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The Wiegers family — 8-year-old
second-grader Tristan; Maj. Trevor
Wiegers, Mission Command Train-
ing Program observer coach/
trainer; Erin Wiegers, Fort Leaven-
worth Army Military Pay Office mil-
itary pay technician (prisoner pay);
and 6-year-old kindergartner Trajan
— play after school March 22,
2024, at the Eisenhower Elemen-
tary School playground.
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by Mark R. W. Orders-Woemp-
ner/USAFMCOM Public Affairs
Officer

INDIANAPOLIS – Mili-
tary families face numerous
challenges during reloca-
tions, and a recent U.S.
Army Financial Manage-
ment Command policy to
help them is paying big div-
idends in the areas of readi-
ness, family support, and
employee relations.

Promising continuity in
career paths, the recent ini-
tiative ensures Army Mili-
tary Pay Office employees
who relocate with their
service member spouses
during permanent changes
of station will maintain
their positions within the
command. 

“Military spouses face
unique challenges in ob-
taining and maintaining
employment due to the PCS
cycle, and must relocate reg-
ularly, sometimes with lit-
tle-to-no notice,” said Brig.
Gen. Paige M. Jennings, US-
AFMCOM commanding
general, who originally
signed the policy in Novem-
ber 2022. “As a large em-
ployer of military spouses,
USAFMCOM recognizes
these challenges and their
sacrifices.”

Under this policy,

AMPO employees who are
moving with their military
spouse to a new installation
with a USAFMCOM pres-
ence are guaranteed em-
ployment with a
like-position and at the
same grade at the new loca-
tion’s AMPO. 

If the PCS move is to a
location without a USAFM-
COM presence, the em-
ployee will be placed in a
leave without pay status, so
they keep their employment
status within the command. 

The only stipulation to
these guarantees is that the
AMPO employee must be
currently rated as “fully suc-
cessful” in their duties and
be without any pending dis-
ciplinary actions. 

“When we hire people
‘off the street,’ they often
don’t know anything about
the military, but the mili-
tary spouses have an under-
standing of what our
soldiers face, which in-
creases their value to the
AMPO team,” said Susan
Gillison, USAFMCOM Mil-
itary Pay Operations direc-
tor. “They don’t have to
learn it; they live it. They’ve
experienced issues with pay,
so they are more conscien-
tious about their work and
taking care of our military.”

“After one PCS, my hus-
band’s pay was so messed
up that we only got a $200
paycheck, and for a family
of four, that was not going
to cut it,” said Whitney
Hartwell, Redstone Arsenal
AMPO military pay techni-
cian, who is married to U.S.
Army Capt. Joshua
Hartwell, assistant project
manager for acquisitions at
the Army Program Execu-
tive Office Missiles and
Space. “Knowing that I can
help soldiers correct their
pay, making sure they are
getting their entitlements,
and seeing that I can affect
what’s happening and get
things fixed, that makes me
happy.”

Adding to readiness, the
employment guarantee pol-
icy increased the number of
military pay technicians
available to support mili-
tary pay, which allows them
to resolve any issues and get
back to the mission faster
than ever. 

According to USAFM-
COM data, prior to the pol-
icy’s enactment, an average
of 15 percent of the
AMPO’s positions were va-
cant. Since its enactment,
that number shrank to 3
percent. 

“When the AMPOs

came back to the Army
from (Defense Finance Ac-
counting Service) in 2020,
the number of military
spouses was relatively low
with maybe 40 employees,”
recalled Gillison. “Now, we
have 144 spouses in the pro-
gram, and with them, we
know we will lose less peo-
ple. 

“We have loyalty to
them, and likewise they
have loyalty to us,” she

added. 
On top of their increased

institutional knowledge and
commitment, the program
is also increasing military
pay expertise. As the Army
moves its soldiers from po-
sition to position to increase
their experience and under-
standing, their AMPO em-
ployee spouses are receiving
the same benefit. 

“We go wherever our
spouses go, and we use the

knowledge from our previ-
ous locations, taking it for-
ward,” Hartwell said. “I’ve
learned so much from both
(Joint Base Lewis Mc-
Chord) and Redstone; I feel
like I’m a well-rounded
technician.”

“With the old way, the
soldier would move five
times and the spouse would
have as many jobs – at the
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Erin Wiegers, Army Military Pay Office MilPay technician (prisoner pay), works
on tasks related to release orders and an entry of judgement awarding a pris-
oner’s family six months of pay March 22, 2024, Fort Leavenworth AMPO office.

AMPO program guarantees
military spouses jobs after PCS

SEE AMPO JOBS FOR
MILITARY SPOUSES | A5

AT A GLANCE
� The VIETNAM WAR COMMEMORATION

PINNING EVENT is at 11 a.m. March 29 at the Post
Exchange.

� The Directorate of Emergency Services EASTER
PARADE is 1:30-4:30 p.m. March 29 throughout post
housing.

� The EXCHANGE EASTER EGG HUNT is at 1
p.m. March 30 for ages 2-3, 4-5 and 6-10 outside the
Post Exchange. Bring a basket. Find the golden egg for
a special prize. If inclement weather, the event will be

rescheduled.

� EASTER SUNRISE SERVICE is at 7 a.m. March
31 at Pioneer Chapel, with a light reception to follow
inside the chapel. For more information, call 913-684-
2210.

