
by Prudence Siebert/Editor

Fort Leavenworth’s on-post emer-
gency medical services contract is now
operational, with EMS Unlimited ad-
vanced life support teams ready to re-
spond to medical emergencies on the
installation.

The EMS Unlimited paramedics
and emergency medical technicians
are co-located with Fort Leavenworth
Fire and Emergency Services firefight-
ers, working out of the Fort Leaven-
worth Fire Department’s Station No.
2. The EMS teams work 48 hours on
shift and 96 hours off, alternating
among three full-time paramedics,
who also serve as supervisors, and
three full-time EMTs to stay staffed
around the clock.

FLFD firefighters with EMT certi-
fication and additional training had
been performing the post’s pre-hospi-
tal care, including ambulance trans-
port, since May until the contract
EMS teams began providing care in
July. 

Fort Leavenworth Fire and Emer-
gency Services Assistant Chief of Op-
erations and Contracting Officer’s
Representative Dustin Hensley said
Leavenworth County Emergency
Medical Service provided mutual aid
on the more severe calls during the
two months that firefighters were
bridging the gap between county EMS
care and the in-house contract. Hens-
ley explained that emergency calls fall
into color-coded severity levels, with
green being no threat to life, yellow
being more urgent with abnormal
vital signs or other factors, red being
life-threatening, and blue being car-
diac arrest. The contract EMS teams
can provide advanced life support and
thus handle any level of medical emer-
gency. 

“The standard of care never
changed, but the level of care got even
better,” Hensley said.

Hensley said that having ALS-ca-
pable teams means IVs, medications
or whatever might be needed can be
provided to patients during the 10-

minute transport to the nearest hos-
pital.

Why in-house EMS
When Fort Leavenworth’s no-cost

agreement with Leavenworth County
EMS was up for renewal last year,

Leavenworth County commissioners
informed installation leaders that the
federal government would have to pay
$1.2 million to continue the EMS
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� CALL 911 FOR EMERGENCIES and

913-684-2111 to report non-emergencies. Call
911 if in doubt about which number is most
appropriate to use.

� When power is out, intersections with
traffic lights become FOUR-WAY STOPS. Mo-
torists should stop at the intersection allowing
vehicles to proceed with care in order of arrival,
yielding to the driver on the right.

� The BUFFALO SOLDIER DAY LEC-
TURE is at 9 a.m. July 24 at the Frontier Con-
ference Center. Motorists might encounter
increased traffic congestion by the FCC and
Buffalo Soldier Monument.

� The ARMY COMMUNITY SERVICE
ANNIVERSARY celebration and SHARP
FIRST RESPONDERS RALLY are July 24 at the
Post Exchange, starting with a cake cutting at
11 a.m. in the store followed by food trucks,
face painting, cornhole, dunk tank and more in
the PX parking lot.

� The PATTON JUNIOR HIGH SCHOOL
NEW PARENT MEETING is at 5 p.m. July 28
at Patton. Elementary schools and Patton EN-
ROLLMENT FOR LAST NAMES A-L is 8:30
a.m. to 3 p.m. July 29 and for LAST NAMES M-
Z from 8:30 a.m. to 3 p.m. July 30. The ELE-
MENTARY NEW PARENT MEETING is at 3
p.m. Aug. 13 at the post elementary schools.
Unified School District 207’s FIRST DAY OF
SCHOOL is Aug. 18. See page B3 for more
back-to-school information.

� The Youth Sponsorship DASHBOARD
TOUR OF FORT LEAVENWORTH for sixth-
through 12th-graders is 4-5:30 p.m. July 31.
Call 913-684-5118 to sign up.

� VACATION BIBLE SCHOOL is Aug. 4-
6 from 9 a.m. to noon at Frontier Chapel. Reg-
ister at the chapel. To volunteer or for more
information, e-mail syeeda.j.echols.civ@army.
mil or carl.l.tillery.civ@army. mil.

� The ARMY CORRECTIONS
BRIGADE’S CHANGE OF COMMAND cere-
mony between outgoing Commander Col.
Douglas Curtis and incoming Commander Col.
Andrew Sergent is at 9 a.m. Aug. 5 at Main Pa-
rade.

� The MUNSON ARMY HEALTH CEN-
TER OPEN HOUSE is 1-3 p.m. Aug. 12 at 550
Pope Ave. Tour the center and learn about serv-
ices and resources for service members and
their families. Visit munson.tricare.mil for
more information.

� All remaining FORT LEAVENWORTH
MOTORCYCLE SAFETY FOUNDATION
(MSF) BASIC AND ADVANCED RIDER
COURSES have been canceled. The Safety Of-
fice will assess installation needs and publish
the new MSF course dates once set via the U.S.
Army IMCOM Registration system, the Garri-
son Safety Office website and social media.

� GRIFFIN GARDENS GREENHOUSE,
off Sabalu Road, is open from 1-3 p.m. Tuesday
and Wednesday and from 9-11 a.m. Friday. The
greenhouse is closed holidays and the second
Wednesday of the month for training. Cash
only. Military/CAC ID required.

� The Combined Arms Research Library’s
SUMMER READING PROGRAM for all ages
is underway. To register, visit https://
carl.beanstack.org.

� HANCOCK OUTDOOR POOL is open
for the season. For more information, visit
https://leavenworth.armymwr.com/view-
event/outdoor-pool-info/7282639/89843.

� The Fort Leavenworth Lamp offers SUM-
MER INTERNSHIPS and welcomes unit and
volunteer story and photo contributions. E-
mail ftlvlampeditor@gmail.com for more
information.

AT A GLANCE

CAC establishes Transformation
Integration Directorate

by Sgt. 1st Class Summer
Woode/CAC Public Affairs Of-
fice

The U.S. Army Com-
bined Arms Command has
established the Transforma-
tion Integration Direc-
torate, a new organization
that will help the Army in-
tegrate change across the
force by connecting opera-
tional experience with insti-
tutional action.

Created as part of the
Army's transformation
under the U.S. Army Trans-
formation and Training
Command, the directorate
provides command-level
integration across multiple
warfighting functions and

organizations. Its establish-
ment follows the recent in-
activation of the Mission
Command Center of Excel-
lence and Center for Army
Lessons Learned, with
many of their personnel
and integration functions
transitioning into the new
organization as part of the
command's realignment.

While each Center of
Excellence maintains its
own transformation inte-
gration directorate, the
CAC TID serves a broader
role, helping connect efforts
across the Army to address
challenges that extend be-
yond a single branch or
functional area.

"The establishment of

the Transformation and
Training Command made it
logical that there would be
an integration directorate at
the three-star command
level to work with those
two-star organizations and
issues that involved multi-
ple two-star headquarters,"
said Dr. Paul Reese, acting
director of the Transforma-
tion Integration Direc-
torate. "It also gave
Combined Arms Com-
mand an integrating organ-
ization that works vertically
with the Centers of Excel-
lence, Transformation and
Training Command head-
quarters and the Army staff
while coordinating hori-
zontally with Futures and

Concepts Command."
According to Reese, the

directorate exists to solve
problems that require col-
laboration across multiple
warfighting functions
rather than within a single
organization.

