Library; and taking in more Sterling
College Women’s Basketball.

Biography
The following in a shortened version of

Kem’s biography.
Kem held the following positions during

his time at Army University/CGSC from
2017-2024: supervisory professor, CGSC,
Department of Joint, Interagency and
Multinational Operations; teaching team
lead, CGSC; adjunct scholar, Modern War
Institute; professor, CGSC; associate dean,
CGSC; chief academic officer, Army U;
dean of academics, CGSC.

He began his military career in 1974, and
retired in 1998 as a Military Intelligence of-
ficer at the rank of colonel.

His military assignments include battal-
ion S2, G2 plans officer, DTOC support el-
ement chief, and battalion executive officer
in the 82d Airborne Division; as a brigade
S2 in the 3d Infantry Division; as a com-
pany commander and Battalion S3 in the
3d Armored Division; and as the battalion
commander of the 319th Military Intelli-

gence Battalion, XVIIIth Airborne Corps.
Following his military service, Kem de-

ployed 2009-2011, as a member of the Sen-
ior Executive Service to Afghanistan as the
deputy to the commander, NATO Training
Mission – Afghanistan (NTM-A)/Com-
bined Security Transition Command –
Afghanistan (CSTC-A). His responsibilities
included providing broad oversight of the
program management of the Afghanistan
Security Forces Fund (more than $25 bil-
lion for 2009-2011), oversight of the minis-
terial advising program for the Afghan
Ministries of Interior and Defense, serving
on the U.S. Embassy’s Rule of Law Deputies’
Committee, providing oversight of the
Afghan National Security Force Literacy
Program, and spearheading the human
rights integration and gender integration
initiatives for the Afghan National Army
and Afghan National Police.

Kem has authored five books and more
than 35 articles in a wide variety of publi-
cations.

His civilian awards and decorations in-
clude the Secretary of Defense Meritorious
Civilian Service Award, the EUPOL –
Afghanistan Gold Medal, the Polish Armed
Forces Gold Medal, two Superior Civilian
Service Awards and the Commander’s
Award for Civilian Service.

Photo by Prudence Siebert/Fort Leavenworth Lamp

Command and General Staff College Civilian Educator of the Year Dr. Jack Kem, Department of Joint, Interagency and Multi-
national Operations, goes over administrative details with his “Introduction to Army Service Component Command /Corps
Command and Control of Land Component Command” Command and General Staff Officer Course students Dec. 8, 2016,
at the Lewis and Clark Center.

Photo by Prudence Siebert/Fort Leavenworth Lamp

Parade Grand Marshal retired Col. Jack Kem, Command and General Staff Col-
lege dean of academics, waves at Veterans Day Parade spectators Nov. 11, 2023,
on Delaware Street in downtown Leavenworth. Kem was driven by Charles Davis,
Visitors and Ceremonies officer, Army University, and followed by the U.S. Disci-
plinary Barracks Battalion (Corrections) Color Guard.



Precautions help prevent critters from being nuisance

Staff Report

As the story goes, Henry Leavenworth
chose the Kansas side of the Missouri River
because of its advantageous position on the
bluffs.

A variety of wild animals call Fort Leav-
enworth home for many of the same reasons.
Its lush landscape coupled with its proximity
to the Missouri River makes it an attractive
destination to reside.

The wild animal population isn’t limited
to the “wild” areas of post, but makes its way
into the residential areas of Fort Leaven-
worth. Issues can arise when wildlife and hu-
mans meet.

Included below are a list of the more com-
mon species found on post and how to avoid
unpleasant altercations.

Omnivores
The omnivores of Fort Leavenworth —

namely skunks, raccoons and opossums —
are resourceful and mischievous. This com-
bination can cause headaches for residents,
particularly when steps to discourage their
hunt are not taken.

Skunks
Two species of skunks are found in Kansas

— the eastern spotted skunk and the more
common striped skunk.

Skunks can cause some problems in
urban areas. They damage lawns by digging
for grubs, den under patios and buildings, re-
lease an unpleasant scent and can carry ra-
bies. In Kansas, skunks are the primary
wildlife carrier of rabies.

Keeping skunks away can be accom-
plished by removing exposed pet food, put-
ting garbage in sealed containers and
carrying off woodpiles that may harbor mice
and rats.

Raccoons
Raccoons are a common sight in Kansas,

and they prefer wooded areas near streams,
rivers or other water sources. Fort Leaven-
worth’s proximity to the Missouri River
makes it an attractive spot for raccoons.

They can be particularly destructive in
urban environments by raiding garbage cans
and may nest in attics and fireplaces. Like
skunks, raccoons carry a number of diseases,
although only about 5 percent of raccoons in
Kansas have been exposed to rabies.

Opossums
Unlike the other omnivores, opossums

rarely cause humans much trouble. While
they may sometimes get into basements,
sheds or garages, opossums are not aggres-
sive and are easily scared off.