� CHAPEL EASTER EGGS HUNTS are at 10 a.m.
March 31 for the CROSSROADS PROTESTANT
COMMUNITY on the Pioneer Chapel grounds; at 10
a.m. March 31 for the ROMAN CATHOLIC MASS at
St. Ignatius Memorial Park; and at 11:30 a.m. March
31 for theMULTICULTURAL GOSPEL SERVICE on

the Pioneer Chapel grounds.

� Entries in the FRIENDS OF THE FRONTIER
ARMY MUSEUM ESSAY CONTEST are due March
31. Visit www.ffam.us/essay-contest for contest details.
Winning high school juniors or seniors will receive
$1,500, $1,000 and $500 scholarship awards.

� The Fort Leaveworth CAREER AND EDUCA-
TION FAIR is 10 a.m. to 2 p.m. April 2 at the Frontier
Conference Center. For information, call the Transi-
tion Assistance Program at 913-684-2227.
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TBI Awareness
Month

by Dr. Patrick Armistead-Jehle/Concus-
sion Clinic Chief, Munson Army Health
Center

Traumatic brain injuries
(TBIs) have garnered a notable
amount of media attention, par-
ticularly over about the last
decade. I have been engaged in the
care and research of this injury for
the better part of my 20-plus years
of doctoring. As March is TBI
Awareness Month, I wanted to

pass along several observations. 
• Not all brain injuries are cre-

ated equal.
At the most elementary level,

TBIs are divided into severity
based on how long one is knocked
out or how long one has a lack of
memory after the injury event —
a state called post-traumatic am-
nesia. The least severe level is
termed a mild TBI, which is also
known as a concussion. The pro-
jected outcome following a TBI is

heavily influenced by the initial
severity of injury. For prognostic
and treatment purposes, it is im-
portant to consider the severity of
TBI.

• TBIs are fairly common in-
juries, within and outside of the
military.

Since 2000 there have been
nearly 500,000 reported TBIs
among military personnel. The
vast majority of these (82 percent)
are categorized as mild TBIs
(a.k.a. concussions).  Among civil-
ians, the Brain Injury Association
of American estimates that there
are nearly 3 million TBIs a year in
the United States, with the major-
ity of these again being considered
mild in severity.

• One does not need to be
knocked out to have had a con-
cussion.

The diagnosis of and the
recognition that one has experi-
enced a concussion is certainly
made easier if the recipient loses
consciousness. However, an alter-
ation of consciousness after an ex-
ternal blow to the head, blast
exposure, or rapid acceleration
and deceleration of the head (such
as a whiplash injury) qualifies for
a concussive injury. Phrases such
as “seeing stars,” “feeling dazed
and confused,” or “clearing out the
cobwebs” are all euphemisms that
describe this experience.

• Symptoms can be wide rang-
ing and can vary from person to
person. 

I like to think of concussive
symptoms as falling into three
general categories: (1) Physical
(e.g., headaches, dizziness, vertigo,
insomnia, visual tracking prob-
lems); (2) cognition (e.g., poor
memory, inattention, slowed pro-
cessing speed); and (3) emotional
(e.g., anxiety, irritability, depres-
sion). The mix of symptoms can
be different from person to person

and even within the same person
with different injuries; however,
these generally develop quickly
after the injury.

• The vast majority will expe-
rience a full recovery.

The exact time frame for re-
covery depends on a number of
factors, but most people with this
severity of injury get better within
a few days to at most a few
months. Of note, recovery follow-
ing a moderate to severe brain in-
jury (which is not considered a
concussion) can last longer, and
the probability of long-standing
residual symptoms is higher.

• Appropriate management of
the concussive injury is essential
to optimized outcomes.

While most people who expe-
rience a concussion will recover,
management of this injury via a
medical professional is incredibly
important. The primary mecha-
nism of this management is a
graded return to physical and cog-
nitive activities. In the past, many
health care providers (and well-
meaning care takers) would rec-
ommend “cocooning therapy,”
which essentially equated to the
patient being told to stay alone in
a dark room with minimal stimu-
lation until the concussive symp-
toms had abated. This has proven
to be a rather ineffective treatment
strategy.  Current treatment starts
with something akin to this, but
within a day or two increasing ac-
tivity levels are prescribed. Out-
comes are optimized with such a
protocol, and within military
medicine we call this the Progres-
sive Return to Activities (PRA).
This is often done with adjunctive
symptom management, but the
PRA is the core of a concussion
treatment plan.

• For those in the military, it is
medically mandated to present
for evaluation following a sus-

pected concussion.
Frequently, the military mind

set to “drive on” prevents a service
member from seeing a health care
provider after a possible concus-
sive injury; however, current pol-
icy dictates such evaluation, which
should be initiated by the individ-
ual service member or leadership.
Primary among the reasons for
such an evaluation is to prevent a
repeat injury while one is still in
recovery from the initial concus-
sion. Such an event will almost
certainly result in a protracted pe-
riod of recovery.

• When it comes to the long-
term outcomes of repeated con-
cussions (to include
sub-concussive exposures), the
media is way in front of the sci-
ence.

One can scarcely turn on the
news these days without seeing a
reference to the purported dire
long-term neurologic conse-
quences of repeated brain injuries.
Simply stated, at present, there is
more we don’t know than we do
about this topic. Personally, I
agree it is a bad idea to keep hav-
ing brain injuries and if this situ-
ation can be prevented, one
should. However, the notion that
everyone who has had a history of
concussions is destined to develop
a crippling neurodegenerative dis-
ease is not supported by the cur-
rent research. At present, the best
advice I can give to those who
have a history of repeat concus-
sion and are concerned about
such an outcome is to visit their
primary care provider. Frequently,
comorbid medical conditions can
be addressed in primary care (or
with a referral to a brain health
specialist) that can improve the
chances of optimizing current
functioning and cerebral heath
with age.  