"Our mission is to work
cross-warfighting function
DOTMLPF-P problems on
behalf of the commanding
general," Reese said.
DOTMLPF-P is the Army's
framework for evaluating
changes to doctrine, organ-
ization, training, materiel,
leadership and education,

ALS-capable EMS contract teams
now providing emergency

medical care for installation

SEE TRANSFORMATION
INTEGRATION DIRECTORATE|

A2

Community reminded to call 911 for emergencies

SEE EMERGENCY MEDICAL SERVICES|
A3

Photo by Prudence Siebert/Fort Leavenworth Lamp

Fort Leavenworth’s in-house emergency medical services contract is
now operational, with EMS Unlimited paramedics and emergency med-
ical technicians providing around-the-clock advanced life support care
and ambulance transport services to the Fort Leavenworth community.
The EMS teams are co-located with Fort Leavenworth Fire and Emer-
gency Services firefighters at Station No. 2,  with an ambulance and a
back-up vehicle ready to transport patients as needed.
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A guide to reducing the stress
of transition season

by Douglas Holl/Defense Health
Agency Public Health

FALLS CHURCH, Virginia —
The permanent change of station
is a hallmark of military life. But
even for seasoned service mem-
bers, the combination of packing
up a household, changing jobs
and uprooting a family can create
a perfect storm of anxiety.

Army military psychologist Lt.
Col. Isaac Lopez knows this first-
hand. In his 18-year career, he has
made seven PCS moves. His
spouse, also a lieutenant colonel,
has moved nine times in her 18
years of service.

"I am one of those that enjoys a
PCS and am ready for a new job
and location after two or three
years," Lopez said. "My spouse...
hates it."

That stark contrast within a
single household highlights a crit-
ical truth about military moves:
the experience is deeply personal,
and the stressors extend far be-
yond lost household goods or de-
layed travel vouchers.

From Lopez’s perspective as a
psychologist, a PCS is fundamen-
tally different from a civilian relo-
cation due to the frequency, the
competing demands of gaining
and losing units, and the intense
pressure placed on families to re-
build their lives rapidly.

The unseen toll: battling
isolation

While logistics often domi-

nates PCS conversations, Lopez
points to a more insidious psy-
chological challenge for families:
isolation.

"Isolation is the biggest chal-
lenge," Lopez explained. "It is dif-
ficult for individuals to pick up
and move their lives, essentially
starting over. For spouses and
children, they have to build a so-
cial and support network again."

For the spouse who has just ar-
rived in a new, unfamiliar town,
taking the first step can be over-
whelming. However, Lopez em-
phasizes that being proactive in
developing a network is essential
for mental well-being. He recom-
mends leaning into established
military and community struc-
tures immediately.

"Engaging in programs like the
Family Readiness Group is help-
ful," he said. "Additionally, it can
be helpful to become involved in
community networks such as
churches, youth sports leagues
and other children's activities.
They can be a great place to meet
others."

Financial strain and the
power of partnership

Beyond social isolation, finan-
cial strain remains one of the
heaviest burdens for military fam-
ilies, particularly for junior en-
listed personnel on a tight budget.
While the military provides mov-
ing allowances, the unexpected
expenses, from stocking a new
pantry to covering temporary

lodging gaps, can quickly escalate
into marital conflict.

To mitigate these arguments,
Lopez advises couples to approach
financial planning as a team and
to establish rules of engagement
before the tension peaks.

"A key is to make time to have
deliberate conversations about the
PCS," said Lopez. "It may be ben-
eficial to set ground rules prior to
the discussion, such as agreeing to
take a break and circle back if con-
versations become tense. Conver-
sations should be goal-oriented,
and both individuals should treat
the conversation as if they are
partners."

Ideally, this financial prepara-
tion should begin a year in ad-
vance of the move cycle to build a
safety net for those inevitable,
out-of-pocket expenses.

Pre-planning to mitigate
stress

Even for a psychologist who
enjoys the PCS process, a smooth
transition requires deliberate
strategy. For Lopez and his family,
managing the chaos comes down
to aggressive pre-planning.

"The things that we do to pre-
pare include research on our new
location, to include both the base
and surrounding area," he said. "If
possible, we physically travel to
the location and determine what
area we want to live in, consider
schools for our daughter, and look
at the distance to base to calculate
commute time."

This preparation extends to the
workplace as well. By doing a
"deep dive" on the specific units
and commands to which they are
assigned, service members can
mitigate workplace surprises be-
fore day one.

"Pre-planning as much as we
can allows us to manage the stres-
sors," Lopez said.

A PCS will never be entirely
stress-free, but by recognizing the
psychological toll of isolation,
communicating openly about fi-
nances, and utilizing available re-
sources, military families can
protect their mental health during
the summer transition season.

PCS resources and sup-
port

You don't have to navigate a
PCS alone. The Department of
War provides extensive, free re-
sources to help service members
and their families manage the lo-
gistical and emotional challenges
of moving.

• Military OneSource - Plan
My Move

This Department of War tool
provided through Military One-
Source allows you to create a cus-
tomized checklist based on your
unique move, whether it's
CONUS, OCONUS, with de-
pendents, etc. Visit https://www.
militaryonesource.mil/moving-
pcs/plan-to-move/pcs-and-mili-
tary-moves/.

• Military and Family Support
Centers

Your local installation center
offers relocation assistance pro-
grams, financial counseling, and
spouse employment support. Find
yours at https://installations.mili-
taryonesource.mil/search?pro-
gram-service=26/view-by=ALL.
Visit https://www.militaryone-
source.mil/military-basics/ex-
tended-family-friend/find-readin
ess-support-for-military-life/

• Non-medical counseling
If PCS stress is impacting your

marriage or mental health, Mili-
tary OneSource offers free, confi-
dential nonmedical counseling.
Call 800-342-9647 or visit https://
www.militaryonesource.mil/ben-
efits/confidential-counseling/.

• Spouse Education and Ca-
reer Opportunities (SECO)

Navigating a career change due
to a PCS? SECO offers free career
coaching and résumé assistance
for military spouses. Visit https://
myseco.militaryonesource.mil/po
rtal/.

The Defense Health Agency is
a Combat Support Agency, serv-
ing as a force multiplier for the
joint services by optimizing
lethality through warfighter med-
ical readiness.

NOTE: The mention of any
non-federal entity and/or its prod-
ucts is for informational purposes
only, and is not to be construed or
interpreted, in any manner, as fed-
eral endorsement of that non-fed-
eral entity or its products.

personnel, facilities and policy. "Whether
it's doctrine, training, leader development
or organizational design, these are issues
that a three-star command can solve."

Although the directorate supports long-
term modernization initiatives, much of its
work is focused on helping the Army re-
main ready today while ensuring current
decisions continue to support tomorrow's
force.

"We are primarily focused on force em-
ployment over the next zero to three years
and force development over the next two to
seven years," Reese said. "Our role is to en-
sure what we do today supports how the
Army fights now while remaining on the
right path to where we want to be in the fu-
ture."

One of the directorate's primary re-
sponsibilities is helping the Army learn
from operational experience. By bringing
together organizations responsible for les-
sons learned and force development, the di-
rectorate can identify capability gaps,
recommend solutions and assess whether
implemented changes achieve the intended
results.

"We now have the complete life cycle of
observation, change and assessment under
one organization," Reese said. "If we iden-
tify a lesson from an exercise or real-world
operation, we have the ability to determine
what needs to change, implement that
change and then measure whether we actu-
ally closed or mitigated the gap."

Although much of the directorate’s work

occurs behind the scenes, soldiers will see
its effects through the doctrine they study,
the training they receive, the organizations
in which they serve, and the professional
military education that prepares them for
future assignments.

"Our role is synchronizing those changes
across the Army," Reese said. "Whether
we're helping implement new organiza-
tional designs or coordinating training
changes, our work supports both the insti-
tutional Army and the operational force."

As the directorate continues building its
processes following the achievement of full
operational capability, Reese said one of its
earliest measures of success will be improv-
ing how quickly it can provide informed
recommendations to Army leaders.

"Changing the entire Army takes time —
it may take a year or two before we fully see
the results of the work we're doing today,"
Reese said. "But one of the first indicators
of success will be how much faster we're
able to recommend changes for the com-
manding general to implement."

