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AT A GLANCE
� See POST NOTES beginning on page B1 for in-

formation on UPCOMING EVENTS and more.

� Munson Army Health Center is looking for vol-
unteers to join the PATIENT AND FAMILY PART-

NERSHIP COUNCIL. Volunteers can be active-duty,
active-duty family members, retirees or retiree family
members. The PFPC meets quarterly. If interested, call
913-684-6211/6127. 

� SIDEWALK REPAIRS in housing areas are un-
derway and will continue through October. For more
information, visit the Fort Leavenworth Garrison Face-
book page or contact the Frontier Heritage Communi-
ties Maintenance Team at 913- 651-3838.

Army correctional facilities
maintain national

accreditation standards 

USDB historian recognized for
corrections achievement

by Staff Report

Retired Lt. Col. Peter Grande, U.S. Dis-
ciplinary Barracks volunteer historian and
former USDB chief of staff, was presented
the Walter Dunbar Accreditation Achieve-
ment Award by American Correctional As-
sociation President Denise M. Robinson
and ACA Executive Director Robert L.
Green during the American Correctional
Association’s 154th Congress of Correction
Aug. 16 in Nashville, Tennessee.

The ACA’s Congress of Correction had
more than 4,000 registered attendees from
all 50 states and more than 30 countries. 

Grande received the Walter Dunbar Ac-
creditation Achievement Award during the
opening session in recognition of his lead-
ership, support, commitment and contri-
butions to the American Correctional
Association’s accreditation program.

Grande thanked the association for the
award, and he thanked all in the audience
who were involved in the accreditation
process because he said they now have bet-
ter trained staff and a safer facility with im-
proved conditions of confinement for those
whom they are responsible to supervise.

Grande started with accreditation nearly

25 years ago when the USDB was undergo-
ing its fourth reaccreditation. His qualifica-
tions and the passing of an exam earned
him the status of Certified Correctional Ex-
ecutive. He was then selected, trained and
certified as an auditor and participated in
audits of county jails and state correctional
facilities across the country. 

More than a decade later, he was desig-
nated as an audit chairperson and started
conducting international and federal au-
dits. He is currently a commissioner on the
Commission on Accreditation for Correc-
tions, serving on panel hearings for facili-
ties from Bahrain, Columbia, Costa Rica
and Mexico. He also serves on the commit-

tee on performance-based standards re-
sponsible for deciding the standards for
adult and juvenile residential community,
detention and correctional facilities, parole
boards, correctional training academies,
central offices and correctional industries.  

Submitted photo

Retired Lt. Col. Peter Grande, U.S. Disciplinary Barracks volunteer historian and former USDB chief of staff, was presented
the Walter Dunbar Accreditation Achievement Award in recognition of his leadership, support, commitment and contribu-
tions to the American Correctional Association’s accreditation program during the ACA’s 154th Congress of Correction
Aug. 16 in Nashville, Tennessee.

by Peter Grande/USDB Historian

The Commission on Accredi-
tation for Corrections (CAC)
and the American Correctional
Association (ACA) awarded
reaccreditation to the U.S. Disci-
plinary Barracks and the Mid-
west Joint Regional Correctional
Facility Aug. 16 in recognition
for maintaining excellence in the
operations of adult correctional
institutions.

In March 2024, three civilian
corrections consultants spent a
week at Fort Leavenworth vali-
dating 573 performance-based
standards and expected meas-
ures for the USDB and
MWJRCF. The auditors reviewed
protocols and conducted process
indicators by reviewing docu-
ments, personal observations
and interviewing staff and in-
mates alike. While at the facili-
ties, the auditors act as the “eyes
and ears” of the accreditation
process in addition to preparing
a 50-page Visiting Committee
Report.  The VCR was sent to
ACA staff for review and sub-
mitted to the commission for
consideration at the ACA 154th
Congress of Correction in
Nashville, Tennessee. 

During the commission panel
hearings, both facilities received

laudatory comments from the
commissioners for achieving
perfect scores with a 100 percent
rating. The accreditation is valid
for a three-year period, and this
is the fourth reaccreditation for
the MWJRCF. In 1981, the USDB
led the way for the Army and the
Department of Defense by being
the first military correctional fa-
cility to earn accreditation and
has been continuously accredited
since 1987. Additionally, the
Northwestern Joint Regional
Correctional Facility at Joint
Base Lewis-McCord, Washing-
ton, received its initial accredita-
tion of the newly built facility
with a 100 percent rating against
core jail standards. 

The U.S. Army was recog-
nized at the Congress of Correc-
tion opening session as one of
only seven departments of cor-
rections and the only federal
agency to achieve the Lucy Webb
Hayes Award. This award is pre-
sented to the agency or program
that has achieved both ACA full
accreditation and Prison Rape
Elimination Act guidelines com-
pliance for every component
within its area of responsibility.
The Lucy Webb Hayes Award
represents the dedication of
these agencies to enhancing pub-
lic safety and the well-being of
those in their care.

Organizations present on
risks to school-age children

Photo by Prudence Siebert/Fort Leavenworth Lamp

Special Agent Susan Overstreet, Fort Riley, Kansas, Criminal
Investigation Division, talks about children’s cyber safety
with  parent Jenny Watson during the community outreach
round-robin event Aug. 27 at Patton Junior High School.

by Prudence Siebert/Fort Leavenworth
Lamp Editor

Representatives from multiple or-
ganizations — including the Army
Substance Abuse Program; the Sex-
ual Harassment/Assault Response
and Prevention Program; Army
Community Service’s Family Advo-
cacy Program; and the Criminal In-
vestigation Division — joined forces
to present topics pertinent to parents
of school-aged children Aug. 27 at
Patton Junior High School.

Topics included digital citizen-
ship/cyber safety, drugs/alcohol/vap-
ing, Title IX/sexual harassment and
appropriate/inappropriate behaviors
and were presented in a round-robin
format so participants could rotate to
each of the four presentations every
20 minutes.