Bats
Out of about 900 species of bats found in

the world, 15 are found in Kansas.
Although they cause little damage to

buildings, the presence of bats is commonly
unwanted. Their droppings and urine have a
strong, persistent odor that can cause histo-
plasmosis, an airborne disease caused by mi-
croscopic soil fungus.

If a live bat should make its way into a
building or residence, do not attempt to cap-
ture it. If the bat is in a residence, contact Fort
Leavenworth Frontier Heritage Communities
to remove the bat. In other on-post buildings,
notify the building manager so that Ento-
mology can remove the animal. Often, a bat
will leave at dusk if a door or window is left
open for them to exit.

Attic-dwelling bats can often be coaxed
out by placing one or two bright lights in the

area. If possible, watch the outside of the
house around dusk to find areas where bats
are exiting. After all bats have left, close the
openings.

If self-removal is necessary, don’t attempt
to do so without heavy leather gloves or a net.

Predators
Coyotes
Coyotes are the most common predator

in Kansas. Two subspecies of coyote are
found in Kansas: the plains coyote, found in
the western two-thirds of Kansas, and the
southeastern coyote, found in the southeast
and extreme eastern portions of the state.

Only a small proportion of coyotes are
livestock predators; however, steps should be
taken to ensure that they do not threaten do-
mesticated animals.

Like skunks and raccoons, coyotes are
sometimes attracted by garbage or pet food
left outdoors.

Coyotes also have been known to cross
with domestic dogs, forming a hybrid known
as the “coydog.” Keeping pets indoors can
help to prevent domesticated animals from
having unwanted interaction with a coyote.

Fox, bobcats, mountain lions
Fox and bobcats are also common on Fort

Leavenworth, but tend to avoid human con-
tact more than coyotes. Mountain lions have
also been reported in the area, but have not
been confirmed on Fort Leavenworth.

Prevention
FLFHC and the Kansas State Research and

Extension Service offer tips to help keep
wildlife in the wild:

• Do not feed wild animals, including
birds, squirrels and mice. Bird feeders often
spill feed on to the ground, which attracts
squirrels and other mammals.

• Do not leave pet food or dishes outside
the home.

• Close ground floor windows at night.
Raccoons have been known to smell pet food
inside homes and tear open screens to gain
entry.

• Do not place garbage outside until the
morning of scheduled trash pickup. Resi-
dents are permitted to place garbage on the
curb the night before pickup, but it may at-
tract wild animals. Keep food waste in tightly
covered garbage cans.

• Use an over-the-counter repellent to dis-
courage squirrels from approaching the
home.

• Toss a few mothballs under porches, in
storage sheds and in crawl spaces to discour-
age skunks, raccoons and other animals from
moving in.

• Residents of Fort Leavenworth are re-
minded that wild animals often carry para-
sites and disease. To protect pets from contact
with wild animals, FLFHC requires that dogs
and cats be kept indoors, confined within a
fence or restrained on a leash.

Residents of Fort Leavenworth Frontier
Heritage Communities are not authorized to
contract a private pest control company. If a
wild animal gains entry into a home and can-
not be chased out, contact the FLFHC office
at 913-682-6300 during business hours, or
913-651-3838 after hours.

Editor’s note: Fort Leavenworth Frontier
Heritage Communities and the Kansas State
Research and Extension Office in Leaven-
worth contributed to this article, which has
run in previous editions of the Fort Leaven-
worth Lamp.

File photo by Amy Drummond/Fort Leavenworth Lamp

Most nuisance wildlife can be avoided with a few precautions. Northeast Kansas Wildlife Rescue’s website recommends the following to avoid problems with wildlife:
“Dispose of garbage properly; keep pet food away from wildlife; cover up all holes in siding, roof vents, and foundations; never feed wild raccoons, opossums or deer
(birds are OK); use wire mesh to prevent (animals from) digging dens under steps; keep brush or wood piles away from the house; fence off vegetable gardens; and
remove rock piles that may invite snakes.”

File photo by Amy Drummond/Fort Leavenworth Lamp

Baby rabbits are often found in the spring in a small fur-lined depression in
the ground. The mother most likely did not abandon them; she will return in the
evening to feed them. Rabbits do not like to have their nests disturbed. Mow-
ers can kill or maim baby bunnies, so it they must be moved to avoid harm, do
so with gloves to prevent covering them in human scent and return them to
the nest immediately after mowing, covering them with some of the hair.
Northeast Kansas Wildlife Rescue offers tips for dealing with wildlife on the
wildlife rehabilitation group’s website http://northeastkswildliferescue.com.

File photo by Prudence Siebert/Fort Leavenworth Lamp

A few precautions can keep most wildlife, such as the raccoon seen here near
the Resiliency Center, from becoming a nuisance.

