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AT A GLANCE
� The CAREER EXPLORATION AND

HIRING FAIR is 9-11 a.m. (job seeker pro-
gramming) and 11 a.m. to 2 p.m. (hiring
fair) June 13 at the Frontier Conference
Center. See page B1 for more information.

� The FMWR ARMY OPEN FOUR-
PERSON SCRAMBLE range and putting
contest is at 10:30 a.m. followed by a shot-
gun start at noon June 14 at Trails West Golf
Course. See page B1 for more information.

� As part of Gun Safety Awareness
Month, the Army Substance Abuse Program
is offering FREE GUN LOCKS to anyone in-
terested. ASAP will be handing out gun locks
from 11 a.m. to 1 p.m. June 14, 21 and 28  at
the Post Exchange. For more information or
to pick up gun locks, call 913-684-
2875/2874.

� CONSTRUCTION ON DICKMAN
AVENUE is scheduled for June 19-22,
weather permitting. The section of Dickman
Ave from Bullard Avenue to Harbord Drive,
as well as the parking lot west of the Child
Development Center, will be closed to all
traffic. The parking lots north of the CDC
will be available for parking to drop off/pick
up children.

Tornado-themed full-scale
exercise hits Fort Leavenworth

CGSOC Class of 2024 graduates

Photo by Prudence Siebert/Fort Leavenworth Lamp

Maj. Maria Bais, Chaplain (Maj.)  Delana Small, Maj. Rachel Pavoa and Chaplain (Maj.) Abram Staten perform the national anthem as the
graduation ceremony for the Command and General Staff Officer Course Class of 2024 begins June 7 in Eisenhower Auditorium at the
Lewis and Clark Center.

Photos by Prudence Siebert/Fort Leavenworth Lamp

ABOVE: Command and General Staff Officer Course Class of 2024 graduate Maj. Matthew
Childers blows a kiss to his wife as the audience applauds their family and friends during the
CGSOC graduation ceremony June 7 at the Lewis and Clark Center.
LEFT: Guest speaker Gen. Gary Brito, commanding general of U.S. Army Training and Doctrine
Command, delivers the Command and General Staff Officer Course commencement address
June 7 at the Lewis and Clark Center.

by Sarah Hauck/Army Univer-
sity Public Affairs Officer

The 10-month Com-
mand and General Staff
Officer Course at the Com-
mand and General Staff
College is often referred to
as “the best year” of a stu-
dent’s life.
One thousand and sixty

students, representing each
branch of the armed forces
plus government agencies,
can now share stories of the
best year of their careers
after graduating in a cere-
mony June 7 at the Lewis
and Clark Center on Fort
Leavenworth. 
Of the 1,060, 120 were

international military stu-
dents representing 93 dif-
ferent countries. 
Those 120 students were

honored in a CGSC Badge
Ceremony the day before
graduation, during which
they were presented with
their exclusive CGSC Inter-
national Military Student
pin, only given to graduates
of the program. More than
8,700 international stu-
dents have graduated
CGSC. 
“As your countries con-

front the challenges of the
21st Century, your mental
agility and adaptability,
honed through this institu-
tion’s educational process,
will prove indispensable in
securing your nations’ fu-
tures,” said CGSC Dean of
Academics Dr. Dave Cotter.
CGSOC graduation cer-

emony guest speaker Gen.
Gary Brito, commanding
general of U.S. Army Train-
ing and Doctrine Com-
mand and also a CGSOC
graduate, explained how
“the best year of his life”

SEE CGSOC GRADUATION |
A7

Photo by Colbie Fairly/Fort Leavenworth Garrison Public Affairs Intern

Fort Leavenworth Fire and Emergency Services personnel arrive on the scene of “destruction” caused by a no-
tional tornado during the full-scale exercise June 12 at the Internment and Resettlement Training Site/All-Haz-
ards Training Center on post. The site was used to simulate housing, with personnel from on-post and off post
responding to the natural disaster training scenario. See next week’s issue of the Fort Leavenworth Lamp for
the full story and more photographs from the exercise.
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THINK! Don’t dump pets; better options exist

by Shannon Arnold/Fort Leavenworth Stray Facility Director

Think. 
That's what all of us in rescue want to tell you — to

think. Before driving down that dark road, getting your
faithful friend out of the back seat, or possibly even the
front seat, throwing their favorite toy as far as you can so
that they'll go fetch it, getting back into your car and driv-
ing away. 
Perhaps it wasn't a toy; you walked, left their favorite

treat or meal, just far enough away that you could sneak
back to leave, without them. You drive maybe a mile or so
and ask, “Was this the right choice,” but then keep on driv-
ing. 
Now, back in the woods, or down that long dark road,

your best friend, most loyal companion looks up to realize
you aren't there. Their anxiety picks up and they start to
frantically search for you. They start running down that
dark road, seeing if they can catch up to your car. Eventu-
ally, they get so worn out they stop. 
Now the part you likely didn't consider. Your dog, or

even cat, now has to find a source for water, that nasty pud-
dle brimming with mosquito larvae and algae is the only
thing around. If they're lucky, there's a stream nearby, but
if it's deep, now they have the possibility of drowning. Sure,
there's small creatures that they might get to eat, but
they're domesticated and don't really know how to find
and catch them. 
Then there are the predators that are skilled at hunting

and killing their food, which could now be your pet, who
loved you unconditionally, who would gladly get back into
the car with you even if it's been a few days, weeks or even
months, has become the target for another animal to eat. 
Say they manage to

make it even longer than
that, they're the lucky ones
who have managed to keep
themselves going and alive.
Now they're being literally
eaten alive by fleas, ticks,
worms and other parasites.
They have flies attacking
their eyes, ears and other
sensitive parts. They're
likely still wandering down
a path near a road, and the
possibility of getting hit by
a car are high. 
Lastly and the most

painful way, is your loyal,
loving pet, who cherished
you every day when they
saw you, suffered and
starved to death. 
I apologize for the

graphic visualization of
this post, but it's what all of
us in rescue deal with daily.
We see the worst of the
worst. 
Arthur, our most recent

doggy resident, was found
on the side of the road. The
MPs and entomology
thought he'd been hit by a car, and we were trying to fig-
ure out a way to get him to any vet to end his suffering. 
It turned out that he was starving and had no more en-

ergy to give. He drank two buckets of water once we
brought him to the shelter, he ate two more bowls of food
in his kennel.
One by one, I picked off ticks, until he asked me to stop

by moving my hand away and whimpering. I pulled likely
close to 150 ticks, if not more. He still has ticks on him,
dying from treatment, but they are still attached, and I pull
them off one by one as he lets me. He let me pull five more
off at the vet today. 
Working with other rescuers, we've seen dogs locked

and left in crates in a cemetery; puppies dumped in a milk
crate along a highway, still wet from birth and umbilical
cords attached; kittens in crates or boxes left in the freez-
ing cold at the doorstep of a shelter until morning; cats
that have been left when the owners vacated the house. 
We can't save them all, but we sure try. 
So again, we ask you, as those who work with the most

special cases, the ones that keep us up at night, please,
THINK before you toss your pet out to figure out life on
their own.
Call the Fort Leavenworth Stray Facility at 913-684-

4939 for better rehoming options, including a relinquish-
ment appointment to turn the pet over to the post shelter
to be adopted, if necessary.