Digital citizenship/
cyber safety

CID Special Agent Susan Over-
street,  from Fort Riley, Kansas,
shared information about sexting,
sextortion, cyberbullying and other
risks and what can be done to pre-
vent issues, how to help children take
action when confronted with online
threats or decisions, and how to pro-
vide help to those children when
something does occur.

“The main point of this is how to
be a trusted adult, and that is to listen
without judgement and shame but
also keep in mind to remain calm
and be kind, because as frustrating as

SEE ROUND ROBIN| A6
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Volunteers needed to plant trees for
National Public Lands Day project

by Cultural Resource Management
Office 

In honor of National Public
Lands Day this fall, Fort Leav-
enworth’s Cultural and Natural
Resource Management pro-
grams are organizing the plant-
ing of 100 trees within the post’s
historic district. Over the years
the number of mature trees in
the district have begun to thin
due to storm damage and age. A
variety of native species have
been chosen for this conserva-
tion project, and we’re very ex-
cited to begin.

It’s our hope to get the wider
community involved, and we
would like to open this up as a
service opportunity for local or-
ganizations that may share our
interest.

Volunteer groups will be led
by staff from the Directorate of
Public Works. After a quick ori-
entation and safety briefing,
each small group will get a
number of trees, corrugated
tree protectors and watering
gators, and they will be directed
to pre-determined planting
sites. The number of trees each
group is responsible for will be
scaled to their age and ability,
and additional adult supervi-
sion can be provided with some
advance coordination, if

needed. All ages and ability are
welcome, but volunteers are en-
couraged to be mindful of their
own limits on uneven terrain.
All materials will be provided.

The project’s kick off will be
at 9 a.m. Sept. 28, celebrated as
National Public Lands Day, and
work will continue at 9 a.m.
every Saturday until all of the
trees are planted, with workdays
most likely on Oct. 5, Oct. 12,
and potentially Oct. 19, de-
pending on how many volun-
teers participate. In the event of
bad weather, that workday will
be cancelled, and an additional
Saturday will be added on to the
end of the timeframe. Groups
and/or individuals are, of
course, more than welcome to
come for as many or as few
workdays as they are available
— it would not have to be a
four-day commitment.

For more information or to
register an individual or group
to volunteer, contact the Cul-
tural Resource Management of-
fice at catherine.j.reynolds3.civ
@army.mil.

Visit https://www.neefusa
.org/npld/fort-leavenworth-his-
toric-district/planting-trees-
fort-leavenworth-historic-distri
ct for more information on the
project and NPLD.

National Environmental Education Foundation graphic

Garrison Command Team encourages Labor
Day safety, stresses risk management

by Garrison Commander Col. Duane Mosier and Garri-
son Command Sgt. Maj. Vanessa Sun

Labor Day was established as a federal holi-
day in 1894 to recognize the contributions of the
American worker — the source of the nation's
strength, prosperity and leadership. This cele-
bration signifies the end of our summer and a
transition to fall. This weekend marks the end of
summer and allows us to take a well-deserved
break, relax and recharge. 

Historically, this holiday is also associated
with increased mishaps, requiring us to place a
greater emphasis on managing risk. Sound judg-
ment must extend to everything we do. We ask
everyone to use the buddy system, display self-
discipline, and act responsibly in order to pre-
vent the misuse of alcohol and avoid mishaps in
general. Everyone must exercise sound judgment
and realize we are only one decision away from
making a life-changing or fatal mistake.

Prior to this holiday weekend, we ask direc-
tors and supervisors to talk to their subordinates
about their activities and review safe practices for
otherwise "routine" events, such as swimming,
hiking, barbequing and other outdoor activities.
We must remain vigilant and ensure our risk
management practices are in place. Risk man-
agement is a leader responsibility; however, never
forget we have a shared responsibility to look out
for one another.

As we transition into the fall season, expect
warm weather to continue for the next several
weeks. Wherever your activities take you, re-
member to remain hydrated. 

Thank you for your selfless service and tire-
less support. Have a great holiday!

U.S. Army Combat Readiness Center graphic

For more information, e-mail catherine.j.reynolds3.civ @army.mil or visit https://www.neefusa
.org/npld/fort-leavenworth-historic-district/planting-trees-fort-leavenworth-historic-district.
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by Maria Christina Yager/Mun-
son Army Health Center Public
Affairs Officer

With the addition of
three new health care
providers, Munson Army
Health Center leadership
announced that the health
center has resumed book-
ing routine primary care
wellness exams that had
been delayed, when med-
ically appropriate, since
May.

Because of provider per-
manent-change-of-station
moves, retirements, deploy-
ments and other factors,
MAHC announced in April
that the health center
would experience a tempo-
rary decrease in the num-
ber of primary care
providers it had over the
summer until new
providers started in July.

“I’m happy to share
today that in the past 45
days we’ve on-boarded
three additional primary
care providers who have
completed their electronic
health record workflow and
policies and procedures
training,” Maj. Brian
Turner, MAHC’s deputy
commander for adminis-
tration, said during the
monthly Fort Leavenworth
Mayors Meeting. “Wellness
exam appointments are
now available, and we
deeply appreciate the com-
munity’s patience while we
experienced this temporary
delay in access to care.”

Faced with having fewer
appointment slots available
over the summer, health
care administrators had to
establish a course of action
that ensured MAHC met its
soldier readiness mission
and minimized impact to
patients with acute and
chronic health care needs.

“Together we’ve man-
aged to get past this staffing

hurdle and ensure we con-
tinued to provide safe, qual-
ity care. We had to make
some very tough decisions,
specifically for wellness
exams and sports physicals,
but now we’re working past
that,” Turner said.

When asked by a Mayors

Meeting participant if
MAHC could schedule
sports physicals yet, Turner
said that the military treat-
ment facility is not at the
point where it can book
sports physicals specifically
for that purpose, but pa-
tients could have sports

physical paperwork com-
pleted in conjunction with
their standard wellness
exam.

He said that MAHC will
have another three
providers coming on board
by October.