Observations from MAHC’s
Concussion Clinic chief

Photo by Maria C. Yager/Munson Army Health Center Public Affairs Officer

Munson Army Health Center Concussion Clinic Chief Patrick
Armistead-Jehle has studied brain health for more than 20
years and shares the basics and some of his observations on
traumatic brain injury or TBI.

Dr. Patrick Armistead-Jehle, chief of the Concussion
Clinic at Munson Army Health Center, uses a brain
model while discussing concussion treatment Feb. 8,
2022, in his office at Gentry Clinic. Call the MAHC Ap-
pointment Line at 913-684-6250 to see a primary
care provider, who can make referrals to the MAHC
Concussion Clinic or specialized care if needed.

Photo by Prudence Siebert/Fort Leavenworth Lamp
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MAHC conducts car seat safety inspections
by Maria C. Yager/Munson Army Health Center
Public Affairs Officer

Munson Army Health Center personnel
conducted a car seat safety round-up
March 21 in the health center parking lot.

Injuries suffered in motor vehicle
crashes are one of the leading causes of
death and serious injury among children in
the United States.

Parents can reduce this risk by ensuring
children are properly secured in a child
safety seat or a seat belt. 

“Studies have shown that children who
are correctly using the appropriate restraint
for their sizes and ages are at a significantly
lower risk of sustaining serious or fatal in-
juries,” said Jennifer Smith, a neuropsy-
chometrist and certified child safety seat
technician, assigned to the Concussion
Clinic at Munson Army Health Center.

Smith and fellow team member Susan
Landers, a registered nurse and nurse case
manager assigned to MAHC’s Behavioral
Health Clinic, conducted the car seat safety
round-up on Fort Leavenworth to help en-
sure children’s safety. Participants came out
to the health center parking lot in their per-
sonally owned vehicles so Smith and Lan-
ders, also CCSST qualified, could physically
inspect installed car seats and give partici-
pants feedback.

“We are checking the car seat in the car
and showing them how to install it cor-
rectly. Our goal is to make it so they are
comfortable installing it
into any car and they know
what they are looking for to
make sure it is installed
properly,” Smith said.

“Sometimes the baby
may go in a car with mom,
or dad or grandparents.
Each time the car seat is
moved to a different vehicle,
it is important to make sure
the car seat is installed cor-
rectly,” Landers said.

In addition to checking
that the car seat is installed
correctly, parents and care-
givers should also check
how the straps are fitting the
child because as children
grow, the straps will need to
be adjusted.

Car seats are designed to
grow with a child, but at
some point a child will out-
grow his/her safety seat.

“We reiterate that chil-
dren remain rear-facing for
as long as possible,” Smith
said. 

She suggested parents
pick a car seat with the
highest weight and height
limit for rear-facing use be-
cause that is the safest position for little
bodies in the event of a motor vehicle acci-
dent.

Each car seat is different, so Smith said
that parents should look at the owner’s
manual, which will list the minimum and
maximum weight and height of a child the
car safety seat is intended for.

“You want the child to max one of those
categories before moving up, so you don’t
move them on too early,” she said.

Landers agreed, noting that all children
are different.

“Some may be big for their age, others
may be small, which is why we recommend
using height or weight to determine when it
is time to change seats.”  

Ultimately, when parents or caregivers
choose to move a child to the next size car
safety seat, there are additional considera-
tions.

“A lot of times people don’t know there
is an expiration date on a car seat,” Landers
said. “Typically, that information may be
found in the user manual, but in general a
car seat should be retired about 10 years
after the date it was manufactured because
the integrity of the plastic breaks down over
time.”

At that point the car seat should be re-
moved from service and broken down. This
involves cutting and removing all straps and
webbing and writing “trash, do not use” on
the car seat shell before disposing in the

trash. Some communities accept car seats
to recycle the plastic to make resin for use in
items like shampoo bottles, building mate-
rials and other components.

Car seats involved in an accident should
not be reused, regardless of expiration date,
even if it looks okay. 

This is one reason Smith and Landers
caution parents from placing children in
used car seats.

“Unless you know the history of the seat,
we don’t recommend used car seats,” Lan-
ders said, explaining that the seat might be
beyond its life cycle or damaged and might
not perform as intended in an accident. 

Lastly, the MAHC team covered after-
market accessories.

“A lot of parents will put up the mirrors
and the hanging toys on and around the car
seat but, in an accident or hard stop, those
items can easily become projectiles, so we
don’t recommend those,” Landers said.

Visit https://munson.tricare.mil/Patient-
Resources/Health-Services/Safety-Car-
Seat-Install-and-Inspections for infor-
mation on scheduling a car safety seat in-
spection. 

The National Highway Traffic Safety Ad-
ministration maintains a directory of addi-
tional inspection stations. Visit
https://www.nhtsa.gov/vehicle-safety/car-
seats-and-booster-seats#installation-help-
inspection to find a free inspection.

KNOW FOR SURE 
 IF YOUR CHILD IS IN THE RIGHT CAR SEAT.

CAR SEAT CHECK
Call to make an appointment!