Photo by Shannon Arnold/Fort Leavenworth Stray Facility

Current Fort Leavenworth Stray Facility resident Arthur rests in his kennel earlier this month at the Fort Leav-
enworth Stray Facility.

COMMENTARY

Photos by Marisa Ranney/Fort Leavenworth Stray Facility

When Maya, ABOVE (then), and Moe, RIGHT (now, renamed Little
Boy) came into the Fort Leavenworth Stray Facility, they were se-
verely underweight; were extremely matted with urine- and feces-
stained fur; suffered from  ringworm, respiratory infection, eye
infection, iron deficiency, decaying teeth. After intensive rehabilia-
tion, the Persians have been adopted and now weigh about twice
their intake weights.

Goldie, a cocker spaniel that came into
the Fort Leavenworth Stray Facility in
poor condition (ABOVE, then) after being
found by police outside covered in snow
with no water, went into foster care to re-
cover and is now enjoying life (LEFT, now)
in her forever home.

Photos by Cathy Schrankel and Fort Leavenworth Stray Facility



Air Force, Army symposium focuses on
improving large-scale combat operations

USDB, MWJRCF BN teams vie to be Best Squad
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by Deb Henley/505th Command and
Control Wing Public Affairs

The 505th Command and
Control Wing, Detachment 1,
hosted the second annual
Warfighter Air Component Sym-
posium (WACS) in May at Fort
Leavenworth.
The symposium brought to-

gether key U.S. Army and U.S. Air
Force personnel to strengthen
partnerships and joint integration.
This event highlighted recent ob-
servations and lessons learned
from U.S. Army Warfighter exer-
cises to identify solutions that will
enhance the warfighter training
experience.
“The more we can train to re-

alistic (standard operating proce-
dures), the better we will serve the
training audiences at each of their
respective theaters,” said retired
U.S. Air Force Maj. Gen. William
Holland, former commander of
9th Air Force, Shaw Air Force
Base, South Carolina.
The symposium hosted 70 rep-

resentatives from Air Combat

Command’s Personnel Recovery
Division, 505th Combat Training
Squadron, U.S. Army’s Mission
Command Training Program,
U.S. Army Joint Support Team,
the Program Executive Office for
Counter-Unmanned Aerial Sys-
tems, and the 32nd Army Air and
Missile Defense Command. 

The 505th CCW, Detachment
1, in the partnership of 505th
CTS, is tasked to ensure that the
tactical air control party, or TACP,
along with the Air Operations
Center - Replication Cell, provides
an accurate air component repli-
cation to U.S. Army Warfighter
exercises.

“The purpose of the sympo-
sium was to highlight recent key
air component observations and
challenges to identify potential
solutions and then agree on a way
ahead,” said U.S. Air Force Maj.
Thomas Hopkins, 505th CCW,
Det. 1, WACS lead organizer.
“Through the design of the sym-
posium, Army and Air Force lead-
ers and training staffs identified
their requested efforts and initia-
tives that will help improve
Army-Air Force integration in fu-
ture iterations of the Warfighter
exercises, which are designed to
address the large-scale combat op-
eration challenges in both the Eu-
ropean and Indo-Pacific theaters.”
This year’s symposium covered

a range of topics to include
ground-based air defense, air de-
fense warning and authorities, air-
space control and management,
future of TACP command and
control, dynamic targeting, and
counter-unmanned aerial systems.
These topics were also tailored to
the European and Indo-Pacific

theater challenges and observa-
tions.
Additionally, Air Combat

Command briefed U.S. Army and
U.S. Air Force leaders to inform
them on the current and forecast
changes to how the TACP will ex-
ecute command and control for
U.S. Army corps and divisions.
“WACS 2024 was a key enabler

in generating joint readiness dur-
ing Warfighter exercises over the
next year. Having Air Force and
Army training staffs come to-
gether to focus on how to build
more robust and real-world sce-
narios only helps to improve these
world-class large-scale combat
operation exercises around the
globe,” said U.S. Air Force Col.
John Schmidtke, 505th CCW, Det.
1, commander, at Fort Leaven-
worth.
After the symposium, partici-

pants attended the symposium’s
debrief session, which summa-
rized the way ahead for all the par-
ticipants involved and their
respective organizations.

Photos by Sgt. Steven Casselman Jr./Army Corrections Brigade

ABOVE: Sgt. Tarik Verburg, Midwest Joint Regional Correctional Facil-
ity Battalion (Corrections), lifts 16 sandbags onto a 66-inch-tall plat-
form, an activity that is also a part of the Expert Physical Fitness
Assessment, during the Army Corrections Brigade’s Best Squad Com-
petition June 5 at Normandy Field.
LEFT: Pfc. Roberto Gomez and Pfc. Julian Dillow ruck along Grant Av-
enue, with their squad slightly behind them, during the ruck march por-
tion of the Best Squad Competition June 6 on post.

Photos by Sgt. Steven Casselman Jr./Army Corrections Brigade

ABOVE: Staff Sgt. Jessica Perez, Midwest Joint Regional Correctional Facility Bat-
talion (Corrections), performs 30 dead-stop push-ups right after completing a
one-mile run during the Army Corrections Brigade’s Best Squad Competition
June 5 at Normandy Field. Teams from the MWJRCF Battalion and the U.S. Disci-
plinary Barracks Battalion (Corrections) participated in the event.
LEFT: Spc. Andrew Martin, U.S. Disciplinary Barracks Battalion (Corrections),  fin-
ishes a 50-meter farmer’s carry with two 40-pound water cans before transi-
tioning to a 25-meter high crawl during the Best Squad competition June 5 at
Normandy Field.
The USDB team comprised of Squad Leader Staff Sgt. Quinlan Simpson, Team
Leader Sgt. Kolton McMrary, Spc. Isaiah Padilla and Pfc. Joseph King won the ACB
Best Squad competition and will go on to represent the Combined Arms Center
at the Training and Doctrine Command Best Squad Competition later this year.