“We think access to care

is going to continue to in-
crease, both for same-day
care and follow-ups,”
Turner said. “The team at
Munson is extremely proud
to serve this community.
We have a long history of
doing so, and we look for-
ward to doing so far into

the future.”
To schedule an appoint-

ment at Munson Army
Health Center, call 913-684-
6250.

Visit https://munson.tri-
care.mil to learn more
about services available
from MAHC.

Munson Army Health Center booking
wellness exams for enrolled patients

Photo by Maria Christina Yager/Munson Army Health Center Public Affairs Officer

Maj. Vincent Krause, right, Munson Army Health Center primary care provider, thanks team member Allison Oswalt, a licensed practical
nurse, for her assistance Aug. 23 at MAHC. Krause, a family nurse practitioner, is one of three new primary care providers who arrived at
Munson Army Health Center in July.

See “Munson Notes” on  page B13 for more
Munson Army Health Center news and information.
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DoD announces launch of
online housing feedback system

by American Red Cross, Greater
Kansas City and Northwest Missouri
Chapter, Press Release

KANSAS CITY, MO — The
American Red Cross continues to
experience a national blood emer-
gency as remnants of Hurricane
Debby and other severe weather
events across the country have fur-
ther complicated efforts to rebuild
the nation’s blood supply. Those in
unaffected areas are urged to make
an appointment to give now.  

Weather in recent weeks has
added to the summer shortfall in
donations by forcing the cancella-
tion of nearly 60 blood drives
throughout the country, many of
which were caused by Debby, caus-
ing approximately 1,500 lifesaving
blood products to go uncollected.
Annually, severe weather — such
as blizzards, tornadoes, flooding
and hurricanes — impacts about
90,000 blood donations made to
the Red Cross. In Missouri, 527
blood drives have been canceled
due to weather over the last 10
years, including 37 so far this year.
This has resulted in about 1,324
donations going uncollected in the

Red Cross of Missouri and
Arkansas region to-date in 2024.

Because blood has a short shelf
life and can only come from vol-
unteer blood donors, any disrup-
tions in the ability to collect
lifesaving blood can have serious
consequences for hospitals and pa-
tients.  

First-time donors and those
who give regularly are critical to
blood supply recovery. To make an
appointment, download the Red
Cross Blood Donor App, visit Red-
CrossBlood.org or call 1-800-RED
CROSS (1-800-733-2767). In
thanks, all who come to give
through Aug. 31 will get a $20
Amazon.com gift card by e-mail.
See RedCrossBlood.org/Help for
details. Those who come to give
Sept. 1-15 will receive a Red Cross
raglan T-shirt, while supplies last.  

Upcoming area blood donation
opportunities Sept. 1-15:

• Sept. 7 from 9 a.m. to 2 p.m. at
VFW Post 56, 519 Cherokee St. in
Leavenworth

• Sept. 12 from 9:30 a.m. to 1:30
p.m. at Trinity Lutheran Church,
2101 10th Ave. in Leavenworth

Be ready for emergencies  
September is National Pre-

paredness Month, and a strong
blood supply is key to prepared-
ness for disasters and medical
emergencies. As disasters occur
more often and become more
powerful due to the climate crisis,
the Red Cross also encourages
people to get their households
ready for emergencies. This year
the country has already seen the
earliest Category 5 storm ever
recorded with Hurricane Beryl,
and wildfires have burned 1.5 mil-
lion more acres compared to all of
2023. 

It’s important to build a cus-
tomizable disaster plan and stay
informed when devastation oc-
curs. Step-by-step resources on
how to stay safe and prepare for
emergencies are available on red-
cross.org/gethelp. Download the
free Red Cross Emergency App at
https://www.redcross.org/get-
help/how-to-prepare-for-emer-
gencies/mobile-apps.html for
real-time weather alerts and expert
preparedness and safety advice in
both English and Spanish.

Communities encouraged to stay ready, give
blood during National Preparedness Month 

by Department of Defense Press Release

The Department of Defense announced
the launch of the DoD Housing Feedback
System (DHFS), an initiative designed to
enhance transparency and accountability in
DoD privatized military housing. 

The new system allows active-duty serv-
ice members and their authorized depend-
ents to submit feedback on their current
leased unit, ensuring that their voices are
heard and their concerns are addressed in a
timely manner.

The system opens an additional, high-
visibility communication channel for ac-
tive-duty service members living in
privatized military housing and their au-
thorized dependents to submit public feed-
back related to the condition of their
current housing unit and receive a response
from their privatized landlord. The DHFS
is intended to augment, not replace, exist-
ing processes for submitting maintenance

work order requests. Privatized military
housing residents should continue to sub-
mit work order requests through their
community's property manager or other
regular channels to receive corrective action
for maintenance issues.

The launch of this initiative is part of the
department's ongoing commitment to im-
proving the quality of life for service mem-
bers and their families.

“The Department of Defense has a
moral obligation to ensure that the spaces
where our service members and their fam-
ilies live are healthy, functional and re-
silient,” said Acting Deputy Under
Secretary of Defense for Acquisition and
Sustainment Deborah G. Rosenblum. “This
new feedback system is a critical step to en-
suring transparent and timely responses to
occupants’ concerns and aligns with (re-
tired Secretary of Defense Lloyd) Austin’s
priority to ‘Take care of our people.’ We are

focused on putting our people’s experiences
at the very center of all the work we do.”

The DHFS is now live and can be ac-
cessed at https://www.dhfs.mil. Eligible ten-
ants are encouraged to use this system to
provide their feedback to help continue the
enhancement of quality military housing.

The DHFS home screen includes op-
tions to access official OSD/Military De-
partment housing webpages that include
web links where they can:

• Submit a maintenance work order for
repair directly with the landlord's property
management office.

• Initiate the dispute resolution process if
unsatisfied with their work order experi-
ence.

• Find a copy of the privatized housing
Tenant Bill of Rights.

• Locate contact information for the
Military Housing Office and privatized
landlord or their property manager.

• Access the DoD Hotline website if there
are concerns about retaliation for submit-
ting feedback.