The establishment of the Transforma-
tion Integration Directorate reflects Com-
bined Arms Command's continued role in
helping the Army adapt to an increasingly
complex operational environment. By con-
necting operational insights with institu-
tional action, the directorate provides a
centralized capability to integrate change
across the force and help ensure today's les-
sons inform tomorrow's Army.

Transformation Integration Directorate (continued from Page A1)

Surviving the summer surge

File photo by Melanie Libby/Fort Leavenworth Lamp Intern

Boxes line a driveway as a family moves into quarters June 2, 2025, on Fort Leavenworth.
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MAHC leaders strengthen coordination with
local emergency department, TRICARE partner

Emergency medical services (continued from Page A1)

by Christina Yager/Munson Army Health Center Public Affairs Offi-
cer

LEAVENWORTH, Kansas — Leaders from Munson
Army Health Center visited Saint John Hospital in Leav-
enworth July 15 to strengthen coordination with a key
TRICARE network partner and learn more about the hos-
pital’s capabilities.

The visit included a tour of Saint John’s emergency de-
partment, the closest emergency department to Fort Leav-
enworth. MAHC does not operate an emergency
department, making coordination with nearby hospitals
an important part of supporting beneficiaries who require
emergency, inpatient or specialty services beyond those
available at the military treatment facility.

“Saint John Hospital, like all of our TRICARE network
partners, plays an important role in the continuum of care
for our beneficiaries,” said Col. Jolanda L.J. Walker, MAHC
director. “Maintaining open communication with our net-
work partners helps us better understand their capabili-
ties, address potential barriers and support a more
coordinated experience for our patients.”

During the tour, Lt. Col. Baron Moehlenbrock,
MAHC’s new chief medical officer, received an overview
of the emergency department’s capabilities and discussed
the services available to military beneficiaries and their
families.

“Seeing the emergency department and speaking di-
rectly with its clinical leaders gave me a better under-
standing of the resources available close to Fort
Leavenworth,” Moehlenbrock said. “That knowledge helps
us provide informed guidance and coordinate care for
beneficiaries whose needs extend beyond the services
available at Munson.”

MAHC’s Deputy Commander for Administration Lt.
Col. L. Scott Reynoldson also met with his Saint John
counterpart to discuss current processes for capturing care
received at the civilian hospital in a patient’s MHS GENE-
SIS electronic health record.

“Capturing care received in the civilian network is es-
sential to maintaining a complete health record,” Reynold-
son said. “When beneficiaries move to their next duty
station, that information helps their new care team un-
derstand the care they have already received and continue
treatment without unnecessary gaps.”

Patients also play an important role in maintaining
continuity of care. After receiving care at an off-post facil-
ity, beneficiaries should ask that relevant medical records
be sent to MAHC, retain copies of their discharge instruc-
tions and follow up with their MAHC care team as di-
rected. They can review available health information
through the MHS GENESIS Patient Portal and securely
message their care team if records appear to be missing.

Patients should not assume that every document from
an outside facility will appear automatically. Regular com-
munication with area health care leaders helps MAHC
monitor specialty availability, service capacity and referral
processes. It can also help identify potential gaps and sup-
port smoother transitions between MAHC and its civilian
network partners.

For service members, timely access to emergency and
specialty services supports medical readiness by helping
them receive necessary evaluation and treatment and re-
turn to duty as safely and efficiently as possible. For all ben-
eficiaries, coordination between military and civilian
providers contributes to a more connected patient

experience.
With Walker’s change of command scheduled for Aug.

20, introducing incoming staff members to community
health care partners is a priority.

“As Munson prepares for a leadership transition, we
want to ensure the relationships that support patient care
remain strong,” Walker said. “Connecting incoming leaders
with our community partners helps preserve open lines of
communication and reinforce our shared commitment to
continuity of care.”

MAHC leaders plan to visit additional area health care

facilities in the coming months to introduce incoming staff,
learn more about available services and maintain commu-
nication with the network partners that help care for more
than 22,000 TRICARE beneficiaries residing on Fort Leav-
enworth and in the greater Kansas City metropolitan area.

Note: This article highlights MAHC’s commitment to
providing continuity of care either at MAHC or in the
community. It is not intended as an official endorsement of
a particular hospital within the TriWest Network area.

Photo by Christina Yager/Munson Army Health Center Public Affairs

Leaders from Munson Army Health Center visit TRICARE Network Partner Saint John Hospital July 15 in Leav-
enworth, Kansas,  to learn more about the hospital’s capabilities. The visit included a tour of Saint John’s
emergency department, the closest emergency department to Fort Leavenworth. MAHC does not operate an
emergency department, making coordination with nearby hospitals an important part of supporting benefi-
ciaries who require emergency medical care.

 

service. That amount was found
to be disproportionate to the
post’s actual use. Two service ex-
tensions were granted in 2025 by
the commission as installation
leaders worked through the issue,
and during that time, post ac-
quired an ambulance and crews
began training to be ready regard-

less of the outcome of the negoti-
ations. Ultimately, what the com-
mission wanted and what the
government could provide were
not in alignment, and so emer-
gency medical care was provided
for the installation by EMT-certi-
fied firefighters until the EMS
contract began. Post’s first re-

sponders were already providing
basic life support when respond-
ing to emergencies and waiting
for ambulances to arrive before
the new system, and they will con-
tinue to respond to calls alongside
the new contract EMS teams.

The consensus among many of
post’s emergency responders and

leaders has been that having an
on-post EMS system means faster
response times, without the wait
for an ambulance to be dispatched
from off post, equating to better
emergency care for the Fort Leav-
enworth community.

Contract teams
EMS Unlimited EMT Kylen

Larrabee said she was doing some
eight- to 10-hour roundtrip pa-
tient transports from southwest
Kansas hospitals to Wichita facil-
ities before coming to work on the
Fort Leavenworth crew.

“I much prefer this (911) side
over the (inter-facility transport)
side. It’s been nice to be able to get
experience on both sides in EMS,”
she said.

Larrabee said the EMS Unlim-
ited teams have already responded
to a variety of calls, including car-
ing for patients with burns, low
blood pressure and more. She said
the firefighters with whom the
paramedic-EMT teams now serve
have made any apprehension she
might have had about the new
contract position dissipate.

“They've been all super wel-
coming, making us feel at home,
being a part of their family, so it's
been such an easy transition,” she
said. “We're happy to be here, and
they're happy that we're here.”

‘When in doubt, call 911’
Hensley said if someone is ex-

periencing an emergency, such as
a medical emergency or the need

to report a structure fire, 911 is
the number to dial.

Some callers who actually need
emergency services have been
calling the non-emergency mili-
tary police line, 913-684-2111,
which could delay help but also
means the caller would not have
access to the emergency medical
dispatcher that 911 callers are
connected to.

“(The EMD will) walk you
through the emergency until we
get there,” Hensley said. “For ex-
ample, if somebody's having a
cardiac arrest, (the EMD) will
walk you through exactly what to
do, if (the caller is) willing, to start
CPR, how to do compressions,
and they will walk you through all
of these steps.”

Hensley said having an EMD
on 911 calls is a welcome perk that
has come with the new on-post
EMS service.

“That EMD can start asking
questions, and our dispatch is
(having emergency services re-
spond) and monitoring the call.
So, as they're talking, our dispatch
can give us live updates on the
radio (such as) that a patient is
now breathing or a patient is in
cardiac arrest or not breathing …
or a patient is located in a certain
area. That's a lot of information
we need.”

Hensley said to call 911 if in
doubt about which line is the
most appropriate to use.