            

Location A: Fire Station #2

Phone: 913-684-4172

Technicians: Melissa, Ryan

Dylan, and Courtney

Location B: Gentry Clinic

Phone: 913-684-6604 / 6769

Technicians: Jennifer and 

Susan

Keep your child in a booster seat until 
he or she is big enough to �t in a seat 
belt properly. For a seat belt to �t 
properly the lap belt must lie snugly 
across the upper thighs, not the 
stomach. The shoulder belt should 
lie snug across the shoulder and 
chest and not cross the neck or face. 
Remember: your child should still ride 
in the back seat because it’s safer there.

A seat belt should lie across the 
upper thighs and be snug across the 
shoulder and chest to restrain the child 
safely in a crash. It should not rest on 
the stomach area or across the neck.

Keep your child in a forward-facing 
car seat with a harness until he or she 
reaches the top height or weight limit 
allowed by your car seat’s manufacturer. 
Once your child outgrows the forward- 
facing car seat with a harness, it’s time 
to travel in a booster seat, but still in the 
back seat.

A booster seat positions the seat belt so 
that it �ts properly over the stronger 
parts of your child’s body.

Keep your child rear-facing as long as 
possible. It’s the best way to keep him 
or her safe. Your child should remain 
in a rear-facing car seat until he or she 
reaches the top height or weight limit 
allowed by your car seat’s manufacturer. 
Once your child outgrows the rear-
facing car seat, your child is ready to 
travel in a forward-facing car seat 
with a harness in the back seat.

A forward-facing car seat has a 
harness and tether that limits your 
child’s forward movement during 
a crash.

Your child under age 1 should always 
ride in a rear-facing car seat in the 
back seat. There are different types of 
rear-facing car seats: Infant-only seats 
can only be used rear-facing. 
Convertible and 3-in-1 car seats typically 
have higher height and weight limits for 
the rear-facing position, allowing you to 
keep your child rear-facing for a longer 
period of time.

A rear-facing car seat is the best seat 
for your young child to use. It has a 
harness and in a crash, cradles and 
moves with your child to reduce the 
stress to the child’s fragile neck and 
spinal cord.

Reduce the risk of death and injury by properly securing your child. To maximize safety, keep your child in the car seat for as long as possible.

SEAT BELTFORWARD-FACING 
CAR SEAT

REAR-FACING 
CAR SEAT

REAR-FACING CAR SEAT

SEAT BELT

BOOSTER SEAT

FORWARD-FACING CAR SEAT

Birth 1 2 3 4 5 6 7 8 9 10 11 12 13+

AGE (YEARS)

Of those killed, more than

1 in 3
were unrestrained.

In 2019, 608 children (under 13 in cars, SUVs, 
vans, and pick-ups) were killed in crashes.

Motor vehicle crashes are a leading 
cause of death of children.

Car seats reduce the risk 
of infants (under 1 year 
old) being killed in cars by

   71%

Car seats reduce the risk 
of toddlers (1 to 4 years 
old) being killed in cars by

   54%

BOOSTER SEAT

13035a-081021-v3aRevised August 2021

Seat Recommendations: Choosing the Right Seat

NHTSA.GOV/THERIGHTSEAT

That's more 
than the 

population of 
El Paso, TX.

In crashes from 2015-2019, 3,321 children 
(under 13 in cars, SUVs, vans, and pickups) 

were killed. An estimated 717,000 children 
under 13 were injured.

Defense Health Agency photo by Maria C. Yager

LEFT: Munson Army Health Center team member Jennifer Smith,
assigned to the Concussion Clinic, is also one of two certified car
seat safety technicians at MAHC. Car seat safety inspections are
available at MAHC by appointment. Call 913-684-6604/6769.



MP company dedicates award to late 1SG
by Brian Hill/Fort Leonard
Wood Public Affairs Office  

FORT LEONARD
WOOD, MO — After posi-
tively impacting the lives of
thousands of service mem-
bers over the course of 18
years in the Army, 1st Sgt.
Michael Calkins is still as-
sisting in recognizing excel-
lence — even after death.

Calkins, who passed
away in 2015 while serving
on active duty at Fort Leav-
enworth, was memorialized
by the leaders of Company
C, 701st Military Police Bat-
talion, for the impact he
made in the 31E military
occupational specialty —
Army Corrections/Deten-
tion Specialist — via a ded-
ication of the company’s
standard distinguished
honor graduate award.

That newly dedicated
award was presented for the
first time by members of
Calkins’ family during a
Feb. 23, 2024, ceremony in
Fort Leonard Wood’s Nut-
ter Field House for the sol-
diers and Marines
graduating the company's
corrections training course.

Calkins’ widow, Debra,
called the dedication “an in-
credible honor for him,” al-
though she said he would
“absolutely hate it.”

“He was extremely hum-
ble,” she said. “Anytime he
was recognized for any-
thing, he was never saying
‘thank you’ for him; he was
saying ‘thank you’ for his
soldiers. He believed that
anything and everything
that he ever achieved was
because of his family and
because of his soldiers. He
was all about the soldiers,
from the time he woke up
until the time he went to
bed.”

For those reasons and
more, Charlie Company 1st
Sgt. Chad Hickey said
Calkins was the correct
choice for this award’s ded-
ication.