Directly supporting the Secretary of De-
fense's priority to “take care of our people,”
the DoD provides approximately 250,000
homes for service members and their fam-
ilies. The new feedback system will help im-
prove installation conditions today and the
quality standards service members and
their families deserve.

Earlier this year, the DoD released its Re-
silient and Healthy Defense Communities
(RHDC) Strategy, which will guide the
DoD’s actions in the coming years to im-
prove the built and natural environment on
defense installations. Directly supporting
the Secretary of Defense's priority to “take
care of our people,” the strategy focuses on
improving the quality of life for service
members, their families and the DoD civil-
ian workforce.

BE PREPARED FOR 

EXTREME 
HEAT

FEMA V-1004/June 2018

Extreme heat often results 
in the highest annual 

number of deaths among all 
weather-related disasters.

In most of the U.S., 
extreme heat is a long period 
(2 to 3 days) of high heat and 
humidity with temperatures 

above 90 degrees. Greater risk Can happen anywhere Humidity increases 
the feeling of heat as 

measured by a heat index

IF YOU ARE UNDER AN  
EXTREME HEAT WARNING

Find air conditioning, if possible.

Avoid strenuous activities.

Watch for heat illness.

Wear light clothing.

Check on family members 
and neighbors.

Drink plenty of fluids.

Watch for heat cramps, heat 
exhaustion, and heat stroke.

Never leave people or pets 
in a closed car.
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Campus Life Military hosts ‘Olympics’
“Mahomies” teammates
Lydia Morris, Patton Jun-
ior High School sixth-
grader, and Aubrey
Watson, Patton Junior
High School seventh-
grader, use a beach
towel to catch a water
balloon during a water
balloon volleyball match
against the “Fluffy Uni-
corns” during the Youth
for Christ’s Campus Life
Military “Olympic”
games Aug. 21 at Harrold
Youth Center. The Chris-
tian youth group for mil-
itary-connected middle
school and high school
students, which meets
on Wednesday evenings,
has been playing modi-
fied versions of Olympic
sports throughout the
month of August.

Photo by Prudence Siebert/
Fort Leavenworth Lamp

Photos by Prudence Siebert/Fort Leavenworth Lamp

ABOVE: “Mahomies” teammates Zoé Patry, Patton Junior High School sixth-grader, and Carli
Collins, Leavenworth High School freshman, run with their beach blanket to catch a water bal-
loon as it sails over the volleyball net during the Campus Life Military’s version of the Olympics
Aug. 21 at Harrold Youth Center. The faith group for military-connected youth meets at 6 p.m.
on Wednesdays. E-mail sodle@yfc.net for more information.

RIGHT: Matthew Herring, homeschooled sixth-grader, catches a water balloon tossed by one
of his “Ridiculous Six” teammates in a strainer during the Youth for Christ’s Campus Life Mil-
itary Olympic games Aug. 21 at Harrold Youth Center. After the games, the middle school and
high school students gathered to discuss how what it takes to be a supreme athlete, such as
determination, discipline, and sacrifice, can be equated to being a Christian as well, with Bible
reading and prayer factoring into that.

Have the Fort Leavenworth Lamp delivered to your inbox!
Sign up to receive a reminder when a new issue of the Fort Leavenworth Lamp is posted by e-mailing

usarmy.leavenworth.id-training.mbx.pao-inbox@army.mil.
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Round robin (continued from Page A1)

On Women's Equality Day, women in STEM lead the way

this may be to hear from your
child, or a child, that, (for exam-
ple), they just posted their nudes
online or sent it to someone, you
want to react because that is very
upsetting, but remind yourself to
stay calm, be kind and give them
a little respect because they are
coming to you with something
that would be extremely embar-
rassing and very difficult for them
to talk about.”

Drugs/alcohol/vaping
Fort Leavenworth CID Special

Agent Bryden Solonar joined Bill
Smith, ASAP prevention coordi-
nator, and other CID representa-
tives to provide parents with
up-to-date information on alco-
hol, marijuana, prescription
drugs, vaping, and links between
social media and drugs, and
shared tips for preventing sub-
stance use by children.

“We see a lot of involvement
with drugs being purchased on-
line and through social media,
and with kids being so much
more familiar with that stuff than
their parents, it’s just hard for
them to know without being
equipped with the tools for the
things to look for,” Solonar said. 

Solonar said parents are usu-
ally familiar with the misuse of al-
cohol, fentanyl, marijuana and the
like because of the frequency they
are seen in the news, but parents
might not know how children ob-
tain those substances. His hope
was to help parents be better
equipped to help their children.
He said parents knowing things

like what apps their children use,
recognizing how dealers might
use those apps to advertise them-
selves and what emoji are used to
represent different substances can
help clue them in.

“Parents might see it and know
nothing about it – like a random
tree … might mean nothing, but
to a kid that could be ‘that’s the
guy I contact for this or that.’”

Solonar said those emoji indi-
cators change, but parents can
consult DEA.gov for an up-to-
date decoded emoji guide.

Title IX/sexual harass-
ment

Lt. Col. Craig Arnold, interim
supervisory Combined Arms
Center and Fort Leavenworth sex-
ual assault response coordinator,
briefed on what parents should
know about Title IX policy.

“Title IX requires the educa-
tional community to handle any
type of sexual discrimination
within the education space,”
Arnold said. “It goes all the way
from elementary school, middle
school, high school, all the way
through college. It lays out a num-
ber of different things schools
must do. One, they must address
any type of sexual harassment,
they have to address it for the vic-
tim or the client, they have to cre-
ate a safe space for that client, and
then it needs to be proactive, it
can’t be just a reactive type of pro-
gram, they have to take active
steps to prevent those kinds of ac-
tivities going on.”

Arnold stressed the impor-

tance of having open conversation
between parents and children so
that parents can help facilitate
children’s understanding of sexual
harassment so they know how to
navigate if something should hap-
pen to them, as well as understand
what not to do and what is inap-
propriate for their own behavior.

“No one should be experienc-
ing anything negative when it
comes to the sexual realm within
the education space.”