U.S. Air Force photo by Lt. Col. Joshua Goldfarb

Milton Waddell, 505th Combat Training Squadron Air Operations
Center Replication Cell site lead, Hurlburt Field, Florida, briefs
Army and Air Force leaders last month at the Warfighter Air Com-
ponent Symposium 2024, conducted May 7-9, at the McHugh
Training Center.



by Ruie Gibson/Human Animal Bond co-founder, longtime direc-
tor/advisor and 30-year volunteer

May 2024 marked the 30th anniversary of Human An-
imal Bond’s continuous volunteer service to Fort Leaven-
worth, Leavenworth, Lansing and other nearby cities.
This accomplishment will be celebrated at an open

house from 2-4 p.m. June 23 at the First United Methodist
Church in Leavenworth.
A small group of interested people joined Human Ani-

mal Bond in 1994 when the Army Veterinary Corps wrote
a regulation as a guide for volunteer teams to make pet
therapy visits to locations in nearby communities. 
The initial all-volunteer HAB board used the constitu-

tion and by-laws in the regulation to lead the way. HAB
currently has 38 handler/owner-pet teams on the 2024 ros-
ter. 
As time went on, more people joined with their pets.

This meant an owner’s pet (dog, cat or rabbit) had to be
evaluated for temperament and health criteria. Pets had to
be a minimum of 1 year old. Pet owners committed to pre-
pare their pets by bathing, brushing, trimming nails and
exercising them before each visit.
Over time, Newfoundlands, chihuahuas, Yorkshire ter-

riers, golden retrievers and many mixed-breed dogs, as well
as even a few pet rabbits and cats, have participated in the
organization. Each pet must be tolerant of unknown loca-
tions, smells, noises and other HAB pets before going on a
visit.

VOLUNTEEROrganization Spotlight
FORT LEAVENWORTH
HUMAN ANIMAL BOND

HAB celebrates 30 years
of volunteering in community

Photo by Prudence Siebert/Fort Leavenworth Lamp

Alivia McDaniels, Ethan Collins and Elijah Felix, students in Rachel Braga's structured learning classroom,
look at Newfoundland Annabelle's organization badges as her owner, Human Animal Bond Director Kendell
Casey, explains what they mean during a HAB visit May 19, 2010, to the classroom at Eisenhower Elementary
School on post. Volunteer teams with the local pet therapy group visited the school each month.SEE HUMAN ANIMAL BOND’S 30TH ANNIVERSARY | A5

Photo by Prudence Siebert/Fort Leavenworth Lamp

Rebecka Clark, emergency medical technician, and Natalie McGinnis, paramedic, visit with Fort
Leavenworth Human Animal Bond members and their dogs — including Candy Bowman and her
Labrador retriever mix, Abby; Eileen Jesmer and her cairn terrier, Suzy Q; and Rhonda York and
her herding dog mix, Blake — during an appreciation luncheon for Leavenworth County Emer-
gency Medical Services technicians July 7, 2020, at the EMS headquarters in Leavenworth. 
HAB teams — volunteers and their therapy-certified certified pets — were invited to visit with
EMS staff during three days of appreciation cookouts July 7-9, 2020, to thank EMS shift workers
for what they had been doing to help the community during the pandemic. This was the first visit
HAB teams had been able to go on for several months due to COVID-19 precautions.
Fort Leavenworth Human Animal Bond teams provide comfort, stress relief and levity during vis-
its to places such as hospitals, nursing homes, libraries, schools, special needs camps and more.
Visit https://www.ftleavenworthhab.com/ for more information.

Photo by Prudence Siebert/Fort Leavenworth Lamp

Third-grade students, including Mark Goodman, Jack Miller, Kier-
sten Kessler and Jasmine Day, visit with Human Animal Bond vol-
unteer Jim Iverson and his golden retriever, Mia, April 6, 2017, at
Henry Leavenworth Elementary School in Leavenworth. Iverson
volunteered with Mia and his other golden retriever, Mabel, visit-
ing Munson Army Health Center and the Joint Regional Correc-
tional Facility on post and nursing homes and schools in
Leavenworth as part of the HAB program.
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Human Animal Bond’s 30th anniversary (continued from Page A4)
The power of pet therapy visits has been proven scien-

tifically to lower pain, pulse, blood pressure and depres-
sion levels. Recognizing this fact, Cushing Memorial
Hospital was the first facility to welcome HAB therapy
handler-dog teams to visit their mental health and med-
ical surgical units. 
As the HAB  program developed, long-term care and

assisted-living facilities, public schools, libraries and many
other locations heard of the program and invited HAB to
come for visits.
Recently, both correctional facilities on Fort Leaven-

worth invited HAB teams to visit as a part of their mental
health programs.
All visits provide valuable opportunities for HAB teams

to give to those who interact with these special pets a re-
stored memory, a calming experience, and/or a respite

Photo by Prudence Siebert/Fort Leavenworth Lamp

Eight-year-old Austin Vossmer finds a way to communicate that he wants a kiss from Tanya Berg's Labrador retriever, Jack, during a Human Animal Bond pet ther-
apy group visit to the life-skills class March 4, 2014, at MacArthur Elementary School on post. HAB celebrates its 30th anniversary this year.

Photo by Prudence Siebert/Fort Leavenworth Lamp

Ten-year-old Adam Gisler and 8-year-old A.J. Reynolds visit with Human Animal Bond member Marie Hansen's
dog, Ace, at Camp Soar June 5, 2018, at Hunt Lodge on post.

Photo by Prudence Siebert/Fort Leav-
enworth Lamp

Daniel Jost, Kaylee Ar-
wine and Christian Balke
gather around Crystal
Blackdeer and her dog
Trixie during Blackdeer's
Human Animal Bond visit
to Ellen Hannon's class
May 7, 2008, at Bradley
Elementary School on
post. Blackdeer was rec-
ognized at the 2008
Helping Hand Award Cer-
emony (now known as
the Volunteer Recogni-
tion Ceremony) for being
an outstanding Human
Animal Bond volunteer.

Photos by Prudence Siebert/Fort Leavenworth Lamp

Human Animal Bond volunteer Maj. Mike Centola
holds his beagle Nickel as Linda Schneider, an Army
veteran who served 1976-78 at Fort Polk, La., receives
a few puppy kisses during a HAB visit with patients
June 4, 2016, at the Dwight D. Eisenhower Veterans
Affairs Medical Center Domiciliary in Leavenworth.
Centola, a 2016 Command and Staff Officer Course
student, and his wife, Stephanie, with beagle mix,
Cobalt, were recognized at a ceremony June 7, 2016,
as HAB’s volunteers of the year.