Photo by Prudence Siebert/Fort Leavenworth Lamp

Fort Leavenworth Fire and Emergency Services Assistant Chief of Operations and Contracting Of-
ficer’s Representative Dustin Hensley and EMS Unlimited Emergency Medical Technician Kylen
Larrabee pose with the EMS Unlimited ambulance July 21 at Fire Station No. 2. Contracted EMS
Unlimited paramedic-EMT teams are providing advanced life support care and ambulance trans-
port services for the installation. The teams work 48-hour shifts, rotating among full-time staff
members, and are based at Station No. 2 with Fort Leavenworth Fire Department firefighters.
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by Jessica H. Brushwood/Army University Press
Public Affairs Specialist

Two historians from Army University
Press have been recognized for their excel-
lence in U.S. Army history writing as win-
ners of 2025 Army Historical Foundation
Distinguished Writing Awards. The awards
were announced in a press release from the
Army Historical Foundation July 14.

Donald P. Wright, AUP deputy director,
and Robert F. Williams, an AUP research
historian, received awards in the “Articles”
and “Books” categories, respectively, for
their publications that analyze how the U.S.
Army adapted its organizations, doctrine
and force structure during the Cold War.

Wright received the 2025 Army Histori-
cal Foundation Distinguished Writing
Award for his article “Light Fighters: The
7th Infantry Division (Light) and the Late
Cold War, 1983—1989.”

“U.S. Army historians work hard to help
soldiers understand their past,” Wright said.
“At AUP, our historians are busy research-
ing, writing, producing films and leading

staff rides, all of which are about passing on
insights from the Army’s history to help
soldiers lead and succeed.”

Williams received the award for writing
the book “The Airborne Mafia: The Para-
troopers Who Shaped America’s Cold War
Army.”

“It’s an honor — and humbling — to be
recognized by such a prestigious organiza-
tion, and very special to be honored along-
side both my deputy director, Dr. Don
Wright, and my doctoral advisor, retired
Army Col. Peter R. Mansoor,” Williams
said.

The AHF Distinguished Writing Awards
program was established in 1997 to recog-
nize authors who make a significant con-
tribution to the scholarship of U.S. Army
history.

“I’m proud that Dr. Williams and I were
recognized for our scholarship,” Wright
said. “I think my article and Rob’s book rep-
resent the value Army historians offer to the
force.”

Each year, publishers and journal or

magazine editors submit nominations to
the AHF Awards Committee to highlight
the best historical writing in the field, en-
suring the Army’s institutional memory is
preserved and studied by future generations
of leaders.

“I think Army leaders should under-
stand that organizational cultures are the
lifeblood of units, and that no matter where
the future leads, the Army as an organiza-
tion needs adaptive and flexible leaders at
all echelons ready to tackle unknown chal-
lenges as they come,” Williams said.

To read "Light Fighters: The 7th Infantry
Division (Light) and the Late Cold War,
1983—1989," visit https://www.lineofde-
parture.army.mil/Journals/Army-His-
tory/Archive/Winter-2025/The-Light-Fight
ers/.

To read a review of "The Airborne
Mafia: The Paratroopers Who Shaped
America’s Cold War Army,” visit
https://www.armyupress.army.mil/Jour-
nals/Military-Review/English-Edition-
Archives/March-April-2026/Review-Essay/.

Army University Press historians win writing awards

Photo by Jessica Brushwood/Army University Press Public
Affairs

Donald P. Wright, Army University Press
deputy director, and Robert F. Williams,
AUP research historian, hold their
award-winning publications July 14 at
the AUP office in Truesdell Hall. The his-
torians were recognized by the Army
Historical Foundation for their excel-
lence in U.S. Army history writing.
Wright and Williams received awards in
the “Articles” and “Books” categories,
respectively, for their publications ana-
lyzing how the U.S. Army adapted its or-
ganizations, doctrine and force
structure during the Cold War.
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CGSC’s newest elective
creates AI sharpshooters

by Sarah Hauck/Command
and General Staff College
Public Affairs Officer

Before any soldier steps
up to a sniper hide or takes
a precision shot, he/she
must first know his/her
weapon inside and out.

From day one of basic
training, soldiers are
taught to field-strip their
rifles, understand the me-
chanics of the bolt carrier
group, and know exactly
what to do when the
weapon malfunctions.

It isn’t magic — it is
simply a tool of the trade.

The U.S. Army Com-
mand and General Staff
College’s newest AI Basics
elective course is applying
that same philosophy to
Artificial Intelligence.

Day one of the new
course started with a ques-
tion: How many people
know how their rifle
works?

“AI is just another
weapon system,” Instructor
and Curriculum Developer
Lt. Col. Timothy Williams
said. “This class is going to
teach you how AI works to
that level – how it is built,
how it is trained, what it is
you’re actually interacting
with when you interact
with these platforms.
We’re going to teach you
how to use AI not just as a
rifleman, but a sharp-
shooter.”

Early in the Command
and General Staff School’s
2026 Command and Gen-
eral Staff Officer Course
academic year, fellow AI
elective Instructor and
Curriculum Developer Lt.
Col. Anthony Joyce and
Williams observed stu-
dents using AI in varying
levels of expertise.

The 48-hour elective
was created to provide
structure and a kind of
basic training for AI me-
chanics of Large Language
Models, what tokens are,
and how data is ingested,
similar to understanding
how gas operates the bolt
in an M4.

The elective is a two-
pillar design focusing on
foundational understand-
ing of AI and how to use the
technology effectively and
then using that knowledge
to create agents to solve
real-world Army problems.

“We teach any AI user
how to leverage AI to make
tools rapidly for warfighting
organizations. Service men
and women know what
their tools need to do; now
they can make them them-
selves,” Joyce said.

A foundational under-
standing of how AI works is
critical to enabling the offi-
cers to go beyond using
technology to solve basic
staff work problems, similar
to basic training, Joyce said.

By demystifying the
technology, the CGSC elec-
tive is transforming staff of-
ficers from basic users firing
generic prompts down-
range into digital marks-
men capable of surgical,
data-driven precision, he
explained.

“If you know how to
make slides, you know how
to do so with any tool. The
same is what we’re teaching
here in this class,” he said.
“If you can build agents

leaving this class you will be
able to build agents across
all the joint force platforms
and softwares.”

A total of 130 students
took the new elective dur-
ing the 2025-26 school year.
Nearly two thirds of them
had little to no experience
using AI in an operational
environment.

According to both
Williams and Joyce, that is
130 soldier developers who,
at their next units, will be AI
agent ambassadors, effec-
tively dispersing the no-cost
software creation skill
across the force.

The population that
took the first AI elective
represented not only U.S
Army students, but joint
service members and inter-
national students from al-
lied partner nations.

The large variety of
knowledge bases, services
and nations challenged
Joyce and Williams to create
a curriculum that was de-
liberate in its delivery.

“One of the most sur-
prising things to me about
this elective course was the
diversity of military occu-

pational specialties (signing
up to take it.) Everything
from chaplains, Medical
Corps, MPs, to the more
obvious MI and Signal,” he
said. “However, no matter
their starting point, they all
achieved the overall learn-
ing objective that will en-
able the entire Army, joint
force and partner forces —
they all became soldier de-
velopers.”

For international mili-
tary student Lt. Col. Victor
Simukonda, CGSOC Class
of 2026 graduate from
Zambia, the AI elective
course was another means
of building interoperability.
He noted AI is something
militaries across the globe
are learning, and this course
demonstrated a U.S. Army
capability that could be
transferred.

“It gives us (interna-
tional students) a better
view, and understanding of
the differences in capabili-
ties. But this also is an op-
portunity to bridge that
gap,” Simukonda said. “It
helps us all start thinking of
applying this in a similar
manner that can help us

achieve better interoper-
ability and be able to work
as allies and partners.”

At the end of the course,
Simukonda created Van-
guard, a modular com-
mand intelligence system,
intended to assist soldiers
in understanding doctrine
and military information.

In building the agent,
Simukonda learned more
than just how AI works,
but its intended applica-
tion, problem solving.