Appropriate/inappropri-
ate behaviors

Both Arnold and Marvin Lock-
ett, SHARP Academy instructor,
stressed reestablishing children’s

body autonomy and boundaries
in their presentations.

“The simple things we do as
parents, like ‘hey, go give
Grandma a kiss,’ and we force a
child to do it — if a child didn’t
want to do it, we shouldn’t force
them, because now we’re showing
them that ‘someone else owns my
actions, someone else can make
me go do something that I don’t
want to do,’” Arnold said in the
example he provided on body au-
tonomy. “There’s a difference in
being a good grandchild and
showing your love for your grand-
parent, but there’s got to be a way
without forcing them to do some-
thing they don’t want to do with

their own body.”
Lockett discussed ways to talk

to children about body autonomy
and how to comfort them if
something that made them un-
comfortable were to occur.

“I want every child to know
that their body is actually theirs,
and if someone was to touch
them, and they felt uncomfortable
about said touch, they should be
able to come to mom and dad and
say ‘I have a problem, a situation.
How can I talk to you about this
in a safe place?’” Lockett said. “The
last thing we want is someone to
be uncomfortable here at school.
Learning and playing, that’s what
kids should worry about.”

by Jonathan Austin/Army News
Service

WASHINGTON —
When Sgt. 1st Class Elena
Bryan graduated from her
Oxford, Ohio, high school
more than a decade ago, she
was not sure what she
would do next.

“I came to graduation
and didn't know what I
wanted in life, didn't know
where I wanted to be, didn't
really like school.”

The chance to enlist in
the Army was attractive.

When she met a re-
cruiter, she was immedi-
ately drawn to the Multiple
Launch Rocket System
crewmember specialty.

The recruiter said the
13M Military Occupational
Specialty had been open to
women for less than a year
at that time. 

“He was like, ‘I think you
would be really good at this.’
He showed me the video of
what they did, and I said,
‘Yep, that's what I'll do,’”
Bryan said.

Bryan, 29, is now a pla-
toon sergeant at Fort Sill,
Oklahoma, one of many
women excelling in an MOS
that focuses heavily on sci-
ence, technology, engineer-
ing and mathematical skills.
She is working on her bach-
elor’s degree and plans to
carry her STEM knowledge

forward into a civilian job
after earning her Army re-
tirement in 10 or more
years. She intends to be a
middle school science
teacher after the Army, she
said.

Bryan’s plans exemplify
the findings of a research
study that shows female vet-
erans are more likely to
work in STEM careers than
civilian women, and in
some cases, female veterans
are entering STEM fields at
rates higher than their male
counterparts.

According to a separate
2023 National Science
Foundation report, median
wages are higher for those
working in STEM than in
non-STEM occupations, re-
gardless of sex, race, ethnic-
ity or disability status.

The findings are wel-
come news on Women’s
Equality Day, the Aug. 26
commemoration of the
date when the 19th Amend-
ment to the Constitution
was ratified.

Though earmarked to
celebrate the day when
women won the right to
vote in the United States, it
has come to be a time for
celebration of women’s
equality and opportunity.

“Military service is asso-
ciated with STEM occupa-
tions in positive and
surprising ways. Veterans

are more likely than their
civilian counterparts to
work in STEM, an effect
particularly strong for
women and among workers
without a STEM bachelor’s
degree,” said University of
Alabama in Huntsville soci-
ologist Christina Steidl,
who helped lead the re-
search into female veterans
working in STEM.

The study was con-
ducted by Steidl, University
of Nebraska-Lincoln sociol-
ogy professor Regina
Werum, and others, using
five years of data from the
American Community Sur-
vey, which is an ongoing
survey of the U.S. Census
Bureau.

“We found that there
was a huge correlation be-
tween military service and
STEM degree earning ver-
sus non-STEM degree earn-
ing,” Steidl said.

Veterans lacking any col-
lege degree are also more
likely than their non-vet-
eran counterparts to hold
STEM employment, she
said.

Steidl and Werum con-
sidered whether military
service provides overall
benefits to career trajecto-
ries for women. Addition-
ally, they researched
whether general military
training might encourage
pursuit of STEM careers, as

the G.I. Bill offers veterans
the opportunity to pursue
time-intensive degrees.

Steidl said one theory for
the number of female veter-
ans going into STEM is that
they gain hands-on experi-
ence in the field that trans-
lates directly into STEM
civilian employment.

“But it also could be
about mentorship and …
social connections,” she
said.

In that theory, women
who have served in the mil-
itary are members of a wide
network of like-minded
people who are supportive
of each other.

Similarly, female veter-
ans might be better at navi-
gating in the perceived boys’
club atmosphere of STEM
workplaces, she said.

“That's not to say that
female veterans have closed
the gap. There are still gen-
der disparities in STEM
fields, but the difference be-
tween women who have
served in the military and
civilian women who have
never served is much
greater than the difference
between men who have
served in the military and
civilian men who have
never served,” Steidl said.

Enlisted personnel are
responsible for some of the
most technical and ad-
vanced work performed

with weapon systems in the
Army, said Col. Lourdes
Costas, commander of the
31st Air Defense Artillery
Brigade at Fort Sill.

The work those soldiers
do in high-tempo units
cannot be matched by
someone with just a college
degree, Costas said. In fact,
someone coming out of col-
lege with a degree in engi-
neering “couldn't get on a
Patriot (Surface to Air Mis-
sile) radar and troubleshoot
it the way that a specialist
with one year in the Army
who's been in system main-
tenance can do,” she said.

“Our branch, the things
that we do, translate very
nicely into the civilian
world,” she added.

Bryan said she was good
at science and math in high
school, but they were not
her best subjects. However,
she credits her teacher, Ms.
Torak, who sat her down
and always helped her un-
derstand everything.

That underpinning
helped with Army artillery
training, which offered a
new cause to excel in math
and science, she said.