“The Army has a rich
history, and if we can dedi-
cate an award to somebody
who came before and
somebody who led the way
and meant something to

the Army, it not only recog-
nizes greatness, but it also
pays honor to those who
came before us and sets the
example for us to follow,” he
said. “(Calkins) impacted
thousands of soldiers over
his career, and we felt the
award was a great way to
honor his dedication to
both the Army and the
MOS.”

The inaugural recipient
of the 1st Sgt. Michael J.
Calkins Distinguished
Honor Graduate Award was
Marine Pfc. America Contr-
eras, who, Hickey noted,
had the highest GPA of the
86 service members gradu-
ating the class, along with
being a first-time “go” on all
evaluations and practical
exercises.

Contreras, from
Staunton, Virginia, said she
joined the active-duty Ma-
rine Corps to gain experi-
ence, and her goal is to one
day work in federal law en-
forcement.

“My mom, she worked
in federal law enforcement,”
Contreras said. “I want to
follow the same path.”

The award “means a lot,”
Contreras added.

“I know a lot of the com-
mand here really admired
the first sergeant, and I feel
really honored to receive the
award,” she said.

After the ceremony,
Debra spoke with Contr-
eras, who will next move on
to Camp Lejeune, North
Carolina.

“I just wanted her to
know the type of person he
was,” Debra said. “The
whole reason that he is get-
ting this honor is because
he was for his soldiers. They
remember him; they re-
member the lessons he im-
parted; they remember the
fights he had for them, the
lessons he taught them.”

As they spoke, Contreras
visibly held back tears and
tried to maintain her mili-
tary bearing. The two
women parted with a hug.

“I think it’s very special,”
Contreras said of the mo-
ment. “I’m honored for
them to be here.”

1st Sgt. Michael J. Calkins Distinguished Honor Graduate Award

Photo by Brian Hill/Fort Leonard Wood Public Affairs Office  

Debra Calkins, left, widow of 1st Sgt. Michael Calkins, who passed away in 2015 while serving on active duty
at Fort Leavenworth, speaks with inaugural recipient of the 1st Sgt. Michael J. Calkins Distinguished Honor
Graduate Award Marine Pfc. America Contreras, who graduated from correctional specialist training with
Company C, 701st Military Police Battalion, Feb. 23 in Nutter Field House at Fort Leonard Wood, Mo.

Photo by Brian Hill/Fort Leonard Wood Public Affairs Office  

Members of 1st Sgt. Michael J. Calkins’ family join Marine Pfc. America Contreras for a photo Feb. 23 in Nut-
ter Field House at Fort Leonard Wood, Mo. Contreras graduated from correctional specialist training with
Company C, 701st Military Police Battalion, and was the inaugural recipient of the 1st Sgt. Michael J. Calkins
Distinguished Honor Graduate Award.

First Sgt. George Sutton and
Capt. Nickolas Zappone, Head-
quarters and Headquarters
Company, 705th Military Police
Battalion (Detention), pay their
final respects to 1st Sgt. Michael
Calkins at the conclusion of a
memorial ceremony for Calkins
June 2, 2015,  at Frontier Chapel.
More than 300 people attended
the service for the 705th Mili-
tary Police Battalion (Deten-
tion) soldier. Calkins died May
23, 2015. 

Photo by Prudence Siebert/
Fort Leavenworth Lamp
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AMPO jobs for military spouses (continued from Page A1)
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Maj. Trevor Wiegers, Mission Command Training Pro-
gram observer coach/trainer, and Erin Wiegers, Fort
Leavenworth Army Military Pay Office military pay
technician, go down side-by-side slides together
while playing with their children, 8-year-old second-
grader Tristan and 6-year-old kindergartner Trajan,
after school March 22 at the Eisenhower Elementary
School playground.
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Exchange, the child devel-
opment center, the AMPO
and so forth,” added Gen-
naro Penn, retired Army Fi-
nance Corps regimental
sergeant major and AMPO
branch manager. “Now,
they develop their skills,
staying in our AMPO net-
work, and we can use those
skills for 20 years or more.” 

While increased readi-
ness and employee satisfac-
tion are huge measures of
success for military organi-
zations, perhaps the biggest
impact of the policy is the
support it provides to mili-
tary families, which Army
Secretary Christine Wor-
muth described as “the
force behind the force.” 

“Military spouses are the
rock upon which their fam-
ilies and military commu-
nity depend,” agreed
Jennings, who spearheaded
the policy. “Though they do
not wear a uniform, they
serve and strengthen our
nation every day by sup-
porting our soldiers and al-
lowing them to focus on
their mission.”

While military spouses
have been long lauded for
their efforts on the home
front, many also want to
contribute to their commu-
nity, military, families and
personal career goals out-
side of the home. 

“I left the military to
start a family in 2014, had a
baby and realized I wasn’t
cut out to be a stay-at-home
mom,” said Erin Wiegers,
Fort Leavenworth AMPO
military pay technician,
who is married to Maj.
Trevor Wiegers, a Mission
Command Training Pro-
gram observer coach/
trainer at Fort Leavenworth. 

Wiegers holds two de-
grees in criminal justice and
homeland security, and she
has military experience as a
prior enlisted administra-
tive specialist and former
commissioned military po-
lice officer, which helped
her quickly get her first
civilian job at the on-base
credit union at U.S. Army
Garrison Bavaria, Germany.  

In the years immediately
following, her family PCS
moved three times, and she
had to find work in various
fields including dental as-
sisting, banking, veterinary
services and early childhood
education. 