“My biggest takeaway
was to stop looking at arti-
ficial intelligence as merely
tools that we create, but
look at them as in things
that help us solve prob-
lems,” he said. “It's chang-
ing the mindset from a
tools sort of mindset to a
problem mindset, sort of
asking ‘What kind of an AI
am I creating?’. We were
encouraged to think of
what are the problems that
we're trying to solve, and
that ties into the human
aspect of this system, or

these systems that we're cre-
ating are meant to help
solve human problems.”

Similarly, Maj. Andrew
Fletcher, a civil affairs offi-
cer and CGSOC Class of
2026 graduate, came into
the elective course with very
little experience with AI,
but the staff and faculty en-
couraged him to take ad-
vantage of the professional
military education environ-
ment that allows for space
for experimentation.

The course did more
than teach foundational
understanding of what AI
is, Fletcher said — it
changed how he thought.

“Once you understand
how AI thinks and how it
makes use of information
in order to get you the an-
swers that you're asking for,
it completely changes your
mental framework for how
you view information,” he
said. “Now when you re-
ceive data, instead of view-
ing it and categorizing it
how you used to, you start
to view it in a way that can
be made use of by AI. And I
think that mental shift was

key.”
Fletcher will take with

him into future assign-
ments his AI agent that as-
sists in a secondary effect of
the Civil Affairs force mod-
ernization efforts.

Smaller, more mobile
detachments are capturing
critical data points at an in-
creased rate, he explained,
generating a need for the
ability to analyze and share
outcomes.

AI was the perfect, low-
cost solution, that goes be-
yond civil affairs, Fletcher
said.

“With some really basic
instruction and just ‘how to’
on how to use some of the
tools, I think soldiers every-
where throughout the Army
would be really surprised by
how powerful their knowl-
edge of their job, paired
with very little technical ex-
pertise and what it's able to
produce, and the power and
impact that they're able to
have on the force,” he said.

For Joyce and Williams
that impact is the introduc-
tion of no-cost software so-
lutions being created by the
soldiers who can easily
identify the problems the
solutions can solve.

“Innovation at the speed
of war is what is going to
win battles in the future and
war in the future. And tra-
ditionally in the military, we
had to rely on our defense
industrial base, which are
great partners to have, but
we relied on them for ab-
solutely everything soft-
ware-related at scale. We
now necessarily don't have
to rely on them to solve
small problems, and we
could allocate our budget,
time and effort to more
complicated problems that
they're suited to solve,”
Joyce said.

AI is the future of war-
fare, Williams said, making
CGSC the ideal place for
electives like this one to
emerge, reform and eventu-
ally be pushed across the
force.

CGSC is a generating
force, Joyce said, educating
the largest population of

the Army’s field-grade offi-
cers.

“If we can train the field-
grade officer to be a soldier
developer, we are the gener-
ating force for the Army of
that capability, which goes
out to the operational force,
implements it, trains their
subordinates and then cre-
ates the flywheel,” he said.
“It's reciprocal because now
these (officers) that come
here to CGSOC, they are
further along in the pipeline
of using AI technology than
the existing cohorts are.”

The prediction of each
future academic year’s stu-
dents having more AI-re-
lated knowledge and skills
has already encouraged cur-
riculum adaptations.

Williams said some of
the initial lessons of the AI
Basics Course will be inte-
grated into the first Com-
mon Core lessons of the
academic year, exposing
students to AI even sooner
in PME than before.

In addition, the future of
the AI elective will expand
to the students’ needs, he
said, with the potential of
evolving into a more ad-
vanced elective.

The number of CGSOC
students leaving with AI
proficiency and potentially
agents to solve some of the
Army’s most persistent
problems will nearly triple
next year, Joyce said.

Students and instructors
described their excitement
to watch the lessons learned
and agents applied at divi-
sions and corps across the
force.

“There's this idea that
the Army has over a million
people in it, and if we put
this capability in the hands
of a million soldiers, the
Army can become the
world's largest software de-
veloper overnight. And
that's powerful to think
about. The Army didn't
start with that role, but we
have that capability now to
generate that,” Joyce said.

ABOVE: Command and
General Staff Officer
Course students listen to
an AI agent peer presen-
tation as part of the new
AI Basics elective course
April 28 at the Lewis and
Clark Center.

LEFT: Maj. Matt Tyree,
CGSOC student, briefs
peers on the AI Agent he
created as part of the
new AI Basics elective
course April 28 at the
Lewis and Clark Center. 

Photos by Jim Shea/Command and
General Staff College Public Affairs

Office

“Service men
and women

know what their
TOOLS NEED

TO DO;
now they can 
make them

themselves.”
— Lt. Col. Anthony Joyce

AI Elective Instructor
and Curriculum Developer



Scholarship recipients

Michaels Organization Educational Foundation awards
more than $300,000 in scholarships to 31 residents
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Berea Bryan
Jane Bryan

Ava Cox
Cayden Crabtree
Samantha Dales
William Dales

Marlie Fanning
Maci Forrey

Olivia Gardner
Hannah Gilman
Samuel Gilman

Lara Herken
Juniper Huggard

Megan Johnes
Emma Kassulke

Lillian King
Kaiden Lands

Lorenzo Azevedo e Souza de Oliveira
Ian Morgado
Logan Mosier

Kausten Pankratz
Brandon Pavlichko
Danielle Pendleton

Clara Pitkin
Addison Salazar

Attica Seibert
Annabella Shumaker

Kathryn Vineyard
Isabel Williams
Nixon Williams
Noah Williams

Michaels Organization
Educational Foundation
scholarship recipients
and their parents listen
to the biographies of re-
cipients not in atten-
dance during a
scholarship luncheon
July 22 at the Frontier
Conference Center.
Michaels awarded more
than $300,000 in schol-
arships to Fort Leaven-
worth Frontier Heritage
Communities residents. 

Photo by Prudence Siebert/
Fort Leavenworth Lamp

ABOVE: Fort Leaven-
worth Frontier Heritage
Communities Assistant
Community Director
Leigh Brown presents a
goodie bag to Michaels
Organization Educa-
tional Foundation schol-
arship recipient Olivia
Gardner during a schol-
arship luncheon July 22
at the Frontier Confer-
ence Center. Gardner will
start her freshman year
at the University of Saint
Mary this fall, where she
plans to pursue a bache-
lor of science in nursing,
as well as NAIA All-Amer-
ican status in wrestling.

RIGHT: Senior Invest-
ment Manager Chase
Cornett reads the biog-
raphies of scholarship
recipients during the
Michaels Organization
Educational Foundation
luncheon for scholarship
recipients July 22 at the
FCC. Michaels awarded
more than $300,000 in
scholarships to 31 local
students.

Michaels Organization
Educational Foundation
scholarship recipients
Kathryn Vineyard,
ABOVE, biological sci-
ence (pre-med) student
at the University of Mis-
souri, and Kausten
Pankratz, LEFT, cyberse-
curity student at John-
son County Community
College, are congratu-
lated by Fort Leaven-
worth Frontier Heritage
Communities Assistant
Community Director
Leigh Brown during a
scholarship luncheon
July 22 at the Frontier
Conference Center. 

Photos by Prudence Siebert/
Fort Leavenworth Lamp

Photo by Prudence Siebert/Fort Leavenworth Lamp

Permanent Party Leasing Specialist Cat Ford takes a Wichita State University pennant off of a display to give
to Lt. Col. Ian and Erica Pitkin, parents of Michaels Organization Educational Foundation scholarship recipi-
ent Clara Pitkin, after a scholarship luncheon July 22 at the Frontier Conference Center. Clara was unable to
attend the luncheon because she was on shift for her internship at Manhattan, Kansas, where she is study-
ing nursing in the WSU-Kansas State University partnership program.