File photo by Prudence Siebert/Fort Leavenworth Lamp 

Sometimes red fox, like the healthy one seen here, are spotted on post looking
sickly with patchy hair and are often suffering from mange, which is caused by
a parasitic mite. Foxes with mange are sometimes trapped and treated, in co-
operation with Operation Wildlife, to improve the health of the post fox popu-
lation. Community members are asked to not feed wildlife and to leave them
and the traps alone.
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Light Reception Follows inside Pioneer Chapel
For Information Call 913.684.2210

POC: Chaplain (MAJ) Chris Weinrich
christopher.w.weinrich.mil@army.mil 
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Chapels announce Easter season services 
Fort Leavenworth Lent and Holy Week services

Easter Sunrise Service, 7 a.m. March 31 at
Pioneer Chapel 

(Regular chapel schedule March 31)
Protestant Christian Services
Lenten Lunches, noon to 1 p.m., Feb. 21, Feb. 28,

March 6 and March 20 at Frontier Chapel, room 153
Good Friday service, CrossRoads Protestant

Community, 5 p.m. March 29 at Frontier Chapel
Multicultural Gospel Service
“Stir Up the Gifts,” African attire/potluck Sunday,

10 a.m. Feb. 25 at Pioneer Chapel
Catholic Services
Stations of the Cross, 5:30-7 p.m., Feb. 16, Feb.

23, March 1, March 15 and March 22 at Pioneer
Chapel

Holy Thursday Mass, 6 p.m. March 28 at Pioneer
Chapel

Good Friday service, 6 p.m. March 29 at Pioneer
Chapel

Easter Vigil Mass, 8 p.m. March 30 at Pioneer
Chapel

Easter Mass, 9:30 a.m. March 31 at Frontier
Chapel
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Pet of the Week

Loki is a 3-year-old tabby-and-white cat currently available for
adoption at the Fort Leavenworth Stray Facility. He has already
been spayed, vaccinated and microchipped, which are included
in his $75 adoption fee.

The Fort Leavenworth Stray Facility, at 510 Organ Ave., is open
11 a.m. to 4 p.m. Monday, Wednesday and Friday, and by appoint-
ment for pre-approved adopters. The facility is also open the sec-
ond Saturday of each month (March 9) from 9 a.m. to noon.

See www.FLSF.petfinder. com or call 913-684-4939 for more in-
formation, or e-mail fortleavenwortstrayfacility@ gmail.com for
an adoption application.

Volunteers are needed to help cover pet care shifts, walk dogs,
clean kennels and more. Foster homes for adoptable pets are also
needed. To apply to volunteer with the Fort Leavenworth Stray
Facility, enter ZIP code 66027, then search for “stray animal fa-
cility” at https://vmis.army familywebportal.com/.

Photos by Prudence Siebert/Fort Leavenworth Lamp
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Online: https://home.army.mil/leavenworth/about/news

Post NotesPost Notes
B1

COMMUNITY

ASSISTANCE
GRANTS

FORT LEAVENWORTH THRIFT SHOP

Applications available at the Thrift Shop
1025 Sheridan Drive, Building 1049

GRANTS ARE AVAILABLE FOR
ELIGIBLE ORGANIZATIONS,

NOT INDIVIDUALS

APPLICATIONS MUST BE
COMPLETED AND RETURNED
TO THE THRIFT SHOP
BY FEBRUARY 27TH

Hours of Operation:
Tuesday, Wednesday, Thursday

from 9:30 AM - 2:30 PM

https://home.army.mil/leavenworth/application/files/78
16/3284/5772/Fort_Leavenworth_SLO_Scholarship_List
_September_2021.pdf

The latest episode of the Army Management Staff
College Leader Up podcast features Lt. Gen. Milford
Beagle Jr., who discusses a variety of topics to in-
clude fostering healthy work-life balance (Lamps Out
Time), managing priorities (The One Thing), reflect-
ing on key moments in his career, sharing leadership
lessons learned, and more.



THURSDAY, FEBRUARY 15, 2024     FORT LEAVENWORTH LAMPB2



FORT LEAVENWORTH LAMP THURSDAY, FEBRUARY 15, 2024 B3



THURSDAY, FEBRUARY 15, 2024     FORT LEAVENWORTH LAMPB4



FORT LEAVENWORTH LAMP THURSDAY, FEBRUARY 15, 2024 B5



THURSDAY, FEBRUARY 15, 2024     FORT LEAVENWORTH LAMPB6



FORT LEAVENWORTH LAMP THURSDAY, FEBRUARY 15, 2024 B7



View the entire Munson Army Health Center newsletter at https://munson.tricare.mil/Patient-
Resources/Munson-Notes-Newsletter.
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Photos by Maria-Christina Yager/Munson Army Health Center Public Affairs

Sgt. Malik Childs, left, and Spc. Richard Osei, right, were named Munson Army Health Center’s NCO and Sol-
dier of the Quarter.
Childs is a medical laboratory specialist who collects samples from patients and performs chemical and bio-
logical medical tests in the lab to help providers diagnose disease and other conditions. 
Osei is a pharmacy specialist who works with a pharmacist to prepare and issue prescribed pharmaceuticals
and medicines, maintain pharmacy supplies and records.

MUNSON NOTES
MAHC names NCO,
Soldier of Quarter