“I actually had to get a
second part-time job at the
child development center,
so I could make the list for
child care in order to work
my main position at the vet-
erinary clinic,” Wiegers re-
called. “That’s often the life
of an Army spouse. 

“Being prior service, I
just love the military; it’s
where I’m most comfort-
able,” said the mother of
two boys, ages 6 and 8. “I’d
been out of the military for
five years before someone

recommended the military
pay office, which was under
(the Defense Finance and
Accounting Service) at the
time. I applied and was
hired.”

While Wiegers was able
to find employment rela-
tively quickly, many of the
military spouses talked to
said they struggle to find
employment that is congru-
ent with their unique cir-
cumstances. 

“I always wanted a job,
but it never fit in with what
my husband’s job would re-
quire and what fit in with
the kids,” recalled Hartwell,
adding that she ran into
struggles with the young
age of her children, being
able to afford child care, and
then, finding something
that would match her chil-
dren’s schedules. 

“After my husband de-
cided to commission, and I
was able to find a part-time
job with a (Department of
Defense Education Activity)
school, so I could work dur-
ing school hours, which
worked with the kids,” she
continued. 

Both Wiegers and
Hartwell said they kept
searching for the right fit
and both found that the
military pay offices on base
balanced both the needs of
their families and their em-
ployment. 

“When we got to JBLM,
it just fit,” said Hartwell,
who started off as a part-
time AMPO employee and
has now transitioned to full
time. “They were willing to
work with me and be a little
more flexible with me,
which is what I needed.”

If finding the right em-
ployment fit for a military
spouse is hard, keeping that
employment with the nu-
merous moves military
families make throughout a
career can be next to impos-
sible. That was until US-
AFMCOM started its
military spouse employ-
ment guarantee policy.

“When I worked other
jobs, I was never guaranteed
they were going to have a
job for me when we
moved,” explained Hartwell.
“With USAFMCOM, they
said we are going to pay you
what you were making with
a job in line with what you
were doing, not just shove
me in a corner.” 

For many of USAFM-
COM’s military spouse em-
ployees, the idea of
continuing their career pro-
gression on top of just hav-
ing a job makes them work
even harder for the Army
and soldiers they serve.  

“When I move, I’m not
starting at the bottom of the
barrel again – I’m not going
backwards, I’m always
going forward from here,”
Wiegers said. “That’s very
motivating, and the stability
and the longevity that you

find is really reassuring.” 
“It makes me want to

push, because if I become a
lead technician here, they
will make me a lead techni-
cian there,” agreed Hartwell.
“I’m not going to have to
restart at ground zero.” 

Additionally, the policy
cuts red tape and makes it
easy to transfer employ-
ment from one AMPO to
the next. 

“I let my Fort Campbell
leadership know we were
moving to Fort Leaven-
worth, and when we re-
ceived the hard orders, they
were able to get the ball
rolling,” Wiegers explained
about her experience with
the program. “The worst
part was I had to fill out two
documents.

“Without blowing
smoke, it was great,” she
added. “I had nothing to
stress about, and the losing
and gaining directors really
took care of me.”

Resoundingly, those
who’ve used the new pro-
gram over the last 16
months agreed it provided a
tremendous amount of
stress relief. 

“You’ve got a bazillion
things going through your
head with getting the family
situated,” Wiegers said. “Are
the kids going to be happy,
are we going to have a
house, am I going to find a
job in the civilian sector?

“But, one thing I knew
when we moved this time is
that I was going to have a
job and my husband was
going to have a job,” she
continued. “That peace of
mind was absolutely fantas-
tic.”

That peace often trans-
fers to the military member
as well. 

“My husband realizes it
because we aren’t stressing
about saving more money
because we are going to
PCS, and it could take
months for me to find a job
after we move,” Hartwell
said. “And, for me, I want a
job that’s something I enjoy
and not be miserable, and I
have that now.”

“It takes a huge load off
my husband,” confirmed
Wiegers. “He’s got enough
to worry about being gone
every couple months, and
he knows now that if he
does choose to continue in
his career, I will be taken
care of and that I’m very
happy.”

The spouses and com-
mand leaders that were in-
terviewed all said they hope
other organizations around
the Army and Department
of Defense take note of this
program and use it as a
template. 

“It’s long overdue,” con-
cluded Hartwell. “So many
military spouses are smart,
amazing and talented, and
they would benefit from the
same thing I have.”

“That’s what the Army is
about – taking care of fam-
ilies,” added Wiegers. “Mak-
ing sure families are taken
care of so the service mem-
ber can take care of the mis-
sion.”

USAFMCOM delivers
precision enterprise-wide fi-
nancial operations to inte-
grate, synchronize and
sustain the battlefield
through the Joint Strategic
Support Area and directly
supports the Office of the As-
sistant Secretary of the Army
for Financial Management
and Comptroller in its role as
the principal advisor on all
matters related to financial
management and comptrol-
lership.

USAFMCOM’s Military
Pay Operations directorate
performs the installation-
level military support for the
Army across the United
States and Japan. The MPO
headquarters in Indianapolis
manages 35 AMPOs and 14
satellite offices at 49 loca-
tions.

The AMPOs perform the
full range of military pay
services to include in- and
out-processing, input of
transactions generated by or-
ders and forms from Army
units and activities, and sep-
arations.