Glimpse offered of new

Photo by Christine Reinhardt/U.S. Army Corps of Engineers, Kansas City District

Trusses are set into place on a new Child Development Center July 14 off Hancock Avenue. Designed by the Kansas City District, U.S. Army Corps of Engineers, the
37,000-square-foot facility will accommodate more than 300 children ranging in age from infant to 5 years old. Construction started in 2025 and is expected to be
completed in 2027.

Structural engineers
with the Kansas City Dis-
trict, U.S. Army Corps of
Engineers inspect con-
struction progress on a
new Child Development
Center July 14 off Han-
cock Avenue. The 37,000-
square-foot facility will
accommodate more than
300 children ranging in
age from infant to 5
years old. Construction
started in 2025 and is ex-
pected to be completed
in 2027.

Photo by Christine Reinhardt/U.S.
Army Corps of Engineers, Kansas City

District

Photo by Christine Reinhardt/U.S. Army Corps of Engineers, Kansas City District 

Contractors work on the exterior construction of a new Child Development Center July 14
off Hancock Avenue. Designed by the Kansas City District, U.S. Army Corps of Engineers,
the 37,000-square-foot facility will accommodate more than 300 children ranging in age
from infant to 5 years old. Construction started in 2025 and is expected to be completed
in 2027.

Photos by Christine Reinhardt/U.S. Army Corps of Engineers, Kansas City District

ABOVE: Exterior construction on a new Child Development Center at
Fort Leavenworth progresses July 14 off Hancock Avenue.

LEFT: Contractors work on the exterior construction of a new Child De-
velopment Center July 14 off Hancock Avenue. Construction started in
2025 and is expected to be completed in 2027. The new CDC will be able
to accommodate more than 300 children ages infant to 5 years old.

Child Development Center
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Free concerts offered at Washburn
University July 27, 31 in Topeka

AAFES connects veterans to careers in
conjunction with National Hire a Veteran Day

by Army and Air Force Ex-
change Service Public Affairs
News Release

DALLAS – The Army
and Air Force Exchange
Service is strengthening its
commitment to those who
served by hosting world-
wide hiring events July 25
in recognition of National
Hire a Veteran Day, con-
necting veterans and transi-
tioning service members
with meaningful careers.

About 120 PXs, BXs and
distribution centers world-
wide will host recruiting
events, offering on-the-spot
interviews and information
on meaningful careers with
the Department of War’s
largest retailer to support
soldiers, Airmen, Guardians
and their families.

“Hiring veterans is a pri-
ority for the Exchange,” said
Air Force Chief Master Sgt.
Rich Martinez, the Ex-
change’s senior enlisted ad-
visor. “Veterans strengthen
the Exchange’s mission, cul-

ture and connection to the
military communities we
serve.”

In the days leading up to
National Hire a Veteran
Day, participating CONUS
and Europe PXs and BXs
will offer résumé assistance,
interview preparation and
skills translation. These re-
sources help veterans and
transitioning service mem-
bers identify transferable
skills, strengthen résumés,
prepare for interviews and
connect their military expe-
rience to Exchange career
opportunities. Military
spouses can participate,
too.

Veterans can learn more
about hiring events in their
area by visiting
https://www.shopmyex-
change.com/hire-a-veteran. 

Veterans make up about
10 percent of the Ex-
change’s workforce. Veter-
ans who join the Exchange
receive competitive pay,
paid leave, medical insur-

ance, flexible work sched-
ules and the ability to count
military service time to-
ward Exchange retirement
eligibility.

The Exchange’s commit-
ment to veterans, military
spouses and military-con-
nected associates has
earned national recogni-
tion, including: 2026 VETS
Indexes 5-Star Employer,
2026 Military Friendly Em-
ployer, Inaugural Top Mili-
tary Spouse Employer by
U.S. Veterans Magazine,
Best for Vets Employer by
Military Times for 12 con-
secutive years, Best of the
Best recognition by U.S.
Veterans Magazine.

Veterans, military
spouses and others inter-
ested in Exchange careers
can learn more at Ap-
plyMyExchange. com.

by Washburn University Press Release

TOPEKA, Kansas — Washburn Sum-
mer Keyboard Academy students and fac-
ulty invite the public to attend two free
concerts featuring mostly classical music
July 27 and July 31 in Hurd Recital Hall on
the Washburn University campus.

At 7:30 p.m. Monday, July 27, Washburn
faculty members Dr. Lucy Tan, director of
keyboard studies, lecturer of applied piano
and director of the Washburn Summer
Keyboard Academy, and Dr. Kristi Baker-

Lampe, adjunct instructor of applied piano,
will perform, along with guest artist Dr.
Kari Johnson Barroso. These accomplished
artists have taught and performed across
the country and around the world, includ-
ing Asia and Europe. The concert will last
approximately 45 to 60 minutes with no in-
termission.

Students participating in this year’s
Washburn Summer Keyboard Academy
will showcase their talents for family,
friends and the public at 2 p.m. Friday, July
31. The concert will last approximately 45

to 60 minutes with no intermission. A re-
ception will follow the concert in the lobby
of Hurd Recital Hall.

“We’re excited to welcome the Topeka
community and visitors from across the re-
gion to campus for these two special con-
certs,” Tan said. “Whether you’re a longtime
classical music fan or simply curious about
keyboard music, we hope you’ll join us.
These concerts are a wonderful opportu-
nity to enjoy live music, support talented
young musicians and experience the energy
and artistry that make the academy such a

special week.”
The Washburn Summer Keyboard

Academy is a weeklong summer camp for
aspiring pianists and organists ages 12 to
18. Students receive intensive instruction in
keyboard performance from Washburn
University faculty and guest artists. The
camp includes daily lessons, keyboard
workshops, recreational activities, music
history and literature classes, performance
classes and designated practice time and
concludes with the student concert.

Fort Leavenworth Post Exchange
hosts hiring event July 24
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Adoptable
Pets of the Week:   
Danny & Sandy

Danny and Sandy are 4-month-old do-
mestic shorthair kittens available for
adoption at the Fort Leavenworth Stray
Facility. They have already been neu-
tred/spayed, vaccinated and mi-
crochipped. The fee to adopt a cat is
$100. E-mail fortleavenworthstrayfa-
cility@gmail.com for an adoption ap-
plication or submit an adoption
application online at https://new.shel-
terluv.com/matchme/adopt/FLSF/
Cat. Military affiliation is not required
to adopt from FLSF. 
The Fort Leavenworth Stray Facility, at
510 Organ Ave., is open noon to 3 p.m.
Tuesday and Thursday and by appoint-

ment. Call 913-335-0788 for an ap-
pointment or more information. Visit
https://www.petfinder.com/mem-
ber/us/ks/fort-leavenworth/fort-leav-
enworth-stray-facility-ks174/ for
adoptable pet profiles.
Volunteers are needed to help cover
pet care shifts, walk dogs, clean ken-
nels and more. Foster homes for adopt-
able pets are also needed.
To apply to volunteer with the Fort
Leavenworth Stray Facility, visit
https://vmis.armyfamilywebportal.
com/, enter ZIP code 66027, then
search for “stray animal facility.”

Photos by Prudence Siebert/
Fort Leavenworth Lamp

Sign up to receive a reminder when a new issue of
the Fort Leavenworth Lamp is posted each week!