Bryan was the first fe-
male field artillery instruc-
tor at the Fires Center of
Excellence at Fort Sill, and
now some members of her
platoon are soldiers she
taught in Advanced Indi-

vidual Training. She said all
the members of her platoon
work in STEM fields,
whether they are drivers,
gunners or the section chief.
Of the 21 people in her pla-
toon, two are female, Bryan
said.

“I wish there were more,
but I'm glad I have two. I'm
glad I can help, too.”

Bryan said she thinks her
willingness to mentor her
soldiers means they have a
better opportunity to excel. 

“I can't wait to see any of
my soldiers get to where I'm
at,” she said.

Costas pointed out that
the Army brought women
into air artillery jobs
decades ago.

She noted the success of
retired Maj. Gen. Heidi
Brown, who was the first
woman to command an air
defense battalion, the first
to command an air defense
artillery brigade in the
Army, and in 2003, the first
woman to command a
brigade in combat.

“We've had many, many
female brigade command-
ers who were very success-
ful, and a lot of them don't
necessarily have a STEM
degree. But we definitely
work in a STEM branch,”
Costas said.

Photo by Prudence Siebert/Fort Leavenworth Lamp

Marvin Lockett, SHARP Academy instructor, talks about ways to ensure children’s body auton-
omy with  parent Mazheen Mohammed during the community outreach round-robin event Aug. 27
at Patton Junior High School.



Pet of the Week

Jake From State Farm is a very talkative and friendly
male domestic shorthair cat available for adoption at
the Fort Leavenworth Stray Facility.
The post animal shelter also has many kittens avail-
able for adoption. 
Spay/neuter surgery, vaccinations to date and mi-
crochipping are included in their adoption fees. 
Visit www.FLSF.petfinder.com for profiles of currently

available dogs, cats and kittens, as well as a few
soon-to-be-available pets.
The Fort Leavenworth Stray Facility at 510 Organ Ave.
is open 11 a.m. to 4 p.m. Monday, Wednesday and Fri-
day, and by appointment for pre-approved adopters.
E-mail fortleavenworthstrayfacility@gmail.com for an
adoption application. Call 913-684-4939 for more in-
formation and/or to schedule an appointment. Mili-

tary affiliation is not required to adopt from the Fort
Leavenworth Stray Facility.
Volunteers are needed to help cover pet care shifts,
walk dogs, clean kennels and more. Foster homes for
adoptable pets are also needed. To apply to volunteer
with the Fort Leavenworth Stray Facility, enter ZIP
code 66027, then search for “stray animal facility” at
https://vmis.armyfamilywebportal.com/.

Photo by Prudence Siebert/
Fort Leavenworth Lamp
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DeCA director pushes agency to be more
efficient, effective in delivering better benefit

by Defense Commissary
Agency Press Release

FORT GREGG-
ADAMS, Virginia —  One
year into his tenure as di-
rector and CEO of the De-
fense Commissary Agency,
John Hall is overseeing a
massive effort to improve
how the agency delivers the
benefit.

Part of that improve-
ment includes promoting
the value of the commis-
sary benefit and convincing
more eligible patrons to use
it, Hall said.

"We all need to do a better job of com-
municating the value of the commissaries'
25 percent patron savings, where a family
of four can save up to $4,000 a year if they
routinely use their benefit," he said. "I al-
ways say we deliver the highest possible
quality of all our products at the lowest
possible price."

Out of 3.5 million eligible households
living within 20 miles of a commissary,
some 1.7 million routinely shop. 

"We have to elevate the pace and get
more eligible patrons to use their benefit,"
Hall said. "We have a number of initiatives
to drive that number up, and it's been ris-
ing."

DeCA's efforts to improve benefit
awareness include a concerted effort led by
its marketing directorate and the senior en-
listed advisor to the DeCA director, Navy
Command Master Chief Mario Rivers, to
engage installation leaders and potential
shoppers at military and veteran support
events.

"Through our outreach program, we
want to provide education on savings, con-

venience and support, empowering service
members, veterans and their families to
make informed grocery shopping deci-
sions," Rivers said.

DeCA's engagement strategy is already
bearing fruit. For example, commissary
transactions are up nearly 7 percent and
sales up almost 12 percent for active-duty
enlisted service members in grades E1-E3.
For officers O1-O3, transactions are up al-
most 14 percent and sales nearly 17 percent.

Those numbers are encouraging, but
there's still a patron demographic DeCA
has to pursue more effectively, and that's
disabled veterans, Hall said.

"A few years ago, Congress passed a law
that enables disabled veterans of any dis-
ability rating to shop in our commissaries,"
he said. "As I travel around, I find that not
many disabled veterans understand they
have that privilege. So, we are working with
some of our veterans and military support
organizations to help us communicate bet-
ter to a population that has earned this ben-
efit."

As Hall rolls out the welcome mat for
more eligible patrons, he is also overseeing

DeCA's most aggressive campaign to raise
revenue since the agency was created in
1991.

Within three months of being selected
as DeCA's director and CEO in June 2023,
Hall announced a five-year plan to achieve
$8 billion in annual sales by fiscal year 2028,
a significant increase from the $4.6 billion
the agency achieved in fiscal 2023.

"The purpose of reaching $8 billion is to
better serve our customers by lowering our
operating costs and driving patron savings
up," Hall said.

In addition to attracting more eligible
patrons, DeCA's pathway toward reaching
this sales goal includes its execution of the
following initiatives:

• Increase online sales. 
DeCA is working to expand access to

Commissary CLICK2GO, adding new
shopping slots and marketing the service to
new customers.

• Increase product in-stock rates. 
The agency is looking to improve its

supply chain process to ensure product is
on the shelves when patrons shop. Since fis-
cal 2023, the product in-stock rate has risen
from 93.2 percent to 96.9 percent. 

"Our goal is 98 percent, so we're not
quite there yet, but we have made a lot of
improvement, and it's all about constantly
improving our supply chain," Hall said.