Photo by Prudence Siebert/Fort Leavenworth Lamp

Erin Wiegers, Army Military Pay Office military pay technician (prisoner pay), and
her co-worker Rebekah Gerig, AMPO military pay technician (separations), work
at their desks in the Fort Leavenworth AMPO office March 22.

The Wiegers family — 8-
year-old second-grader
Tristan; Maj. Trevor
Wiegers, Mission Com-
mand Training Program
observer coach/trainer;
Erin Wiegers, Fort Leav-
enworth Army Military
Pay Office military pay
technician (prisoner
pay); and 6-year-old
kindergartner Trajan —
play after school March
22 at the Eisenhower El-
ementary School play-
ground.

Photo by Prudence Siebert/
Fort Leavenworth Lamp



The Fort Leavenworth Lampwelcomes part-time volunteer REPORTERS and INTERNS! 

Flexible schedule, great way to learn about the community and excellent opportunity to add content to a writer’s professional portfolio. Experienced journalists preferred but
training/mentorship provided if interested in learning the skills required. 

Apply for the Fort Leavenworth Garrison Public Affairs Assistant position on the Volunteer Information Management System at https://vmis.armyfamilywebportal.com. 
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Eisenhower delivers school report
at USD 207 board meeting

Commissary celebrates MOMC
with drawing, writing contest

by Dani Lander/Special to the
Fort Leavenworth Lamp

The monthly Unified
School District 207 Board
of Education meeting was
March 25 at Eisenhower El-
ementary School. 

Eisenhower representa-
tives delivered a report to
the board, sharing data on
the school’s Star Assess-
ments testing, which helps
educators identify student
needs, plan instruction and
measure growth, shared
goals associated with
Kansas Education Systems
Accreditation (KESA).
Highlighted was the Build-
ing Guiding Coalition,
comprised of 14 staff mem-
bers from all grade levels
and subject areas. The team
is divided into three action
teams, which include the
Leadership, Culture, and
Academics teams. The
school’s Character Strong
social-emotional learning
curriculum and the focus
on a Growth Mindset for
students was also discussed.

During the superinten-
dent's report, it was ad-
dressed that the staff is
facing a growing e-mail
phishing issue and is testing
two new possible e-mail
programs to combat this.

Additionally, it was an-
nounced that Patton Junior
High School’s Graduation
will be at 4 p.m. May 16 at
Patton.

There were several ac-
tion items discussed and ap-

proved during the meeting. 
The ratified Fort Leaven-

worth Education Associa-
tion - USD 207 Negotiated
Agreement was approved
for the 2024 -2026 school
year. 

An adjusted release time
of 1 p.m. April 25 for Patton
Junior High School was ap-
proved in support of the an-
nual Patton invitational
track meet. 

The purchase of Mac-
books for district adminis-
trators and staff and a new
English/language arts pro-
gram for K-9 were also dis-
cussed and approved.

Representatives from the
Odyssey of the Mind teams
were present and addressed
the board in hopes of assis-
tance in funding their trip
to the world competition.
This was approved for
funding, and the teams will
travel to Iowa in late May to
compete. 

A purchase of a 10-seater
passenger van was discussed
and approved, as Kansas law
allows students to be moved
in such a vehicle. 

Lastly, the financial re-
ports for February 2024 and
the warrant report for
March 2024 were discussed
and approved.

The next USD 207 Board
of Education meeting is at
4:30 p.m. April 22, location
to be determined. Visit
https://go.boarddocs.com/k
s/usd207/Board.nsf/Public
for meeting minutes and
agendas.

by Defense Commissary Agency Corporate Com-
munications

FORT GREGG-ADAMS, Va. – The De-
fense Commissary Agency (DeCA) joins
communities across the world in celebrat-
ing the Month of the Military Child in
April.

For nearly 40 years, supporters from
public and private organizations have come
together for annual events and activities to
honor military children and the sacrifices
they make.

“Young people growing up in military
families understand the meaning of service
before self,” said Navy Command Master
Chief Mario Rivers, senior enlisted advisor
to the DeCA director. “Their courage and
resilience inspire us all, and DeCA is proud
to recognize the important role they play in
military communities.”

Featured among DeCA’s April events is
the “Spreading Joy Around the World”
drawing and writing contest for youth 18
years old and younger. 

To enter the contest, children of author-
ized commissary patrons must submit a
drawing or written description of a unique
experience they have had as a military
child.

Each store location will have one winner
in the writing category and one in the
drawing category, for a total of two winners
per store location. 

To enter, visit
corp.commissaries.com/military-child-
month and download the activity card. The
webpage will be active April 1.

Entrants may also visit the customer
service desk at their local commissary to
obtain an activity card. Entries will be ac-
cepted at local commissary customer serv-
ice desks April 1-30. There is a limit of one
entry per child.

All entries must also include the first
and last name of the artist/writer, age, e-
mail and phone number. Parents must also
complete the accompanying photo release
authorization form to display their child’s
work in the store if his/her submission
wins.

Each store will determine whether the
activity cards of the winners will be dis-
played. Late entrants or entrants without
complete information as noted above will
not be accepted. DeCA employees and
their family members are not eligible to
participate in the contest.

Each commissary is responsible for se-
lecting winners and contacting them by
phone or email. Winners will receive a
prize by May 31, 2024. No purchase is nec-
essary to enter or win. 

By entering, participants grant DeCA
and its industry suppliers full rights to use
all materials and information. All entries
become the property of DeCA and will not
be acknowledged or returned. A copy of
these rules and the activity card can be
found at corp.commissaries.com/military-
child-month.