E-mail ftlvlampeditor@gmail.com
or usarmy.leavenworth.id-training.mbx.pao-inbox@army.mil.
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Online: https://home.army.mil/leavenworth/about/news

Post NotesPost Notes
B1

Open to Active Duty, Guard, Reserve, Retirees, Veterans, 
Family Members, Contractors, & DOD Civilians

Government, Law Enforcement, Contracting, Manufacturing, Sales, Logistics, Retail, Service, 
Technical, Educational, and Many Other Opportunities Available

For information call the TransitionAssistance Program at 913-684-2227
or email usarmy.TAP.leavenworth@army.mil

Career & Education Fair
4 August, 10 am to 2 pm

Frontier Conference Center

Fort Leavenworth

FORT LEAVENWORTH

Hosted by: Transition Assistance Program & the Family and Morale, Welfare and
Recreation Directorate

Discover Your Next Opportunity
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July 2026 January 2027
S M T W Th F S Holiday/No School Parent/Teacher Confs. S M T W Th F S

1 2 3 4 Half Day School/No Preschool Early Dismissal/Release 1 2

5 6 7 8 9 10 11 3 4 5 6 7 8 9

12 13 14 15 16 17 18 10 11 12 13 14 15 16

19 20 21 22 23 24 25 July 28 Patton New Parent Meeting - 5:00 PM 17 18 19 20 21 22 23

26 27 28 29 30 31 July 29 Elem. & Patton Enrollment A-L - 8:30 AM - 3:00 PM 24 25 26 27 28 29 30

August 2026
July 30 Elem. & Patton Enrollment M-Z - 8:30 AM - 3:00 PM 31

Aug 13 Elementary New Parent Meeting - 3:00 PM 

February 2027S M T W Th F S Aug 17 Patton Know Your School: Grade 6-9 - 9:00 AM - 12:00 PM

1 Aug 17 Elementary Know Your School - 1:00 PM - 3:30 PM S M T W Th F S

2 3 4 5 6 7 8 Aug 18 First Day of School 1 2 3 4 5 6

9 10 11 12 13 14 15 Aug 28 Parent/Teacher Confs - 8:00 AM - 3:30 PM - No School 7 8 9 10 11 12 13

16 17 18 19 20 21 22 Sept 4 Staff PD Day - No School 14 15 16 17 18 19 20

23 24 25 26 27 28 29 Sept 7 Labor Day - No School/No Staff 21 22 23 24 25 26 27

30 31 Oct 12 Columbus Day - No School/No Staff 28

September 2026
Oct 23 Half Day PLC-PD/Half Day Grading - No School

March 2027Oct 29 Parent/Teacher Confs - 8:00 AM - 7:00 PM - No School

S M T W Th F S Oct 30 Parent/Teacher Confs - 8:00 AM - Noon - No School S M T W Th F S

1 2 3 4 5 Nov 11 Veterans Day - No School/No Staff 1 2 3 4 5 6

6 7 8 9 10 11 12 Nov 25-27 Thanksgiving Break - No School/No Staff 7 8 9 10 11 12 13

13 14 15 16 17 18 19 Dec 18 Half Day of School/Half Day Grading - No Pre-School 14 15 16 17 18 19 20

20 21 22 23 24 25 26 Dec 21 - Jan 1 Winter Break - No School 21 22 23 24 25 26 27

27 28 29 30 Jan 4 Staff PD Day - No School 28 29 30 31

October 2026
Jan 5 First Day Back for Students 

April 2027Jan 18 Martin Luther King Jr. Day - No School/No Staff

S M T W Th F S Jan 29 Parent/Teacher Conf - 8:00 AM - 3:30 PM - No School S M T W Th F S

1 2 3 Feb 15 Presidents' Day - No School/No Staff 1 2 3

4 5 6 7 8 9 10 Mar 12 Half Day PD/Half Day Grading - No School 4 5 6 7 8 9 10

11 12 13 14 15 16 17 Mar 15-19     Spring Break - No School/No Staff 11 12 13 14 15 16 17

18 19 20 21 22 23 24 March 26 No School/No Staff 18 19 20 21 22 23 24

25 26 27 28 29 30 31 May 20 PJH 9th Grade Graduation 25 26 27 28 29 30

November 2026
May 21 Half Day PD/Half Day Grading - No School

May 2027May 28 Last Day for Students - 1/2 Day of School - No Pre-School

S M T W Th F S S M T W Th F S

1

1 2 3 4 5 6 7 2 3 4 5 6 7 8

8 9 10 11 12 13 14 9 10 11 12 13 14 15

15 16 17 18 19 20 21 16 17 18 19 20 21 22

22 23 24 25 26 27 28 23 24 25 26 27 28 29

29 30 30 31

December 2026
S M T W Th F S

1 2 3 4 5

6 7 8 9 10 11 12

13 14 15 16 17 18 19

20 21 22 23 24 25 26

27 28 29 30 31

Fort Leavenworth USD 207 Board Approved: 01/27/2026
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Ottawa Village (West)
7th Cavalry Road (W)
Widmer Court (W)

Old Pawnee Village
Hunt Court 1-11 (W)
Hunt Loop 1-24 (W)

Santa Fe Village (West)
6th Infantry Rd 1-57, 59 (W)
Biddle Boulevard 46,48 (W) 
Kansas Ave  1-56,58,60,62,64 (W)

Shawnee Village
1st Cavalry Court (W)
1st Cavalry Road (W)
Grierson Street (W)
Hatch Street (W)
7th Cavalry Road 760-778 (W) 
Kansas Avenue 790-796 (W)

New Pawnee Village
Hunt Court 6,8 (W)
Hunt Loop 26-76 (W)

Main Post
Augur Avenue (B) 
Bufford Avenue (B) 
Grant Avenue (B) 
McClellan Avenue (B) 
Meade Avenue (B) 
Pope Avenue (B) 
Reynolds Avenue (B) 
Riverside Avenue (B) 
Scott Avenue (B) 
Sherman Avenue (B) 
Sumner Avenue (B) 
Thomas Avenue (B)

Nez Perce
Lowe Drive (B)

Osage Village
Bullard Road (W) 
Harbord Drive (W)
King Avenue 100-127 (W) 
Liggett Avenue (W)

South Osage Village
Burnham Loop (W)

Normandy Village
King Avenue 147-191 (W) 
Buckner Avenue (W) 
Stilwell Avenue (W) 
Bundel Avenue (W)

Iowa Village 
3rd Infantry Road (B) 
Harry Bell Road (B)
Kansas Avenue 114-124 (B)

Ottawa Village (East)
Robinson Drive (B)

Santa Fe Village (East)
6th Infantry Rd 58,60,61-99 (B) 
Biddle Boulevard 1,3,5 (B) 
Kansas Ave 57,59,61,65-112 (B)

Kansa Village
5th Artillery Road 1-64 (W)
Hancock Avenue 1-76 (W) 
Walker Avenue 5-15 (B)

Pottawatomie Village 
Hollowell Court 100 - 107 (W)
Hunt Road 101 - 178 (W) 
Williams Road 830 - 841 (W) 
Allen Drive 100 - 162 (W)
4th Artillery Road 830-836 (W)

Old Oregon Village
9th Cavalry Court (B)
Biddle Boulevard 2, 4, 6, 8 (B) 
Pick Avenue (B)
Rose Loop (B)
Walker Avenue 1, 3, 2, 4 (B)

Kickapoo Village
Hollowell Drive (W)
Kansas Avenue 801-815 (W) 
Dodge Street 806-808 (W)
Johnson Drive 133-155 (W) 
4th Artillery Road 800-818 (W)
Dragoon Drive 171-182 (W) 
Swift Drive 800-820 (W)

Cheyenne Village
Iowa Avenue 801-833 (W)

East Cheyenne Village 
Stanley Avenue 701-729 (B)

Lower Kansa Village
10th Cavalry Loop (B)
14th Cavalry Loop (B)

New Oregon Village
9th Cavalry Court (B)
Rose Loop 101 - 112 (B)

BRADLEY EISENHOWER MACARTHUR

 Fort Leavenworth School Assignments by Street for the 2026-2027 SY

Bus Transportation for
Eisenhower and MacArthur 
All streets are marked with:

W=Walker
B=Bused 

All Bradley Students are
Walkers

As of 01/26/2026 - Boundaries are subject to change based on actual 2026-2027 SY Enrollment.