Photo by Prudence Siebert/Fort Leavenworth Lamp

Optometric Technician Pat McLaughlin snuggles with Human Animal Bond mem-
ber Ruie Gibson's dog, Titan, during a visit Feb. 27, 2014, at Munson Army Health
Center. HAB teams, comprised of dogs with their handlers and occasionally cats
and rabbits with their handlers, visit area hospitals, nursing homes, schools and
libraries providing pet therapy. The visits to MAHC give staff a break from stress,
and many employees said they look forward to the visits.

HAB member
Joanie Linn vis-
its with stu-
dents in the
early childhood
special educa-
tion class as 4-
year-old Cayden
Hoad snuggles
into Linn's
golden retriever,
Abby, and 4-
year-old William
Gerling pets the
dog's head dur-
ing a HAB visit
to the class-
room March 4,
2014, at Mac-
Arthur Elemen-
tary School.
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Human Animal Bond’s 30th anniversary (continued from Page A5)

How to volunteer with Human Animal Bond
from https://www.ftleaven-
worthhab.com/

How to volunteer with
Human Animal Bond:

• Fill out and sub-
mit the application
form at https://www.
ftleavenworthhab.com/
apply-online. 
Applicants will be con-

tacted by the  HAB assistant
director with further guid-
ance.

• Schedule a physi-
cal examination for
your pet with your veteri-
narian. 
Your veterinarian will

issue a health certificate. See
sample form under the
HAB Member Resources
tab at https://www.ftleaven-
worthhab.com/resources.

• Schedule a tem-
perament test for your
pet. 
HAB evaluators will

conduct the temperament
test coordinated by the
HAB assistant director. 
Military members can

choose to use the military
veterinarian at the Fort
Leavenworth Veterinary
Treatment Facility to con-
duct the test in conjunction
with your pet’s physical
exam.

• Review member-
ship paperwork under
the HAB Member Re-
sources tab at
https://www.ftleavenworth-
hab.com/resources. 
The completed paper-

work will be given to the
HAB assistant director.

• Pay your dues to
the HAB treasurer.
Dues are $25 for one pet,

$30 for two pets, or $30 for
a family membership. 

• Attend a HAB
membership meeting
with your pet. 
General membership

meetings are held in the
basement of the Leaven-
worth First United
Methodist Church, 422
Chestnut Street, in Leaven-
worth.

 • Go on an observa-
tion/supervised visit. 
Once you and your pet

have completed the above
requirements, you will
schedule an observation/
supervised visit through the
HAB assistant director.

Some owner/handler-pet team portraits by Shae Koonce Photography 

Images from https://www.ftleavenworthhab.com/volunteers 

Fort Leavenworth Human Animal Bond currently has 38 volunteering teams who visit hospitals, health centers, nursing homes, assisted
living facilities, schools, libraries, offices, camps, prisons and more. Teams consist of owners/handlers with their Human Animal Bond-
certified dogs, cats or rabbits.

For more
information
about
Human
Animal
Bond,
visit

https://www.
ftleavenworth
hab.com/
or e-mail

HAB Director
Rhonda York
at habryork@
gmail.com.
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CGSOC graduation (continued from Page A1)

Photo by Prudence Siebert/Fort Leavenworth Lamp

Members of the Command and General Staff Officer Course Class of 2024 stand as Command and General Staff College Dean of Academics Dr. Dave Cotter declares
them graduates during the CGSOC graduation ceremony June 7 at the Lewis and Clark Center.

Photo by Prudence Siebert/Fort Leavenworth Lamp

Master of Military Art and Science degree recipients Maj. Joshua Storm and Marine Maj. Daniel Tudor cross
the stage to be recognized by Command and General Staff School Director Col. Tommy Cardone and Com-
mand and General Staff College Dean of Academics Dr. Dave Cotter during the Command and General Staff
Officer Course graduation ceremony June 7 in Eisenhower Auditorium at the Lewis and Clark Center.

Photo by Prudence Siebert/Fort Leavenworth Lamp

Guest speaker Gen. Gary Brito, commanding general of Training and Doctrine
Command, presents the General George C. Marshall Award for the distinguished
U.S. graduate to Maj. Marc Beaudoin during the Command and General Staff Of-
ficer Course graduation ceremony June 7 at the Lewis and Clark Center. Beaudoin
also received the Arter-Doniphan Award for highest grade point average.

Photo by Prudence Siebert/Fort Leavenworth Lamp

Col. Tommy Cardone, Command and General Staff School director, congratulates
Australian Maj. Nicholas Barber, recipient of the General Dwight D. Eisenhower
Award for distinguished international military student graduate, and the Brigadier
General Benjamin H. Grierson Award for excellence in strategic studies, during
the Command and General Staff Officer Course graduation ceremony June 7 at
the Lewis and Clark Center.

looked a little different.
Brito was one of the final

CGSOC classes who com-
pleted their course in Bell
Hall, the previous home to
CGSC, 25 years ago.
He explained the loca-

tion was not the only thing
that has changed since he
was a student. 
“You benefitted from

CGSC’s innovative and
adaptive approach toward
teaching and learning,” he
said. “You have the benefit
of thinking through a way
to fight in a modern envi-
ronment on terrain unlike
any we’ve encountered in
almost 80 years.”
As the Army’s newest

“iron majors,” expectations
of the graduates are much
different than their peers,
Brito explained.
He encouraged the

CGSOC Class of 2024 to
lean into using their new
skills to set their units, who
are looking to them to lead,
for success through key
character traits like selfless-
ness, trust, mastery of their
trade and competence.
“You must set condi-

tions for success, to ensure
troops are brilliant at the
basics, and your leaders
have space to think, decide
and be agile enough to
adapt to an ever-changing
environment,” Brito said. 
“But most importantly,

go out there and be the pro-
fessional leader our service
members deserve. At the
end of the day, there is no
substitution for good lead-
ership, and competence in
your skill set at your grade,
and level of responsibility.”
CGSOC develops

warfighting and adaptive
leadership skills necessary
for military officers to be
proficient in unified land
operations. CGSC is an ed-
ucational center of excel-
lence renowned in the
study of leadership, the
conduct of joint and com-
bined land warfare, and the
application of joint, intera-

gency, intergovernmental
and multinational organi-
zations to synchronize all
elements of power to
achieve national objectives.
A testament to the pro-

fessional leaders the
CGSOC graduates repre-
sent, 53 were recognized for
completing their master of
military arts and science de-
grees. Students earn this
master’s degree by success-
ful completion of CGSOC,
successful completion of an
oral comprehensive exam,
and writing and orally de-
fending a thesis based on
original research.
The remaining CGSOC

graduates were conferred
master in operational stud-
ies degrees.