• Increase access. 
To be even more proactive — making

commissary products available to patrons
when and where they need them — DeCA
has expanded shopping hours and days.
The agency is preparing to roll out doorstep
delivery and supporting the Army Culinary
Outpost Program, where local dining facil-
ities order products from the Commissary
CLICK2GO platform to support multiple
on-base outposts that contain product
kiosks. DeCA is also pushing bulk deliver-

ies to National Guard and Reserve units.
• Added items/services to sales floor. 
The agency is increasing its emphasis on

improving the quality of produce and
adding prepared foods and more seafood
departments.

• Working with industry. 
DeCA is a government agency operating

with commercial industry and works
closely with its suppliers to deliver patron
savings. 

"We continue having constant conversa-
tions with industry about how they can
help us deliver a better benefit," Hall said.
"The savings result from the work we do in
tandem."

Increasing patron sales will also gener-
ate more surcharge dollars for the capital
investment DeCA needs to help fund its
maintenance and renovation of existing in-
frastructure, as well as the construction of
new stores.

"We went through 10 years of declining
sales from 2012 to 2021," Hall said. "The
years of declining sales greatly limited our
ability to make structural repairs on facili-
ties or replace coolers, chillers and freezers
that go down frequently because they're
old."

Beyond addressing aging infrastructure,
Hall said more revenue will also reinforce
DeCA's ability to deliver the benefit in
places commercial retailers don't exist.

"A lot of commercial retail stores would
not operate in many of the remote loca-
tions our troops are based because, from a
business standpoint, they would lose
money," Hall said. "That's why it's really
important for us to generate the dollars we
need to deliver the same commissary bene-
fit to all eligible patrons — no matter where
they are located."
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Post NotesPost Notes
B1

Breakthrough 
KC

• Who: Boss community

• What: Breakthrough mini escape rooms

• Where: Breakthrough KC 6403 W. 135th St 
Ste E4 overland Park, KS 66223

• WHEN: Saturday, 14 Sept 2024 @5 PM

*transportation available by request in 
advance*

• Why: Challenge your team abilities to work 
together to find hidden clues, solve puzzles, 
and unlock codes with the goal to escape the 
room.

• *To register Scan the QR code and sign up by 
7 Sept*
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Pork Ribs (3 slabs) $166

Pork Shoulder $166

Brisket $208

Ribs & Pork $196

Ribs & Brisket $238

Brisket & Pork $238

Pork Ribs-double $196

Pork Shoulder-double
$196

Brisket-double $280

Ribs, Brisket & Pork
$268

1 . 5  d a y s  B B Q  i n s t r u c t i o n  a n d  h a n d s - o n
c o a c h i n g  f o l l o w e d  b y  a  f a m i l y  d i n n e r

&  a w a r d s

B O N A N Z A
BBQ

Sept

Sept

Sept

12

21

20

Trainees meet with instructors
Review/lock in preparations for event
Receive Supply List

.

Hands-on BBQ smoking of selected
meats
More classroom instruction
BBQ competition
Awarding of prizes, patches and
certificates
Family dinner

Smokeology Art & Science.  •BBQ
smoking instruction on meats
Prep meat(s) for Saturday’s
smoking.

Thursday, IPR, 1630-1700

Saturday, 0230-1830

Friday, 1730-2100

Instruction by KC Culinary Institute-
trained and competition-tested local

instructors

Pricing
S e p t e m b e r  2 0 - 2 1 ,  F r o n t i e r  C h a p e l

POC:  Jim Harbridge, leavenworth@ocfusa.org

Scan QR
Code to
Register
Today!



AMMO 
AMNESTY
          DAY

USAG FORT LEAVENWORTH, KS

When:
Wednesday, 25 September 2024
(0900-1500)

Location:
Ammunition Supply Point (ASP)
Sheridan Dr. off McPherson Ave

Purpose:
Allow the safe return of ammunition
without any repercussions and keep 
our community safe.

NO QUESTIONS ASKED, NO PENALTY OR PROSECUTION
For any additional information or questions, please call: 

913-684-1741
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The Schools of Knowledge, Inspiration, Exploration
and Skills (SKIES): Unlimited offers classes in art,
dance, music, gymnastics, theater, golf and more. 
For more information, visit https://leavenworth.
armymwr.com/programs/skies-unlimited. Download
the fall catalog of available classes at https://leav-
enworth.armymwr.com/application/files/2817/1949
/5175/SKIESUnlimited_Fall_2024_Final.pdf.

Combined Arms Center
And

GermAn Army LiAison stAff to HQ CAC
proudLy presents tHe
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„GermAn Army bAnd 
„KAsseL“

LiVe in ConCert
for tHe 

miLitAry Community
At 

fort LeAVenwortH
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The second Stronghold Baby Shower of 2024 is right around the corner. E-mails
are going out soon, and phone calls will follow to confirm all attendees. 

Confirmations must be made
with a Stronghold representative to attend. 

Moms-to-be will receive goodies like new pack-and-plays, baby monitors, nurs-
ing pillows, bottle sets and more. The event will also have games, friends and
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OPENINGS FOR THE 2024-25 SCHOOL YEAR:

WHIRIN

REING WE ARE

HIRING WE ARE

HIRING
REING WE AHIRING

ESOL Instructional Assistant
Pre-K Instructional Assistant
Special Education Teacher K-5
Special Education Teacher 6-9
Special Education Para Educators
Food Service Manager
Food Service Cook
Part-Time Lunchroom Aides

Substitute Teachers

SILVER STAR AWARD
Kansas State

Department of Education
National Association of 

Federally Impacted Schools

#1 School District
in Kansas

Schooldigger.com

www.usd207.org          -          913-651-7373

G

FORT LEAVENWORTH SCHOOL DISTRICT

July 2024 January 2025
S M T W Th F S Holiday/No School Parent/Teacher Confs. S M T W Th F S

1 2 3 4 5 6 Half Day School/No Preschool Early Dismissal/Release 1 2 3 4

7 8 9 10 11 12 13 5 6 7 8 9 10 11

14 15 16 17 18 19 20 12 13 14 15 16 17 18

21 22 23 24 25 26 27 July 23 Patton New Parent Meeting - 5:00 PM 19 20 21 22 23 24 25