Students residing in Infantry
Barracks (B) and Wint Village (B)
are zoned for Eisenhower
Elementary.

Ottawa Village 
7th Cavalry Road (W) 
Widmer Court (W)
Robinson Drive (W) 

Pawnee Village 
Hunt Court (B) 
Hunt Loop (B) 

Santa Fe Village 
6th Infantry Road (W) 
Biddle Boulevard (W) 
Kansas Avenue (W) 

Shawnee Village 
1st Cavalry Court (B) 
1st Cavalry Rd 112-155 (W) 
1st Cavalry Rd 108-111 (B) 
Grierson Street (W) 
Hatch Street (W) 
7th Cavalry Road (W) 
Kansas Avenue (W) 

Iowa Village 
3rd Infantry Road (W) 
Harry Bell Road (W) 
Kansas Avenue (W) 

Lower Kansa Village 
10th Cavalry Loop (W) 
14th Cavalry Loop (W) 

Infantry Barracks 
Doniphan Drive (B) 

Main Post 
Augur Avenue (B) 
Bufford Avenue (B) 
Grant Avenue (B) 
McClellan Avenue (B) 
Meade Avenue (B) 
Pope Avenue (B) 
Reynolds Avenue (B) 
Riverside Avenue (B) 
Scott Avenue (B) 
Sherman Avenue (B) 
Sumner Avenue (B) 
Thomas Avenue (B)
 
Nez Perce 
Lowe Drive (B) 

Osage Village 
Bullard Road (B) 
Harbord Drive (B) 
King Avenue (B) 
Liggett Avenue (B) 

South Osage Village 
Burnham Loop (B) 

Normandy Village 
King Avenue (B) 
Buckner Avenue (B) 
Stilwell Avenue (B) 
Bundel Avenue (B) 

Wint Village 
Wint Avenue (B) 

Kansa Village 
5th Artillery Road 1-64 (B)
Hancock Avenue 1-76 (B) 
Walker Avenue 5-15 (W)

Pottawatomie Village 
Hollowell Court 100-107 (B) 
Hunt Road 101-178 (B) 
Williams Road 830-841 (B) 
Allen Drive 100-162 (B) 
4th Artillery Road 830-836 (B) 

Old Oregon Village 
9th Cavalry Court (W) 
Biddle Boulevard 2,4,6,8 (W) 
Pick Avenue (W) 
Rose Loop (W) 
Walker Avenue 1,3,2,4 (W)

Kickapoo Village 
Hollowell Drive (B) 
Kansas Avenue 801-815 (B) 
Dodge Street 806-808 (B)
Johnson Drive 133-155 (B) 
4th Artillery Road 800-818 (B)
Dragoon Drive 171-182 (B) 
Swift Drive 800-820 (B) 

Cheyenne Village 
Iowa Avenue 801-833 (B) 

East Cheyenne Village 
Stanley Avenue 701-729 (B) 

New Oregon 
9th Cavalry Court (W) 
Rose Loop 101-112 (W) 

Patton Junior High - Bus or Walking by Street for the 2026-2027 SY

Busing vs Walking for Patton Jr High
All streets are marked with B=Bused and W=Walker. 

As of 01/26/2026 - Boundaries are subject to change based on actual 2026-2027 SY Enrollment.
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MUNSON NOTES
 

� The MUNSON ARMY HEALTH CEN-
TER OPEN HOUSE is 1-3 p.m. Aug. 12 at 550
Pope Ave. Tour the center and learn about serv-
ices and resources for service members and
their families. Visit munson.tricare.mil for
more information.

� It is important that military families new
to the Fort Leavenworth community ESTAB-
LISH A NEW PRIMARY CARE MANAGER
for their health care needs. Munson Army
Health Center offers a wide range of primary
care providers to choose from for personalized
care at a convenient on-post location. Once
your new address is established in DEERS, call
1-888-TRIWEST (874-9378) and follow the
prompts to establish a primary care manager
at MAHC. Learn more about services at mun-
son.tricare.mil.

� Munson Army Health Center is now book-
ing SCHOOL PHYSICALS for STUDENTS
ENTERING PRE-KINDERGARTEN OR
KINDERGARTEN in KANSAS for the first
time. Scheduling early helps ensure your child
is ready for the school year and avoids the post-
PCS season rush. Who needs a physical? Stu-
dents ages 9 or younger who are new to Kansas
schools. Call 913-684-6250 to schedule. (Note:
Missouri schools only require proof of immu-
nization.) Sports physicals are not yet available.
If you are PCSing out of state, wait to schedule
your physical until you arrive at your new duty
station, as requirements vary by state.

� Service members, retirees, family mem-
bers and Department of Defense federal em-
ployees on Fort Leavenworth are ELIGIBLE
TO USE THE ARMED FORCES WELLNESS
CENTER FOR FREE. This includes physical
fitness testing, body composition analysis,
stress management, improving sleep habits and
individual health coaching. You set the goals;
the AFWC staff puts you on the path to achiev-
ing them. Programs are individualized to ad-
dress your current needs, motivation and
confidence level. Visit the Fort Leavenworth
AFWC at Munson Army Health Center or call
913-758-3403 to schedule an appointment.
The health educators are also available to go
mobile, taking their class to units or organiza-
tions on post and family readiness groups. To
learn more about AFWC services visit
https://dvidshub.net/r/8 wttlf.

� In the event a TORNADO WARNING is
issued on Fort Leavenworth, and the order is
given to take shelter, Munson Army Health
Center staff will evacuate patients and visitors
to the basement level for their safety. MAHC, at
550 Pope Ave., as well as the Lewis and Clark
Center on Stimson Avenue and the Single Sol-
dier Quarters on Cody Road, are opened to the
public as STORM SHELTERS during tornado
watches. In the event a tornado watch is acti-
vated after duty hours, Medical Department
Activity personnel will open the health center
for those needing shelter and remain open
until all watches or warnings are lifted.

� Munson Army Health Center offers CAR
SEAT SAFETY CHECKS by appointment to
help give you peace of mind every time you hit
the road. Our trained staff will walk you
through proper installation, answer your ques-
tions and ensure your child is riding as safely
as possible. Appointments take just 15–20 min-
utes. Call 913-684-6604 to schedule.   

� The MUNSON ARMY HEALTH CEN-
TER PATIENT AND FAMILY PARTNER-
SHIP COUNCIL meets quarterly at MAHC.
The PFPC captures voices and insights of pa-
tients and families to improve the patient care
experience. The council is composed of volun-
teers who represent the interests of patients
who receive care from MAHC. Volunteers can
be active-duty, active-duty family member, re-
tirees or retiree family members. Call 913-684-
6211 or e-mail usarmy.leavenworth.
medcom-mahc.mbx.patient-advocate@
health.mil if interested in participating.

MUNSON
NOTICES

Munson Army Health
Center Internal Medi-
cine Physician Dr. Clay-
ton Vesely, right,
receives a certificate of
promotion to the rank of
major from MAHC’s
Chief Medical Officer Lt.
Col. Baron Moehlen-
brock, left, during a pro-
motion ceremony July 15
at the health center.

Army internal medicine
physicians diagnose,
treat and help prevent
illnesses affecting adult
patients, supporting the
health and readiness of
soldiers and other eligi-
ble beneficiaries. 

Before joining MAHC’s
Department of Primary
Care, Vesely provided
care to patients at the
Military Corrections
Complex on Fort Leaven-
worth.

Photo by Christina Yager/Munson
Army Health Center Public Affairs

Doctor’s promotion
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