Photo by Prudence Siebert/Fort Leavenworth Lamp

Lt. Gen. Milford Beagle Jr., Command and General
Staff College commandant and Combined Arms Cen-
ter and Fort Leavenworth commanding general, con-
gratulates Saudi Arabian Lt. Col. Mofareh Alsubaei,
recipient of the Major General Hans Schlup Award for
international relations, during the Command and Gen-
eral Staff Officer Course graduation ceremony June 7
at the Lewis and Clark Center. 

SEE CGSOC GRADUATION |
A9
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CGSOC graduation (continued from Page A7)

Photos by Prudence Siebert/Fort Leavenworth Lamp

Command and General Staff Officer Course Class of 2024 graduates, the official party, family, friends and other guests stand for the
Armed Forces Medley at the conclusion of the CGSOC graduation ceremony June 7 in Eisenhower Auditorium.

ABOVE: MMAS recipients Maj. Lauren Ward and Maj.
Maxwell Yates are congratulated by the official party
during CGSOC graduation June 7 at the Lewis and
Clark Center. Ward also received the Women, Peace
and Security Award.
LEFT: CGSS Director Col. Tommy Cardone congratu-
lates Maj. Collin Hayward, recipient of the Simons
Center Interagency Writing Award, during CGSOC
graduation June 7 in Eisenhower Auditorium.

Lt. Gen. Milford Beagle
Jr., Command and Gen-
eral Staff College com-
mandant and Combined
Arms Center and Fort
Leavenworth command-
ing general, introduces
guest speaker Gen. Gary
Brito, Training and Doc-
trine Command com-
manding general, as
other members of the of-
ficial party — Col. Tommy
Cardone, Command and
General Staff School di-
rector; Dr. Dave Cotter,
CGSC dean of academ-
ics; and CAC Command
Sgt. Maj. Stephen Helton
— listen during the Com-
mand and General Staff
Officer Course gradua-
tion ceremony June 7 in
Eisenhower Auditorium
at the Lewis and Clark
Center.

Awards
More than a dozen stu-

dents were recognized for
various awards, from best
MMAS thesis to best physi-

cal fitness scores.
The distinguished grad-

uates recognized on stage
during the graduation cere-
mony were: 
Maj. Marc Beaudoin:

General George C. Marshall
Award and Arter-Doniphan
Award
Maj. Nicholas Barber

(Australia): General Dwight
D. Eisenhower Award and
Brigadier General Benjamin
H. Grierson Award
Maj. William Happel

(United Kingdom): General
Douglas MacArthur Mili-
tary Leadership Writing
Award
Maj. Alex Gordon:

Arter-Darby Military His-
tory Writing Award 
Lt. Col. Wilfredo Velez-

Rodriguez: General John J.
Pershing Award 
Maj. John Bergman and

Maj. Kaitlyn Hernandez:
Iron Major Awards
Maj. Lauren Ward:

Women, Peace and Security
Award 
Lt. Col. Dallas Cheatam,

Dr. Tony Carlson and Mr.
Allan Boyce: Military and
Civilian Educators of the
Year
Maj. Michael Zequeira:

Excellence in Information
Warfare Writing Award 
Maj. Hannah Smith:

Lieutenant Colonel Boyd
McCanna Harris Leader-
ship Award 
Maj. Catherine Deeter:

Birrer-Brookes Award for
Outstanding MMAS Thesis
Lt. Col. Mofareh Alsub-

aei (Saudi Arabia): Major
General Hans Schlup Award 
Maj. Jerry Randolph:

Major General James
Wright Award 
Maj. Alexander Alpert:

General George S. Patton Jr.
Award 
Maj. James Kovell:

Homeland Security Studies
Award 
Air Force Maj. Jason

Stewart: Excellence in Joint
Service Warfare Award 
Maj. Kenneth Russell:

Father Donald W. Smythe
Military History Award 
Maj. Collin Hayward:

Simons Center Interagency
Writing Award

Photos
Visit https://www.flickr.

com/photos/usacgsc/al-
bums/ to view images from
the graduation ceremony.
Visit https://www.flickr.

com/photos/usacgsc/al-
bums/72177720317814861/
for photos from the badge
ceremony.

Sign up to receive a reminder when a new issue of the Fort Leavenworth Lamp is posted by e-mailing

usarmy.leavenworth.id-training.mbx.pao-inbox@army.mil.
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Army University commemorates
80th anniversary of D-Day with
multi-media presentation, displays
by Sarah Hauck/Army University
Public Affairs Officer

Eighty years ago, the
United States' Greatest Gen-
eration faced battle in a
conflict that would turn the
fate of World War II.
Across the globe, units

have been honoring and re-
membering the efforts of
the armed forces through
various commemorative
events, including locally
with Army University host-
ing a D-Day commemora-
tion June 4 at the Lewis and
Clark Center.
Army University Press

Films showcased an hour-
 long presentation that in-
cluded narration of the
day’s accounts from both
U.S. and allied force per-
spectives, interview pieces
with D-Day veterans, and
scenes from that fateful day.
Students, faculty, staff

and visitors viewed the
event in the auditorium
named after Dwight D.
Eisenhower, supreme com-
mander of the Allied Forces
during World War II and
instrumental in the D-Day
events.
A statue of the leader

stands at the back of the au-

ditorium with a photo of
Eisenhower speaking to a
member of the 101st Air-
borne hours before the D-
Day mission began.
As the focal point of ed-

ucation for the next gener-
ation of the Army’s leaders,
hosting events that reflect
on military events such as
D-Day are just another way
the university is preparing
students, said Brig. Gen.
David Foley, Army Univer-
sity provost.
“This is a very important

week here for us at the
Army University. Our Com-
mand and General Staff
College Class of 2024 will
walk across the stage back
to their units expected to
use their new education to
lead with confidence,” he
said. “Events like the D-Day
commemoration, hope-
fully, was an opportunity
for them to see the world
they are about to step back
into. We have an academic
responsibility here at the
Army U to prepare these of-
ficers for their next roles.
Reflecting on the genera-
tions of leaders before
them, like those from the
Greatest Generation at D-
Day, is just one example.”

Beyond the AUP Films
presentation, students and
visitors were able to view
displays from each military
service branch of the era
that focused on their in-

volvement in the conflict to
include Air Force, Navy and
Marine Corps.
Army U’s Department of

Military History, in collab-
oration with the Frontier

Army Museum, curated a
walk-through display of
era-specific military uni-
forms, gear, weapons and
maps of the landing zones.
For more Army Univer-

sity Press Films products on
D-Day and other historical
military events, visit
https://www.armyupress.ar
my.mil/Films/.

Photo by Dan Neal/Army University Public Affairs Office

Army University’s Department of Military History, in collaboration with the Frontier Army Museum, curated
a special display of World War II artifacts to include uniforms and weapons for the D-Day 80th anniversary
commemoration June 4 in the Senator Pat Roberts Room of the Lewis and Clark Center.