Commissary customers are encouraged
to check with their local commissary store
and corp.commissaries.com for other pro-
grams supporting the Month of the Mili-
tary Child.

Eisenhower Elemen-
tary School Principal
Kimberly Mitchell
briefs members of the
Unified School District
207 Board of Educa-
tion on the goals and
programs going on
throughout the school
during the monthly
school board meeting
March 25 in the Eisen-
hower Elementary
cafeteria.

Photo by Prudence Siebert/Fort
Leavenworth Lamp

See page B2 of this week’s issue of the
Fort Leavenworth Lamp

for information on upcoming
Month of the Military Child events.



Pet of the Week

Hermes is a 2-year-old husky mix currently available for adoption
at the Fort Leavenworth Stray Facility. He has already been
neutered, vaccinated and microchipped, which are included in his
$110 adoption fee.

The Fort Leavenworth Stray Facility, at 510 Organ Ave., is open
11 a.m. to 4 p.m. Monday, Wednesday and Friday, and by appoint-
ment for pre-approved adopters. The facility is also open the sec-
ond Saturday of each month (April 13) from 9 a.m. to noon. See
www.FLSF.petfinder. com or call 913-684-4939 for more infor-
mation, or e-mail fortleavenwortstrayfacility@ gmail.com for an
adoption application.

Volunteers are needed to help cover pet care shifts, walk dogs,
clean kennels and more. Foster homes for adoptable pets are also
needed. To apply to volunteer with the Fort Leavenworth Stray
Facility, enter ZIP code 66027, then search for “stray animal fa-
cility” at https://vmis.army familywebportal.com/.Photos by Prudence Siebert/Fort Leavenworth Lamp
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Pioneer Chapel, 500 Pope Avenue
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Light Reception Follows inside Pioneer Chapel
For Information Call 913.684.2210

POC: Chaplain (MAJ) Chris Weinrich
christopher.w.weinrich.mil@army.mil 
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Easter season services
Fort Leavenworth Lent and Holy

Week services

Easter Sunrise Service, 7
a.m. March 31 at Pioneer Chapel 

(Regular chapel schedule March 31)
Protestant Christian Serv-

ices
Lenten Lunch, noon to 1 p.m. March

20 at Frontier Chapel, room 153
Good Friday service, CrossRoads

Protestant Community, 5 p.m. March

29 at Frontier Chapel
Catholic Services
Stations of the Cross, 5:30-7 p.m.

March 22 at Pioneer Chapel
Holy Thursday Mass, 6 p.m. March

28 at Pioneer Chapel
Good Friday service, 6 p.m. March

29 at Pioneer Chapel
Easter Vigil Mass, 8 p.m. March 30

at Pioneer Chapel
Easter Mass, 9:30 a.m. March 31 at

Frontier Chapel
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16/3284/5772/Fort_Leavenworth_SLO_Scholarship_List
_September_2021.pdf

 

 

Fort Leavenworth 

Thursday, April 4th 
9:00 AM - 2:00 PM 

Frontier Chapel 
625 Thomas Avenue 

 

Appointments are preferred. Book your appointment today at 
savealifenow.org/group, enter Group Code: BK or scan the QR 
code at right. For additional details, please contact Wendy Eisele 

at 816-351-1128 or weisele@cbckc.org. 
Medical eligibility questions? Please call 800.688.0900. 

Please remember to eat, drink, and bring your ID with your name and photo. Appointments are preferred however walk-ins will be welcomed if space permits. Visit 

savealifenow.org/coronavirus for COVID-19 safety protocols. 

 

Open to Active Duty, Guard, Reserve, Retirees, Veterans, 
Family Members, Contractors, & DOD Civilians

Government, Law Enforcement, Contracting, Manufacturing, Sales, Logistics, Retail, Service, 
Technical, Educational, and Many Other Opportunities Available

For information call the Transition Assistance Program at 
913-684-2227 or email usarmy.TAP.leavenworth@army.mil

Hosted by: Transition Assistance Program &  the Family and Morale, Welfare and 
Recreation Directorate

Scan our QR codes & follow us on Facebook & 
LinkedIn for upcoming events & information

Career & Education Fair 
2 April, 10 am to 2 pm

Frontier Conference Center

Fort Leavenworth
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Schedule of Events
19 May 24, Sunday
Welcome Reception, VFW Post 56, 

(1700-2100) (cash bar)

20 May 24, Monday 
USDB “Changes Over Time” Presentation 

(0800-1030) (Lewis and Clark Center)
Windshield Tour of Ft Leavenworth 

(1030-1200)
USDB Sales Store Open House (1100-

1500)
No-Host Lunch (1100-1300) (12th Brick 

Grill inside old USDB)
 Tour of the new USDB (1300-1415)
 Tour of the old USDB (1300-1415)
 Tour of the new USDB (1430-1545)
 Tour of the old USDB (1430-1545)
 BBQ Dinner (1700-2100) 35th ID HQ
21 May 24, Tuesday
 Sesquicentennial Plaque Ceremony 

(0900-1000) (Lewis and Clark Center)
 Tour of Lewis and Clark Center (new 

CGSC) (1030-1130)
$35 includes meat/veggie trays at Welcome 
Reception; BBQ Dinner w/beer/wine, soda, 
H2O); and 150th Anniversary Cake with 
refreshments. 

Questions: peter.j.grande.vol@army.mil or 
913-683-8263
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