28 29 30 31 July 24 Elem. & Patton Enrollment A-L 8:30 AM - 3:00 PM 26 27 28 29 30 31

August 2024
July 25 Elem. & Patton Enrollment M-Z  8:30 AM - 3:00 PM

February 2025Aug 8 Elementary New Parent Meeting - 3:00 PM 

S M T W Th F S Aug 12 Patton Parent Know Your School - 9:30 AM- 12:00 PM S M T W Th F S

1 2 3 Aug 12 Elementary Parent Know Your School - 1:00 PM - 3:30 PM 1

4 5 6 7 8 9 10 Aug 13 First Day of School 2 3 4 5 6 7 8

11 12 13 14 15 16 17 Aug 13-22 Kindergarten Half Days 9 10 11 12 13 14 15

18 19 20 21 22 23 24 Aug 23 Parent/Teacher Conferences - 8:00 AM - 3:30 PM - No School 16 17 18 19 20 21 22

25 26 27 28 29 30 31 Aug 26 Kindergarten Full Day Schedule Starts 23 24 25 26 27 28

September 2024
Aug 30 Staff PD Day - No School 

March 2025Sept 2 Labor Day - No School/No Staff 

S M T W Th F S Oct 11 Half Day PD/Half Day Grading - No School S M T W Th F S

1 2 3 4 5 6 7 Oct 14 Columbus Day - No School/No Staff 1

8 9 10 11 12 13 14 Oct 17 Parent/Teacher Conferences - 8:00 AM - 7:00 PM - No School 2 3 4 5 6 7 8

15 16 17 18 19 20 21 Oct 18 Parent/Teacher Conferences - 8:00 AM - 12:00 PM - No School 9 10 11 12 13 14 15

22 23 24 2 26 27 28 Nov 11 Veterans Day - No School/No Staff 16 17 18 19 20 21 22

29 30 Nov 27-29 Thanksgiving Break - No School/No Staff 23 24 25 26 27 28 29

October 2024
Dec 19 Half Day of School/Half Day Grading - No Preschool 30 31

Dec 20 - Jan 3 Winter Break - No School

April 2025S M T W Th F S Jan 6 Staff PD Day - No School

1 2 3 4 5 Jan 7 First Day Back for Students S M T W Th F S

6 7 8 9 10 11 12 Jan 20 Martin Luther King Jr. Day - No School/No Staff 1 2 3 4 5

13 14 15 16 17 18 19 Jan 31 Parent/Teacher Conf - 8:00 AM - 3:30 PM - No School 6 7 8 9 10 11 12

20 21 22 23 24 25 26 Feb 17 Presidents' Day - No School/No Staff 13 14 15 16 17 18 19

27 28 29 30 31 Mar 14 Half Day PD/Half Day Grading - No School 20 21 22 23 24 25 26

November 2024
Mar 17-21 Spring Break - No School/No Staff 27 28 29 30

April 18 No School/No Staff 

May 2025S M T W Th F S May 15 PJH 9th Grade Graduation 

1 2 May 16 Half Day PD/Half Day Grading - No School S M T W Th F S

3 4 5 6 7 8 9 May 23 Last Day for Students - 1/2 Day of School - No Preschool 1 2 3

10 11 12 13 14 15 16 4 5 6 7 8 9 10

17 18 19 20 21 22 23 11 12 13 14 15 16 17

24 25 26 27 28 29 30 18 19 20 21 22 23 24

December 2024
25 26 27 28 29 30 31

S M T W Th F S

1 2 3 4 5 6 7

8 9 10 11 12 13 14

15 16 17 18 19 20 21

22 23 24 25 26 27 28

29 30 31

Fort Leavenworth USD 207 Board Approved: 2/26/2024
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MUNSON NOTES

Munson Army Health Center Public Affairs

Munson Army Health Center’s base-
ment at 550 Pope Ave. is one of the des-
ignated tornado shelters on post.

If a tornado watch is activated after
duty hours, Medical Department Activ-
ity personnel will open the health cen-
ter for those needing shelter. The
building will remain open until all
watches or warnings are lifted.

Visit https://www.facebook.
com/munsonhealth/ for updates

and information.

� Munson Army Health Center is look-
ing for volunteers to join the PATIENT
AND FAMILY PARTNERSHIP COUNCIL.
Volunteers can be active-duty, active-duty
family members, retirees or retiree family
members. The PFPC meets quarterly. If in-
terested, call 913-684-6211/6127. 

� Service members, retirees, family
members and Department of Defense fed-
eral employees on Fort Leavenworth are EL-
IGIBLE TO USE THE ARMED FORCES
WELLNESS CENTER FOR FREE. This in-
cludes physical fitness testing, body compo-
sition analysis, stress management,
improving sleep habits and individual health
coaching. You set the goals; the AFWC staff
puts you on the path to achieving them. Pro-
grams are individualized to address your
current needs, motivation and confidence
level. Visit the Fort Leavenworth AFWC in
Eisenhower Hall or call 913-758-3403 to
schedule an appointment. The health educa-
tors are also available to go mobile, taking
their class to units or organizations on post
and family readiness groups. To learn more
about AFWC services visit https://dvid-
shub.net/r/8wttlf.

Tornado shelter
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Photo by Munson Army Health Center Public Affairs

Longtime Munson Army Health Center employee Dawn Marsh, a medical coder, joined Team Munson 23 years
ago, beginning her career in the pharmacy before transferring to medical coding in the Patient Administra-
tion Division. She was recently farewelled, as she is moving up to a position of greater responsibly within the
federal system.

Employee farewell

In observance of the Labor Day federal holiday, Munson Army Health Center will be closed Sept. 2. After hours
and on federal holidays, beneficiaries can call the Military Health System Nurse Advice Line at 1-800-TRICARE
(874-2273). Nursing staff who support the NAL phone lines can assist beneficiaries with non-life-threatening
medical concerns and provide further guidance. Beneficiaries experiencing a medical emergency, such a se-
vere shortness of breath or difficulty breathing, should call 911.