Army expands military spouse
licensing, fellowship programs

by Shannon Collins/Army.mil

WASHINGTON — The Army recently
expanded the reimbursement policy and
fellowship program for military spouses to
promote career continuity, financial stabil-
ity, professional fulfillment, talent retention
and support overall military readiness.
The Army enhanced the reimbursement

program for business costs and relicensing
fees due to relocation for spouses and in-
creased awareness of its paid fellowship
program for the Army spouses.
“The Army is doing everything possible

to remove barriers impeding employment
for military families,” said Steve Yearwood,
program analyst with the Army's Direc-
torate of Prevention, Resilience and Readi-
ness, based in the Pentagon. “By providing
opportunities for career development,
portable career pathways through licensure
recognition among states and increased
awareness of programs supporting military
families, these initiatives can improve un-
employment rates among military spouses
and their overall economic stability and
well-being.”

Licenses
The new directive permits reimburse-

ment of up to $1,000 for business-related
expenses, in addition to the already au-
thorized $1,000 for relicensing fees result-
ing from a relocation.
“Army spouses face unique challenges,

especially during a relocation,” said Lt. Gen.
Kevin Vereen, Army deputy chief of staff
for Installations, Energy and Environment.
“We owe it to them to provide any oppor-
tunity to not just have a job but build a ful-
filling career.”
Qualified relicensing costs include costs

for exams, continuing education courses,
certifications, business licenses, permits
and registration fees. Qualified business
costs include moving services for equip-
ment, equipment removal, new equipment
purchase, information technology expenses
and inspection fees.
Occupational licenses include fields

such as education, dentist, lawyer, health
care, pharmacist, veterinarian, cosmetol-
ogy, real estate and more. Spouses can visit
https://www.careeronestop.org/Creden-
tials/Toolkit/find-licenses-help.aspx to

learn more about which states have reci-
procity that allows the transferability of
their license(s).
“Military spouses often face challenges

in maintaining consistent employment due
to frequent relocations. By streamlining the
licensure process, military spouses can be
reimbursed for the expense that enables
recognition of their professional credentials
across states,” Yearwood said.
In the past, military spouses would

sometimes have to find what jobs were
available at each assignment, working at the
base exchange, child development center or
other on-base facilities. These steps help
spouses continue working in their chosen
profession without delays or requalification
hurdles to ensure a steady source of in-
come, he said.
The policy also applies to those who

transfer from the active component to the
Reserve component who are authorized a
final move or those who are placed on the
temporary disability retired list resulting
from a relocation where the movement of
the soldier’s dependents is authorized.

Fellowship 
The Military Spouse Career Accelerator

Pilot is a competitive, 12-week, paid fel-
lowship with more than 250 public and pri-
vate employers. In its first year, the focus
was on career-ready military spouses, those
who had education and experience and
were ready to enter the workforce, Year-
wood said.
In its second year, the Defense Depart-

ment expanded the fellowship to include
skills-based fellowships designed as entry
level. As the program progresses, the DoD
continues refining it based on feedback
from the spouses and employers partici-
pating in the program.
More than 100 Army spouses are cur-

rently in the program. Most of the partici-
pants receive offers for permanent jobs,
said Patricia Barron, deputy undersecretary
of defense for Military Community and
Family Policy. Salaries for the jobs average
about $60,000.
Lawmakers on the House Armed Serv-

ices Committee’s Military Quality-of-Life
Panel have recommended that the program
be made permanent.
“It’s been a great program. To be able to

sustain it throughout the
years would be phenome-
nal,” Barron said. “We’re
getting an awful lot of really
good feedback from the mil-
itary spouses who are in-
volved.”
Yearwood said the Army

has made significant gains
in supporting spouses in
various ways this year. Some
key accomplishments in-
clude expanded employ-
ment opportunities by
connecting military spouses
with job opportunities both
within the military commu-
nity and with the DoD Mil-
itary Spouse Employment
Partners, which includes
more than 700 partners.
These employers recruit,
hire, promote and retain
military spouses.
He said the Army in-

creased awareness and ac-
cess to education and
professional development
opportunities for military
spouses through the My Ca-
reer Advancement Account,
open to spouses of active-
duty soldiers in pay grades
E1-E6, W-1 and W-2, and
O-1 to O-3. Spouses can
apply for scholarships and
apply for the account via
https://mycaa.militaryone-
source.mil/mycaa/.
The Army also focuses

on the work-life balance by
encouraging hiring man-
agers to increase remote and
telework opportunities
when possible, he said.
Yearwood said he hopes all of these ini-

tiatives will help lower the soldier spouse
unemployment rate and improve their
overall economic stability and well-being.
He recommends Army spouses take advan-
tage of these programs.
“Visit your Family Readiness Center and

speak with an employment readiness staff
member who can provide a wealth of re-

sources to help you navigate the challenges
of frequent moves,” he said.
For more information, contact the Fort

Leavenworth Employment Readiness Pro-
gram at 913-684-2835/2800 or visit
https://leavenworth.armymwr.com/pro-
grams/acs/employment-readiness-pro-
gram.

Photo by Prudence Siebert/Fort Leavenworth Lamp

Erin Wiegers, Army Military Pay Office military pay
technician (prisoner pay), and her co-worker Re-
bekah Gerig, AMPO military pay technician (separa-
tions), work at their desks in the Fort Leavenworth,
Kan., AMPO office March 22. A recent U.S. Army Fi-
nancial Management Command initiative ensures
AMPO employees who relocate with their service
member spouses during permanent changes of sta-
tion will maintain their positions within the com-
mand.
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Family Child Care providers needed on post
from https://www.armymwr.com/programs-and-
services/cys/family-child-care-homes and
https://leavenworth.armymwr.com/programs/fam-
ily-child-care

The Family Child Care program is an in-
tegral part of the Child and Youth Services
child care system available on Army gar-
risons. 
FCC provides quality, home-based care

for children 4 weeks to 12 years old and is
offered in government-owned and govern-
ment-leased housing located on post.
FCC has qualities that make it a pre-

ferred choice for many families. It offers
flexible hours— full-day, part-day, ex-
tended/overnight, weekend and hourly care
— in a comfortable home setting. FCC also
offers a 15 percent cost savings compared
to Child Development and School-Age
Center fees.
FCC providers are vetted, and only the

best qualified candidates are recommended
for certification. Providers must complete
background checks and regular home in-
spections as a part of certification. They
also receive paid ongoing training for pro-
fessional development.
Army policy requires that anyone pro-

viding child care on a regular basis for more
than 10 hours per week must be certified
through Child and Youth Services as an
FCC provider.
Providing unauthorized child care in

government-owned/leased housing puts
residents at risk of losing housing privi-
leges. Unauthorized child care by an uncer-
tified person puts children at risk.
For more information on how to regis-

ter children in the FCC program, visit
https://public.militarychildcare.csd.disa.mil
/mcc-central/mcchome#/.

It’s OK to be neighborly: An ex-
planation of the Family Child Care
10-hour rule
Child and Youth Services provides safe

child care for military Familie — at Child
Development Centers and in Family Child
Care settings, where certified providers
offer child care in their on-post homes.
The Army has a responsibility to balance

the ability of families to rely on one another
to meet their short-term child care needs
with protecting the safety and well-being of
children. It is not — and never has been —
the intent of CYS to eliminate such “good
neighbor” favors.
There is a difference between caring for

children a few hours a week and providing
child care services on a regular basis.

Relocation bonus for FCC
providers
Up to a $1,000 relocation bonus will be

provided to FCC providers who success-
fully relocate their home business to a gain-
ing installation. Providers will receive
payments over a 12-month period. Pay-
ments will begin upon home certification

and enrollment of at least two children who
are unrelated to the provider. Payments will
be disbursed monthly with an initial pay-
ment of $120 and $80 thereafter (for the
next 11 months). If the home closes or cer-
tification is lost during this time, all re-
maining payments will be forfeited.

Recruitment bonus for FCC
providers
Up to a $1,000 recruitment bonus will

be provided to FCC providers who success-
fully open their homes. Providers will re-
ceive payments over a 12-month period.
Payments will begin upon home certifica-
tion and enrollment of at least two children
who are unrelated to the provider. Pay-
ments will be disbursed monthly with an
initial payment of $120 and $80 thereafter

(for the next 11 months).
If the home closes or cer-
tification is lost during
this time, all remaining
payments will be forfeited.
This is a one-time incen-
tive.
Talk with the local CYS

for more details.

FCC certification
process
To begin the Family

Child Care certification
process, download, com-
plete and sign the FCC
Provider Application (DA
5219) at https://www.
armymwr.com/applica-
t ion/f i les/2116/0797/
5859/Revised_DA_5219-
FCC.pdf.  Return the
completed application to
the local Child and Youth
Services Family Child

Care Office.

How to become a certified FCC
provider
To become a certified FCC provider, ap-

plicants must complete a local background
check; agree to have inspections conducted
by the fire, safety and preventive medicine
offices; as well as attend a minimum of 38
hours of training. The training includes
child abuse identification and prevention,
first aid and cardio-pulmonary resuscita-
tion (CPR) training.
1. Complete FCC application (DA Form

5219).  Submit application to the local FCC
office for processing.
2. Family interview, conducted in the

home of the applicant. All family members

should be present for the interview.
3. Background checks — Investigations

are completed on the applicant, military
sponsor and children or any bono fide res-
ident in the home 12 years of age and older.
4. Orientation training, one-week mini-

mum.
5. Home inspections — fire, safety,

health and sanitation proponents.
6. Provisional certification — open for

business.

Already an FCC provider?
Transferring a FCC business from one

post to another is a snap
Don’t stress over a PCS move. A few

steps can get FCC providers set up at their
next duty station.
First, make sure the future garrison has

an active FCC program. If it does, FCC
providers may be able to transfer their busi-
ness.
Submit an FCC Transfer Request to the

losing garrison’s FCC director/administra-
tor, who will review and send it on to Head-
quarters, Installation Management
Command, G9, CYS.
Receive initial e-mail or phone contact

from the gaining garrison’s FCC
director/administrator less than 30 days
after they receive the inbound transfer.
Continue to stay in touch until arrival

and set up as an FCC provider.
Meanwhile, the gaining garrison’s FCC

director/administrator submits a transfer
work order ticket to the supporting CDE
office. A background check administrator
also coordinates with the losing garrison for
the FCC provider’s file, determines whether
re-verification is needed, and issues an up-
dated Background Verification Checklist to
the gaining installation.

Fort Leavenworth 
Family Child Care 
Point of Contact:

Chris Wecas
Parent Central and

Outreach Services director
Child and Youth Services

913-684-1651
usarmy.leavenworth.id-training.
mbx.ftlvnparentcentral@army.mil
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Summer activities offered on post 
 

 
 
 

  

TEEN

HARROLD YOUTH CENTER
45 Biddle Blvd.

Fort Leavenworth, KS
(913) 684-5118

HOURS OF OPERATION

SUMMER CAMP HOURS
6 a.m.- 6 p.m.

SUMMER OFFICE HOURS
Monday-Friday 7 a.m.-6 p.m.

OPEN RECREATION 
�on - �h�r 1 ���� - 6 ����

�ri�a� 1 ���� - � ����
Sat 2 ����- 8 ����

For more information on Teen 
Programs please

call Youth Services:

Youth Administration Office
684-5131

Harrold Youth Center 
684-5118

Youth Services Director 
Michelle Eastburn

684-5115

�o�th Ser�ices 
�ssistant �irector

�ileen Lane
684-5126

Youth Sports Department
684-7525 or 684-7526

SKIES Unlimited
684-3207

Call Parent Central for 
Appointment 

684-5138

Summer 
Adventure     
2024

The Schools of Knowledge, Inspiration, Exploration and Skills (SKIES): Unlimited offers classes in dance,
music, gymnastics, theater and more. For more information, visit https://leavenworth.armymwr.com/pro-
grams/skies-unlimited. Download the summer catalog of available classes at
https://leavenworth.armymwr.com/application/files/2217/1258/9294/SKIESUnlimited_2024_Summer_Cat
alog.pdf

ABOVE, Youth Sports and Fitness, Child and Youth
Services, and RIGHT, Harrold Youth Center offer bas-
ketball camps, soccer camps, baseball camps, field
trips and daily activities for children and teenagers.
For more information, call Youth Sports at 913-683-
1362/2050, CYS at 913-684-7525/7526, or Harrold
Youth Center at 913-684-5118.
The Arts and Crafts Studio offers summer classes for
youth and adults. See pages B5-6 for upcoming class
offerings or visit https://www.facebook.com/people
/ Fo r t - Le a venwo r t h -A r t s - C ra f t s - S t ud i o /
100095229199304/?_rdr for the class schedule and
more information.
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The Fort Leavenworth Lampwelcomes part-
time volunteer REPORTERS and INTERNS! 
Flexible schedule, great way to learn about the commu-
nity and excellent opportunity to add quality content to
a professional portfolio. Experienced journalists pre-
ferred but training/mentorship provided if interested in

learning the skills required. 

Apply for the “Fort Leavenworth Garrison Public Af-
fairs Assistant” position on the Volunteer Information
Management System at https://vmis.armyfamilyweb-
portal.com. E-mail ftlvlampeditor@gmail.com for more

information.

SERVING THE COMMUNITY OF FORT LEAVENWORTH, KANSAS, FOR MORE THAN 50 YEARS 

THURSDAY
JUNE 13, 2024LAMP

Online: https://home.army.mil/leavenworth/about/news

Post NotesPost Notes
B1

When:  Sunday, June 23, 2024 – 2-4 p.m. 

Where: United Methodist Church 
  422 Chestnut, Leavenworth, KS 
  Fellowship Hall lower level 

Human Animal Bond  
30th Anniversary  

Open House 

            www.�leavenworthhab.com 

   Please join us as we celebrate 30 consecu�ve years of    
   providing pet therapy visits to schools, hospitals,  
   nursing facili�es, correc�onal loca�ons, universi�es,  
   child care facili�es, etc. in Leavenworth, Fort  

                  Leavenworth, Lansing, and the  
         surrounding areas. 

Current Members and HAB dogs, family 
members, and the Leavenworth/Lansing 
community are encouraged to come help 
us celebrate. 

https://www.armyupress.army.mil/DePuy-Writing-Competition/

Powered by

Scan to register @HiringOurHeroes

Fort Leavenworth
Career Exploration & Hiring Fair

JUNE 13, 2024
Job Seeker Programming: 9 AM - 11 AM CT 

Hiring Fair: 11 AM - 2 PM CT
Frontier Conference Center  |  350 Biddle Blvd.  |  Ft. Leavenworth, KS 66027

What to Expect

Register now to connect with military-ready employers

You’ll Learn About

For more than a decade, Hiring Our Heroes has helped hundreds of thousands 
of transitioning service members, veterans, and military spouses ̍nd meaningful 
employment through our comprehensive training and hiring events, fellowship 
programs, and online tools.
HiringOurHeroes.org/leavenworth

Free career fair & networking opportunities

Meet with military-ready companies
actively hiring locally & nationwide

Get insider tips from hiring managers 
and recruiters

Careers in Administrative, Cyber/IT &
Project Management

SkillBridge programs

Fellowships & internships

Upskilling & reskilling programs

Military spouse professional 
development & hiring programs

LinkedIn for veterans & military spouses

expected 
employers

expected
offer rate

open 
positions

35+ 40% 10k+

The DoD and Service Branches do not endorse any company, sponsor or their products or services.

Sale is inside the VFW building

through the lefthand door at

519 Cherokee St.
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by USD 207

UNIFIED SCHOOL DISTRICT 207 IS
HIRING certified special education profes-
sionals for the 2024-25 school year.
Joining the USD 207 team opens up

mentorship and growth opportunities at
one of Kansas’ top-rated school districts. 
Not only has the district’s starting pay

increased to $50,500, but it also offers com-
prehensive health, wellness and future plan-
ning benefits.
Learn more at

https://sites.google.com/usd207.org/usd207
- r e c r u i t i n g / h o m e / t h e -
perks?authuser=0&fbclid=IwZXh0bgN-

hZW0CMTAAAR0MpHwX9G2f6bD4Haw
cALIfdsugv6Nb540plUODDdsf2vk8HHQ6
W T w F S m k _ a e m _ A T I W J a d -
kRvzbCwIPN3JIh24jzD4kVQftD3f2sloOE
GniCMz5f9K1DWLV2Xm1w1S1rIPuFZw-
TFs3beVTqeeBZI3.
For available positions, visit

https://fortleavenworth.tedk12.com/hire/in
dex.aspx?fbclid=IwZXh0bgNhZW0CM-
TAAAR2J_nZ8pMOz3RN9ZVQT0DxOl82
Xq0TogQXXLwS34xIGZPKXyO4g7Qgvmr
g_aem_ATIiN4OJjKKJZWcSvLnsjiFwLB-
W b B k A G _ k 5 E k p t -
pAKlD0uHDc88thqUhlu8A_amVKGu0PK
tvZ3uSLRbnZzHymqU.
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THE US ARMY GARRISON FORT LEAVENWORTH 
EQUAL EMPLOYMENT OPPORTUNITY OFFICE 

 
Presents 

 
FY24 Mandatory Face to Face 

ANTI-HARASSMENT/ NO FEAR ACT 
AND EEO TRAINING 

 
LOCATION: POST THEATER 

 
2nd Quarter 
20 March 2024, Wednesday:   1030-1130 (Employees) 
                                                 1300-1400 (Supervisors) 
 
3rd Quarter 
2 May 2024, Thursday       0900-1000 (Employees) 
           1030-1130 (Supervisors)  
 
18 June 2024, Tuesday:        1300-1400 (Supervisors) 
           1430-1530 (Employees 
 

(Employees) = Civilian Employees,  
(Supervisors) = Supervisors, and Military Supervisors of Civilian Employees 

 
For FY24 face to face training is mandatory. On-line training is no longer valid. The Ft. 

Leavenworth Garrison EEO office will track attendance for IMCOM employees only. Other 
organizations are welcome to attend training, but they must track and report training 

separately. 
 

For additional information, please contact: 
EEO: Kale E. Webster, EEO Specialist, kale.e.webster.civ@army.mil 
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MUNSON NOTES

Munson Army Health Center Public Affairs

Munson Army Health Center’s base-
ment at 550 Pope Ave. is one of the des-
ignated tornado shelters on post.

If a tornado watch is activated after
duty hours, Medical Department Activ-
ity personnel will open the health cen-
ter for those needing shelter. The
building will remain open until all
watches or warnings are lifted.

Pediatrics and the Exceptional Family Member Program coordinator have relocated to Munson Army Health
Center's third floor. To schedule an appointment for either, call 913-684-6250.

Team members at Mun-
son Army Health Center
began their day June 6
remembering the 80th
anniversary of Operation
OVERLORD, better
known as D-Day, the
massive invasion
launched by the Western
Allies in 1944. Staff
placed flags outside the
health center and re-
membered the actions of
more than 160,000 Allied
troops who landed along
a 50-mile stretch of
heavily fortified French
coastline, to fight Nazi
Germany on the beaches
of Normandy, France. 
More than 5,000 ships
and 13,000 aircraft sup-
ported the D-Day inva-
sion, and by day's end,
the Allies gained a
foothold in Continental
Europe. The cost in lives
on D-Day was high. More
than 9,000 Allied service
members were killed or
wounded, but their sacri-
fice allowed the United
States and its allies to
begin the slow, hard slog
across Europe to defeat
Adolf Hitler.
Read more at https://
dvidshub.net/r/9ff925 Photo by Munson Army Health Center Public Affairs
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Visit https://www.facebook.com/munson-
health/ for updates and information.


